
 

 

 
 
 

 

Board Meeting 
Wednesday, January 29, 2025 

 

7:00 p.m. – Open Session 
 
 

Hybrid Meeting 
MS Teams and Board Room, Central Board Office 
 
 

Please note that all public sessions of Board Meetings are live-streamed and 
recordings are posted on the Peel District School Board website.  
 
Members of the public can attend the public session of Board Meetings by 
watching the live-stream.  
 
For additional details, including the live-stream link, visit 
www.peelschools.org/trustees.  
 

  

http://www.peelschools.org/trustees


 

 
 

Board Meeting Agenda - Open Session  Wednesday, January 29, 2025 

 

 

Open Session  Wednesday, January 29, 2025 
 
1. Call to Order 

 
2. Motion to Convene in Closed Session – 6:00 p.m. 

 
3. National Anthem and Acknowledgement of Traditional Lands – 7:00 p.m.  

 
4. Approval of Agenda 

 
5. Declaration of Conflict of Interest 

 
6. Staff Recognition 

 
6.1. Retirements 

 
7. Board Chair’s Announcements  

 
8. Reports from Trustees Appointed to External Organizations  

 
9. Approval of Minutes from Previous Board and Special Board Meetings 

 
9.1. Board Meeting – December 18, 2024 

 
10. Committee Minutes for Receipt and Motions for Consideration 

 
10.1. Minutes – Parent Involvement Committee, October 17, 2024 
10.2. Minutes – Special Education Advisory Committee, December 17, 2024 
10.3. Motions – Special Education Advisory Committee, December 17, 2024 
10.4. Minutes – Curriculum, Equity and Well-Being Committee, December 10, 2024 
10.5. Minutes – Governance and Policy Committee, January 15, 2025 
10.6. Motions – Governance and Policy Committee, January 15, 2025 

 
11. Staff Reports 

 
11.1. Suspension, Expulsions and Safe School Data – Semi-Annual Update Report - presented 

by Camille Logan/Michelle Stubbings 
 

11.2. Directive 26 – Fairness and Equity in Employment Strategy – presented by  
 Jaspal Gill/Masuma Khangura 

 

11.3. First Quarter Financial Reports as at November 30, 2024– presented by  
     Jaspal Gill/ Tania Alatishe-Charles 
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11.4. Multi-Year Strategic Plan Progress Report 5.1: Innovation and International Programs - 
presented by Harjit Aujla/Bernadette Smith 

 

11.5.  Multi-Year Strategic Plan in Action (oral) - presented by Harjit Aujla/Donna Ford 
 
12. Communications 

 
13. Trustee Motions/Motions for Consideration  
 
14. Notice of Motion  

 
15. Adoption of the Closed Session Report 
 
16. PDSB Success Stories 
 
17. Adjournment 

 



  

 

 

 1 

6.1 

 
 

Board Meeting, January 29, 2025 

 

Retirements  

Strategic Alignment: 
Plan for Student Success – Safe, positive, healthy climate/well-being 

 

Report Type:  
For Information 

 

 

 

Prepared by: Masuma Khangura, Executive Officer, Human Resources, Partnerships and 
Equity 

Submitted by: Rashmi Swarup, Director of Education 
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Overview 
 

Objective: 
To recognize retiring Peel District School Board staff. 

 

Context:  
Each month, staff who are or have recently retired are recognized. 

 

 

Appendices 

Appendix 1 – Retirements 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



RETIREMENTS    

PEEL DISTRICT SCHOOL BOARD 

Regular Meeting of the Board January 29, 2025 

N 

ANDERSON, Valerie 
Psychoeducational Consultant 
Effective: February 28, 2025 

COLLIER, Michael 
Classroom Teacher 
Effective: January 31, 2025 

CROSSCOMBE, Carolyn 
Office Manager 
Effective: January 24, 2025 

DOWNARD, Adele 
Office Assistant 
Effective: January 27, 2025 

DUNDEE, Indeera 
Classroom Teacher 
Effective: January 31, 2025 

ESAU, Heather 
Classroom Teacher 
Effective: January 31, 2025 

GHOSH, Indrani 
Classroom Teacher 
Effective: June 30, 2025 

GRECO, Heather 
Office Manager 
Effective: January 31, 2025 

HASTIE, Sarah 
Office Manager 
Effective: December 31, 2024 
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RETIREMENTS    

PEEL DISTRICT SCHOOL BOARD 

Regular Meeting of the Board January 29, 2025 

N 

LOWE, Stafford 
Secondary Vice-Principal 
Effective: January 30, 2025 

LYONS, Rhondi 
Educational Assistant 
Effective: January 31, 2025 

MCLAREN, Doneen 
Classroom Teacher 
Effective: January 31, 2025 

MURPHY, Corina 
Manager, Speech and Language 
Effective: January 17, 2025 

PATTEN, Patrick 
Classroom Teacher 
Effective: December 31, 2024 

PELLERIN, Sandra 
Classroom Teacher 
Effective: January 31, 2025 

PETERSON, Thomas 
Classroom Teacher 
Effective: January 31, 2025 

PETRICK, Katherine 
Speech/Language Pathologist 
Effective: January 31, 2025 

SCHADE, Jorn 
Classroom Teacher 
Effective: December 31, 2024 
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RETIREMENTS    

PEEL DISTRICT SCHOOL BOARD 

Regular Meeting of the Board January 29, 2025 

N 

SHAH, Shabnum 
Educational Assistant 
Effective: February 28, 2025 

STECKO, Katherine 
Classroom Teacher 
Effective: December 31, 2024 

WOZNY, Catherine 
Classroom Teacher 
Effective: February 14, 2025 

ZDERO, Jasmina 
Classroom Teacher 
Effective: June 30, 2025 
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PEEL DISTRICT SCHOOL BOARD 
 
Minutes of a Board Meeting of the Peel District School Board, held on Wednesday, 
December 18, 2024, at 18:30 hours. The hybrid meeting was held in the Board Room, the 
H. J. A. Brown Education Centre, 5650 Hurontario Street, Mississauga, Ontario, and by 
electronic means.  
 
Members present: 
 

David Green, Chair 
Satpaul Singh Johal, Vice-Chair 
Karla Bailey  
Susan Benjamin 
Stan Cameron 
Jeffrey Clark  
 

LeeAnn Cole 
Will Davies 
Brad MacDonald 
Kathy McDonald  
Jill Promoli 

Member absent: (apologies received) 
 

Lucas Alves 
 
Student Trustees: 

 
Pradwit Thapa, Student Trustee North 
Justin Ko, Student Trustee South 
Austin Chrisjohn, Indigenous Student Trustee 
  

Administration: 
 

Rashmi Swarup, Director of Education  
Harjit Aujla, Associate Director, School Improvement and Equity  
Paul da Silva, Associate Director, School Improvement and Equity 
Jaspal Gill, Chief Operating Officer and Associate Director, Operations and Equity of Access 
Tania Alatishe-Charles, Controller, Finance Support Services 
Alvin Au, Acting Superintendent of Education  
Craig Caslick, Superintendent of Education 
Lara Chebaro, Superintendent, Curriculum and School Improvement  
Yonnette Dey, Superintendent of Education  
Donna Ford, Superintendent of Education 
Soni Gill, Superintendent of Education  
Atheia Grant, Acting Superintendent of Equity, Indigenous Education and Community 

Engagement  
Leslie Grant, Superintendent of Education 
Lisa Hart, Superintendent of Education  
Rasulan Hoppie, Superintendent of Education  
Masuma Khangura, Executive Officer, Human Resources, Partnerships and Equity 
Lisa Leoni, Superintendent, Leadership Development and School Partnerships 
Luke Mahoney, Superintendent of Education  
Mark Marshall, Acting Chief Information Officer, Learning Technology Support Services  
Ozma Masood, Superintendent of Education 
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Administration: (Continued) 
 
Neerja Punjabi, Superintendent of Education  
Bernadette Smith, Superintendent, Innovation and International Programs  
Michelle Stubbings, Superintendent, Safe and Caring Schools 
Mathew Thomas, Controller, Planning and Accommodation Support Services 
Thomas Tsung, Controller, Facilities and Environmental Support Services 
Jasmine Vorkapic, Governance Officer 
Kervin White, Superintendent of Education  
Mary Zammit, Superintendent of Education 
 
Lorelei Fernandes, Board Reporter 
 
 

1. Call to Order 
 
Chair David Green called the meeting to order at 18:30 hours.  
 
 

2. Closed Session 
 
Resolution No. 25-29 moved by Will Davies 
   seconded by Susan Benjamin  
 
Resolved, that the Board move into Closed Session (18:30 hours). 
 
     ..............  carried 
 
The meeting recessed at 19:17 hours and reconvened at 19:22 hours.  
 
 

3. National Anthem and Acknowledgement of Traditional Lands 
 
A video of the singing of the National Anthem and reciting of the Acknowledgement of 
Traditional Lands was viewed.   
 
 

4. Approval of Agenda 
 
Later in the meeting, the agenda was slightly reordered. 
 
Resolution No. 25-30 moved by Will Davies 
   seconded by Brad MacDonald 
 
Resolved, that the agenda be approved. 
 
     ............  carried 
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5. Declaration of Conflict of Interest 
 
There were no declarations of conflict of interest.  
 
 

6. Staff Recognition: Retirements 
 
Vice-Chair, Satpaul Singh Johal recognized retiring staff for their hard work and dedication to 
Peel DSB. He wished them well in their retirement. 
 
Resolution No. 25-31 moved by Karla Bailey 
   seconded by Susan Benjamin 
 
Resolved, that the following retirements be received: 
 
Joanne Coats 
Martin Fecht 
Dorothy Fenandez 
Lorna Graham 
Terri-Anne Maxwell 
 

Silvana Paolucci 
Antoinetta Peluso 
Eunice Randall 
Protus Rasquinha  
Anarosa Rayner 
 

Lynette Reston 
Liset Rieger 
Neelam Sharma 
Maureen Sim 
Dianne Witzell 
 

     ..............  carried 
 

 
7. Report from Student Trustees 

 
Student Trustees, Austin Chrisjohn, Justin Ko, and Pradwit Thapa, spoke about their roles as 
student trustees and their participation in activities related to Indigenous events, leadership 
workshops and conferences, focus on education in Arts programs, supporting the Board’s 
Multi-Year Strategic Plan, mental health, safety and well-being, podcast initiatives, financial 
literacy, and equity and innovation. The student trustees thanked the Board of Trustees, staff, 
and senior administration for their guidance and collaboration in fulfilling their responsibilities 
and opportunity to engage in meaningful initiatives. 
 
Resolution No. 25-32 moved by Stan Cameron 
   seconded by Jeffrey Clark 
 
     ............  carried 
 
 

8. Board Chair Announcements – End of Year Message 
 
Chair, David Green, thanked the Board of Trustees, Director of Education, senior team, staff, 
and leaders of federations and unions for their support over the year. Expressing his belief in 
the power of collaboration, he highlighted: implementation of the Multi-Year Strategic Plan in 
Peel schools and central departments; innovation and teaching methodology; strengthening 
partnerships, engaging with Ministers, attending community events, and responding to media 
requests. Chair Green encouraged everyone to strive for excellence, foster and nurture an 
inclusive environment, and work together to support students in Peel. He extended his wishes 
for Christmas and the Holiday Season. 
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8. Board Chair Announcements – End of Year Message (Continued) 
 
Resolution No. 25-33 moved by Satpaul Singh Johal 
   seconded by Jill Promoli 
 
Resolved, that the oral report re Board Chair Announcements – End of Year Message, be 
received. 
 
     ............  carried 
 
 
 

9. Director’s Annual Report 
 
Director of Education, Rashmi Swarup, stated that this year’s theme is The Future is Now, and 
highlighted: ongoing efforts to support students in literacy and numeracy; partnerships and 
programs building pathways to post-secondary education or the workforce; the 2024-2028  
Multi-Year Strategic Plan; celebrating diverse cultures and launching the Centres for 
Indigenous and Black Excellence; developing a mental health strategy outlining key priorities 
and supports for social and emotional well-being; progress in energy and environmental 
sustainable efforts. Rashmi Swarup commented on the accolades awarded to Peel students in 
STEM education, skilled trades, and athletics. She acknowledged the important role that the 
community plays in Peel DSB’s success while collaborating to create an environment where 
students can thrive. 
 
Resolution No. 25-34 moved by Lee-Ann Cole 
   seconded by Kathy McDonald 
 
Resolved, that the Director’s Annual Report, be received. 
 
     ............  carried 
 
 

10. Reports from Trustees Appointed to External Organizations 
 
1. Trustee Promoli re Mississauga School Traffic Safety Action Committee 

(MSTSAC) 
 
Trustee Jill Promoli reported on the numerous events and activities undertaken by the MSTSA 
Committee members last year. She stated that 79 recommendations were presented to the 
General Committee in the City of Mississauga and subsequently approved. Trustee Promoli 
advised that the City of Mississauga recently voted to change rules regarding speeds in local 
school zones and approximately 400m in front of these schools. The current speed limit in 
school zones is 30km/hour at all times. The new proposal by the City intends to adjust the 
speeds in local school zones to create time-of-day rules leaving 30km/hour in place from 
6.00 a.m. to 6.00 p.m. and increasing the speed to 40km/hour between the hours of 6 p.m. to 
6.00 a.m. Trustee Promoli provided information on the risk involved in raising the speed limits 
in school zones.  
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10. Reports from Trustees Appointed to External Organizations (Continued) 
 
1. Trustee Promoli re Mississauga School Traffic Safety Action Committee (Cont’d) 
 
Resolution No. 25-35 moved by Jill Promoli 
   seconded by Brad MacDonald 
 
That, the Board of Trustees write a letter to the City of Mississauga requesting that any further 
action on these intended changes to speeds on local road school zones be deferred, until the 
City has taken time to collect more data and consult meaningfully with the school boards, 
Mississauga Traffic Safety, and Peel Regional Police. 
 

…………………………. 
 

Trustees spoke in favour of and against the motion. Trustee Promoli emphasized the 
importance of safety of students and the community. 
 

…………………………. 
 
Resolution No. 25-35    ..............  carried 
 
 
2. Trustee Benjamin re Volunteer MBC (Mississauga, Brampton, Caledon) 
 
Trustee Benjamin reported on the inter-generational Holiday Card-Making event organized by 
VMBC on December 6, 2024, where over 200 cards were prepared for distribution to seniors 
living in isolation. Students from Turner Fenton, Harold Brathwaite Jean Augustine, and 
Chinguacousy Secondary Schools, as well as a few students from other Peel schools 
participated. Trustee Benjamin stated that VMBC provides numerous opportunities for 
volunteering and encouraged schools to register on the VMBC website for more information 
on volunteer opportunities.  
 
Resolution No. 25-36 moved by Satpaul Singh Johal 
   seconded by Stan Cameron 
 
Resolved, that the Trustee Benjamin’s oral report re Volunteer MBC, be received.  
 
     ..............  carried 
 
 

11. Minutes of the Organizational Board Meeting, November 20, 2024 
 
Resolution No. 25-37 moved by Brad MacDonald 
   seconded by Will Davies 
 
Resolved, that the Minutes of the Organizational Board Meeting, held November 20, 2024, be 
approved.  
 
     ..............  carried 

  



December 18, 2024 
Board Meeting:lf 
 
 

6 
 

12. Minutes of the Board Meeting, November 27, 2024 
 
Resolution No. 25-38 moved by Kathy McDonald 
   seconded by LeeAnn Cole 
 
Resolved, that the Minutes of the Board Meeting, held November 27, 2024, be approved.  
 
     ..............  carried 
 
 

13. Motion for Consideration: Special Education Advisory Committee Meeting, 
November 19, 2024 
 
Resolved that the following recommendation arising from a meeting of the Special Education 
Advisory Committee meeting, held November 19, 2024, be approved: 

 
1. Learning Disabilities Association of Peel Region (LDAPR) Representation 
 
That, effective September 1, 2024, Lea Ann Mallett be appointed as the primary 
representative for LDAPR, on the Peel DSB SEAC Committee and Carol Ogilvie will continue 
as the alternate member. (Appendix I, as attached to the Minutes) 
 
Resolution No. 25-39 moved by Susan Benjamin 
   seconded by Jill Promoli 
 
     ..............  carried 

 
 
14. Minutes of the Physical Planning, Finance and Building Committee Meeting, 

December 4, 2024 
 
Resolution No. 25-40 moved by Stan Cameron 
  seconded by Karla Bailey 
 
Resolved, that the Minutes of the Physical Planning, Finance and Building Committee 
Meeting, held December 4, 2024, be received.   
 
      ..............  carried 
 

 
15. Motions for Consideration: Physical Planning, Finance and Building Committee 

Meeting, December 4, 2024 
 
Resolution No. 25-41 moved by Stan Cameron 
  seconded by Will Davies 
 
Resolved that the following recommendations arising from a meeting of the Physical Planning, 
Finance and Building Committee meeting, held December 4, 2024, be approved: 
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15. Motions for Consideration: Physical Planning, Finance and Building Committee 
Meeting, December 4, 2024 (Continued) 
 
1. Annual Planning Document (APD) - 2024-2025  

 
That, the following recommendations of the Annual Planning Document – 2024-2025, 
be approved: 

 
1) New School  
 
That, the submission of Castlemore East 1 Secondary School for Capital Priorities 
funding consideration to the Ministry of Education, be approved.   

 

School Mun. 
Ministry  
Funding 

Org. 
Capacity  

(Est.) 

Estimated 
Student 

Occupancy 

Site  
Status 

SOE Trustee 

Castlemore 
S.S. 

B No 9-12 1,500 2030 Designated KW SJ 

 
2) Boundary Changes 

 
a) Mount Pleasant 9 Public School (Kindergarten-Grade 8) Boundary Change 
 
That, effective September 2025, the Kindergarten-Grade 8 holding boundary for Mount 
Pleasant 9 Public School be as follows: 
 
Commencing at the intersection of Thornbush Boulevard and Mayfield Road 
then east along Mayfield Road to Chinguacousy Road 
Then south along Chinguacousy Road to Wanless Drive 
Then west along Wanless Drive to Thornbush Boulevard 
then north along Thornbush Boulevard to the point of commencement.  
 
 
b) Aylesbury Public School (Kindergarten-Grade 8 Boundary Change 
 
That, effective September 2025, the Kindergarten-Grade 8 boundary for Aylesbury 
Public School be as follows:  
 
Part A: 
Commencing at the intersection of Mississauga Road and Sandalwood Parkway West 
then east along Sandalwood Parkway West to Creditview Road 
then south along Creditview Road to Bovaird Drive West 
then west along Bovaird Drive West to Mississauga Road  
then north along Mississauga Road to the point of commencement.  
 
Part B: 
Commencing at the intersection of Mississauga Road and Mayfield Road 
then east along Mayfield Road to the watercourse west of 1209 Mayfield Road 
then south along the watercourse to Wanless Drive 
then west along Wanless Drive to Mississauga Road 
then north along Mississauga Road to the point of commencement.  
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15. Motions for Consideration: Physical Planning, Finance and Building Committee 
Meeting, December 4, 2024 (Continued) 

 
2) Boundary Changes (Cont’d) 
 
c) Dolson Public School (Kindergarten-Grade 8) Boundary Change 
 
That, effective September 2025, the Kindergarten-Grade 8 boundary for Dolson Public 
School be as follows: 
 
Commencing at the intersection of the watercourse west of 1209 Mayfield Road and 
Mayfield Road 
Then east along Mayfield Road to Thornbush Boulevard 
Then south along Thornbush Boulevard to Wanless Drive 
Then west along Wanless Drive to the watercourse west of 76 Divinity Circle 
Then north along the watercourse to the point of commencement. 
 
 
d) Port Credit Secondary School (Grades 9-12) Boundary Change 
 
That, effective September 2026, the Grades 9-12 boundary for Port Credit Secondary 
School be as follows: 
 
Commencing at the intersection of Mavis Road and Dundas Street West 
Then east along Dundas Street West to Hurontario Street 
Then south along Hurontario Street to Queensway East 
Then east along Queensway East to Cliff Road 
Then south along Cliff Road, continuing in a straight line to Carmen Drive 
Then south along Carmen Drive to the north property line of 1624 Carmen Drive 
Then west along the north property line of 1624 Carmen Drive to the west property line 
of 1624 Carmen Drive 
Then south along the west property line of 1624 Carmen Drive, continuing in a straight 
line to the north property line of 325 Willa Road 
Then east along the north property line of 325 Willa Road, continuing south along the 
eastern rear property line of Willa Road to the east property line of 309 Mineola Road 
East 
Then south along the east property line of 309 Mineola Road East continuing in a 
straight line to the north property line of 1061 Seneca Avenue 
Then east along the north property line of 1061 Seneca Avenue to the east property 
line of 1061 Seneca Avenue 
Then south along the east property line of 1061 Seneca Avenue, continuing in a 
straight line to the east property line of 348 Lakeshore Road East 
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15. Motions for Consideration: Physical Planning, Finance and Building Committee 
Meeting, December 4, 2024 (Continued) 

 
2) Boundary Changes (Cont’d) 
 
Then south along the east property line of 348 Lakeshore Road East to the north 
property line of 98 Wanita Road 
Then east along the north property line of 98 Wanita Road, continuing south along the 
east property line of 98 Wanita Road to the north property line of 120 Wanita Road 
Then east along the north property line of 120 Wanita Road to the east property line of 
120 Wanita Road. 
Then south along the east property line of 120 Wanita Road, continuing in a straight 
line to Lake Ontario 
Then west along the shoreline of Lake Ontario to the Credit River 
Then north along the Credit River to a point parallel to Queensway West 
Then east along a point parallel to Queensway West to Queensway West 
Then east along Queensway West to the west property line of 845 Damien Way 
then north along the west rear property line of 845 Damien Way, continuing in a 
straight line to the rear property line of Pollard Drive 
then north along the rear property line of Pollard Drive, continuing along the rear 
property line of Pollard Court to Mavis Road 
then north along Mavis Road to the point of commencement.  
 
 
e) Lorne Park Secondary School (Grades 9-12) - Boundary Changes 
 
That, effective September 2026, the Grades 9-12 boundary for Lorne Park Secondary 
School be as follows: 
 
Commencing at the intersection of Southdown Road and the Queen Elizabeth Way 
Then east along the Queen Elizabeth Way to the Credit River 
Then south along the Credit River to Lake Ontario 
Then west along the shoreline of Lake Ontario to Sheridan Creek 
Then north along Sheridan Creek to the west property line 1498 Marshwood Place 
Then north along the west property line 1498 Marshwood Place to the north property 
line of 1493 Marshwood Place 
Then east along the north property line of 1493 Marshwood Place to the west property 
line of 834 Silver Birch Trail 
Then north along the west property line of 834 Silver Birch Trail, continuing north along 
the west property line of Silver Birch Trail to the watercourse north of 926 Silver Birch 
Trail 
Then west along the watercourse to Lakeshore Road West 
Then west along Lakeshore Road West to Southdown Road 
Then north along Southdown Road to the point of commencement. 
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15. Motions for Consideration: Physical Planning, Finance and Building Committee 
Meeting, December 4, 2024 (Continued) 

 
3) Elm Drive Public School Enrolment Class Cap 
 

That, the overview of the plan to implement an enrolment/class cap at Elm Drive Public 
School, be received. 

 
 
2. Report on Tenders: Caledon East Public School, Caledon 

 
That, the contract for the construction of Caledon East Public School be awarded to 
Quad Pro Construction Inc. in the amount of $32,009,510 (including HST).  

 
 

3. Mount Pleasant 9 Public School: Naming of School 
 
That, Red Cedar Public School be approved as the official name for the school known 
currently as Mount Pleasant 9 Public School.  
 

          ............  carried 
 

 
16. Multi-Year Strategic Plan Progress Report: Facilities and Environmental Support 

Services  
 

Jaspal Gill, Chief Operating Officer and Associate Director, Operations and Equity of Access 
recalled that one of the core values of the Board’s Multi-Year Strategic Plan is to reduce 
energy consumption and increase participation of Peel schools in the Eco Schools Program. 
Thomas Tsung, Controller of Facilities and Environmental Support Services outlined the 
proposed 4-year strategic plan for the areas of energy management and environmental 
sustainability at Peel DSB. He highlighted: reduction of energy consumption at Peel DSB by 
5.5% over the past 5 years; a net savings target of 12.5% energy reduction over the next four 
years; approximately 35% of Peel DSB schools have participated in the Eco Schools program 
as of June 2024; a Board-wide plan being developed to have all PDSB schools Eco Schools 
Canada certified by 2028. Thomas Tsung advised that the Eco Schools Canada program is 
run through the Toronto and Region Conservation authority (TRCA) and that for the 2024-
2025 school year Peel DSB will mandate all schools to be at a minimum participation level in 
the program. Thomas Tsung advised that Peel DSB students participated in a survey on 
Climate Action in 2024 to provide input on actions for Peel DSB to address climate change. In 
addition, energy and environmental sustainability actions are being developed, including to 
reduce carbon emissions to comply with the Canadian Net-Zero Emissions Accountability Act. 
Next steps will include communication and consultation with stakeholders, and key 
performance indicators will be tracked and measured for success. In response to a question 
regarding additional resources required to sustain the Eco Schools program, it was noted that 
a business case will be submitted in the next budget cycle.  
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16. Multi-Year Strategic Plan Progress Report: Facilities and Environmental Support 
Services (Continued)  

 
Resolution No. 25-42 moved by Stan Cameron 
  seconded by Brad MacDonald 
 
Resolved, that the report re Multi-Year Strategic Plan Progress Report: Facilities and 
Environmental Support Services, be received. 
 
     ............  carried 
 
 

17. Multi-Year Strategic Plan Progress Report: Curriculum and School Improvement  
 

Resolution No. 25-43 moved by Brad MacDonald 
  seconded by Will Davies 
 
Resolved, that the report re Multi-Year Strategic Plan Progress Report: Curriculum and School 
Improvement, be deferred to the next Board Meeting. 
     ............  carried 
 
 

18. Multi-Year Strategic Plan In Action 
 
Paul da Silva, Associate Director, School Improvement and Equity, stated that the Multi-Year 
Strategic Plan, developed in collaboration with the Board of Trustees, serves as a guiding 
framework for advancing Peel DSB’s core goals of student achievement, well-being, safety, 
equity and inclusion, and community engagement. Luke Mahoney, Superintendent of 
Education, highlighted initiatives in schools which included a Literacy Café organized and 
hosted by the Black Parent Advisory Committee, to promote community engagement and 
student well-being at Robert H. Lagerquist Public School, and inquiry-based learning projects 
at Conestoga Public School, which spark creativity and critical thinking. He explained that the 
hands-on approach fosters technical skills, builds confidence, curiosity and collaborative 
problem-solving among students. Superintendent of Education, Mary Zammit, shared 
information on Lorne Park Secondary School’s second annual STEAM Day, attended by over 
300 Grade 8 students, as part of the School Improvement and Equity Planning goal to 
advance belonging and well-being, offering student leaders to benefit from communication and 
presentation skills. Students from feeder schools had the opportunity to browse through 
experiential learning stations in science, technology, engineering, arts, and mathematics, and 
share experiences. 
 
Resolution No. 25-44 moved by Jeffrey Clark 
  seconded by Jill Promoli  
 
Resolved, that the report re Multi-Year Strategic Plan Progress Report: Curriculum and School 
Improvement, be received. 
 
     ............  carried  



December 18, 2024 
Board Meeting:lf 
 
 

12 
 

19. Motion re Appointment of Peel Learning Foundation as PDSB Charity of Choice 
 
Resolution No. 25-45 moved by Will Davies 
  seconded by Jill Promoli 
 
Whereas, the Peel Learning Foundation is a corporation without share capital incorporated by 
Letters Patent under the Corporations Act (Ontario);  
 
And Whereas, the Peel Learning Foundation is the only registered charitable organization with 
the sole mandate to raise funds in support of PDSB students and is recognized by the Canada 
Revenue Agency;  
 
And Whereas, the Peel Learning Foundation operates under a Memorandum of 
Understanding with the Peel District School Board, dated October 29, 2019;  
 
Therefore be it resolved, that the Board of Trustees of the Peel District School Board (PDSB) 
endorse the Peel Learning Foundation as the charity of choice of the Peel District School 
Board;  
 
And further, that the Peel DSB Parent Engagement and Communications staff work with Peel 
Learning Foundation staff to develop and implement a plan on an annual basis to raise 
awareness and funds on behalf of the Peel Learning Foundation from staff, schools, parents, 
unions, and associations and the general Peel DSB community, to benefit PDSB students in 
need;  
 
And further, that the Peel DSB Parent Engagement and Communications staff work with the 
Peel Learning Foundation staff to develop and communicate a policy that endorses the 
Foundation as the charity of choice, while also indicating that this does not restrict fundraising 
by staff, schools or others for charities of their choosing. 
 
      ..............  carried 
 
 

20.  Adoption of the Closed Session Report 
 
Resolution No. 25-46 moved by Satpaul Singh Johal 
   seconded by Susan Benjamin 
 
Resolved, that the report of the Closed Session re: Minutes of the Board Meeting (Closed), 
November 27, 2024; Minutes of the Physical Planning, Finance and Building Committee 
Meeting (Closed), December 4, 2024; Motions for Consideration: Physical Planning, Finance 
and Building Committee Meeting (Closed), December 4, 2024 re Installation of Artificial Track 
and Field Surfaces, and Senior Team Appointments, be received, and that the 
recommendations contained therein, be approved.  
 
      ..............  carried 
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21.  PDSB Success Stories 
 
School, staff, and student successes were highlighted, aligned with the Board’s Multi-Year 
Strategic Plan. Information was shared on: Youth in Action Day for secondary students in the 
Explore High Skills and Specialist High Skills Major programs developed in partnership with 
the City of Mississauga and Sheridan College; second annual Muslim Youth Leadership 
conference with the theme Empowered Through Hope, was held over two days to affirm and 
celebrate student identities; the second annual Lincoln Science Fair held at the Lincoln M. 
Alexander Secondary School focused on Innovation as the theme for STEM education; 
member of the Toronto Argonauts 2024 Grey Cup Champions visited Castlebridge Public 
school; the Peel Black Family Engagement Committee organized family-oriented workshops at 
Darcel Avenue Public school, on numeracy and a love of math; James Bolton Public School 
students were encouraged to think creatively about how they can spread kindness and a 
culture of giving and a Wall of Kindness was built to share messages of positivity and 
encouragement. 
 
Resolution No. 25-47 moved by Stan Cameron 
   seconded by LeeAnn Cole 
 
 
 

22. Adjournment 
 
Resolution No. 25-48 moved by Brad MacDonald 
   seconded by Susan Benjamin 
 
Resolved, that the meeting adjourned (20:48 hours). 
 
      ..............  carried 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
.....................................................  Chair   ............................…...................     Secretary 
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RESOLUTIONS APPROVED IN CLOSED SESSION, DECEMBER 18, 2024 
 
Members present: 
 

David Green, Chair 
Satpaul Singh Johal, Vice-Chair 
Karla Bailey  
Susan Benjamin 
Stan Cameron  
Jeffrey Clark  
 

LeeAnn Cole  
Will Davies 
Brad MacDonald 
Kathy McDonald 
Jill Promoli 

Member absent (apologies received) : 
 

Lucas Alves 
 
1. Approval of Agenda 

 
That, the agenda be approved. 
 
 

2. Minutes of the Board Meeting (Closed), November 27, 2024 
 
That, the Minutes of the Board Meeting (Closed), held November 27, 2024, be approved. 
 

 
3. Minutes of the Physical Planning, Finance and Building Committee Meeting (Closed), 

December 4, 2024 
 
That, the Minutes of the Physical Planning, Finance and Building Committee Meeting 
(Closed), held December 4, 2024, be received. 
 
 

4. Motions for Consideration: Physical Planning, Finance and Building Committee Meeting 
(Closed), December 4, 2024 
 
That, following recommendations, arising from the December 4, 2024 Physical Planning, 
Finance and Building Committee meeting, be approved:  
 
1. Installation of Artificial Track and Field Surfaces 
 
That, the Resolution be adopted, as prescribed under Ontario Regulation 374/23, Acquisition 
and Disposition of Real Property, to enable the Peel District School Board, as a reasonable 
step in providing pupil accommodations, to enter into lease arrangements with the private 
entities noted to dispose of a portion of the property at the following schools in order to allow 
for construction of turf field amenities: 
 

(i) Camilla Road Senior Public School & Corsair Public School (with Field Recreation 
Inc./Community Sports Partners) 

(ii) Erindale Secondary School (with Field Recreation Inc./Community Sports Partners) 
(iii) Cawthra Park Secondary School (with 1000388332 Ontario Inc.) 
(iv) Turner Fenton Secondary School (with Colab Sports)  
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7. Senior Team Appointments 
 
That, the following appointments, be approved: 
 

Alvin Au, from Acting Superintendent of Education, Humberview and Mayfield Family of 
Schools to Superintendent of Education, Humberview and Mayfield Family of Schools. 
 
Atheia Grant, from Acting Superintendent of Equity, Indigenous Education and 
Community Engagement to Superintendent of Equity, Indigenous Education and 
Community Engagement. 
 

 
8. Director’s Performance Plan Mid-Year Update 

 
That, the oral report re Director’s Performance Plan Mid-Year Update, be received. 
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PEEL DISTRICT SCHOOL BOARD 
 
Minutes of a meeting of the Parent Involvement Committee of the Peel District School Board, held 
in the Brampton Room, the H. J. A. Brown Education Centre, 5650 Hurontario Street, 
Mississauga, Ontario on Thursday, October 17, 2024, at 17:45 hours.  
 
Members present: 
 

Sariya Talat, Parent Member, Brampton, Co-Chair  
Dima Alaskka, Parent Member, Mississauga (17:50 hours) 
Susan Benjamin, Trustee 
Stacey Ann Brooks, Parent Member, Brampton (18:10 hours) 
Shannon Carkner, Parent Member, Mississauga 
Will Davies (Trustee Designate) (18:40 hours) 
Adnan Ghani, Parent Member, Mississauga  
Shazia Hassan, Parent Member, Brampton 
Allison Lockett, Parent Member, Mississauga 
Camille Logan, Associate Director, School Improvement and Equity (Director of 

Education Designate) 
Jason Palmer, Parent Member, Brampton  
Sweety Sharma, Parent Member, Brampton  

 
Members absent:  

 
Vandana Manher, Parent Member, Caledon 
Allison Ming-Freckleton, Parent Member, Brampton 
Tongda (Toby) Shi, Parent Member, Mississauga 
Hira Usman, Parent Member, Mississauga 

 
Administration: 
 

Jasmine Vorkapic, Governance Officer 
 

Lorelei Fernandes, Board Reporter 
 
 

1. Call to Order 
 
Co-Chair, Sariya Talat, called the meeting to order at 17:45 hours. She welcomed 
everyone to the meeting.  
 
 

2.  Acknowledgement of Traditional Lands 
 
A recording of the Land Acknowledgment was viewed. 
 
 

10.1 
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3. Approval of Agenda 
 
Members and staff introduced themselves. 
 
PIC-01  moved by Shazia Hassan 
  seconded by Adnan Ghani 
 
Resolved, that the agenda be approved. 
 
      ..............  carried 
 
 

4. Declaration of Conflict of Interest 
 
There were no conflicts of interest declared. 
 
 

5. Minutes of the Parent Involvement Committee Meeting of September 19, 2024 
 

 PIC-02 moved by Sweety Sharma 
  seconded by Jason Palmer  
 
Resolved, that the Minutes of the Parent Involvement Committee Meeting, held 
September 19, 2024, be approved. 
 

……………………….. 
 
Responding to a member's question that the Committee Membership By-law (Item 8 of the 
September 19, 2024 Meeting Minutes) was not shared with all members, Co-Chair Talat 
advised that the By-law Sub-committee will continue their work and an update will be 
brought to the next meeting.  
 

……………………….. 
 
PIC-02      ..............  carried 
 
 

6. PIC Orientation - Update 
 
Sariya Talat reported on the orientation session held on October 10, 2024, with welcome 
remarks by Associate Director of School Improvement and Equity, Camille Logan. She 
advised that key topics included, PIC structure in collaboration with the Director of 
Education and Trustees, purpose of fostering parent involvement across the board, parent 
engagement framework, support for learning at home and at school, financial overview for 
2024-2025 on Parent Engagement Funds, and Parent Reaching Out Grants. Further, 
topics such as communication protocol, confidentiality expectations, and building trust 
within the committee had been reviewed. Members had been briefed on guidelines for PIC 
agendas, compliance with Board policies, and adherence to legal guidelines. 
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6. PIC Orientation – Update (Continued) 
 
Members who missed the orientation session were encouraged to contact the Co-Chair. 
 
PIC-03  moved by Adnan Ghani 
  seconded by Allison Lockett 
 
Resolved, that the oral update report re PIC Orientation, be received. 
 
      ..............  carried 
 
 

7. PIC Elections 
 

1. Election of Co-Chair 
 
Co-Chair Talat, called for nominations for the position of Co-Chair of the Parent 
Involvement Committee. She noted that the member elected as Co-Chair will hold office for 
a two-year term. 
 
Shazia Hassan nominated herself. 
 
The nomination of Shazia Hassan for the position of Co-Chair of Parent Involvement 
Committee was moved by Sweety Sharma and seconded by Jason Palmer. 
 
There were no further nominations. 
 
PIC-04  moved by Sweety Sharma 
  seconded by Adnan Ghani 
 
Resolved, that the nominations for the position of Chair of the Parent Involvement 
Committee, be closed. 
 
      ..............  carried 
 
 
Shazia Hassan was acclaimed as Co-Chair of the Parent Involvement Committee. 

 
 

2. Election of Secretary 
 
Co-Chair Talat, called for nominations for the position of Secretary of the Parent 
Involvement Committee.  
 
Sweety Sharma nominated herself. 
 
The nomination of Sweety Sharma for the position of Secretary of Parent Involvement 
Committee was moved by Shazia Hassan and seconded by Jason Palmer. 
 
There were no further nominations. 
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7. PIC Elections (Continued) 
 

2. Election of Secretary (Cont’d) 
 
PIC-05  moved by Shazia Hassan 
  seconded by Jason Palmer 
 
Resolved, that the nominations for the position of Secretary of the Parent Involvement 
Committee, be closed. 
 
      ..............  carried 
 
Sweety Sharma was acclaimed as Secretary of the Parent Involvement Committee. 
 
 
3. Election of Treasurer 
 
Co-Chair Talat, called for nominations for the position of Treasurer of the Parent 
Involvement Committee.  
 
Adnan Ghani nominated himself. 
 
The nomination of Adnan Ghani for the position of Treasurer of Parent Involvement 
Committee was moved by Sweety Sharma and seconded by Shazia Hassan. 
 
There were no further nominations. 
 
PIC-06  moved by Shazia Hassan 
  seconded by Jason Palmer 
 
Resolved, that the nominations for the position of Treasurer of the Parent Involvement 
Committee, be closed. 
 
      ..............  carried 
 
Adnan Ghani was acclaimed as Treasurer of the Parent Involvement Committee. 
 
The newly acclaimed members expressed appreciation for the support of members and 
their interest in working together to make a difference. 
 
 

8. PIC Sub-committees 
 

1. Selection Sub-committee 
 
Co-Chair Talat called for nominations for members of Selection Sub-committee of the 
Parent Involvement Committee. She advised that new members are being appointed to the 
Selection Sub-committee for the next academic year and the work will begin in April 2025. 
Governance Officer, Jasmine Vorkapic, clarified that this Sub-committee consists of at least 
one of the co-chairs and up to 4 additional nominees from parent members and trustee. 
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8. PIC Sub-committees (Continued) 
 

1. Selection Sub-committee (Cont’d) 
 
In view of the amount of work on event planning, a member proposed having an additional 
Sub-committee for event planning. A discussion ensued, with a suggestions made to sub-
divide the Strategic Planning Committee to have a workgroup for event planning and to 
increase membership of the Strategic Planning Committee to facilitate event planning work. 
Following the discussion, the proposal was withdrawn. 
 
Co-Chair Talat called for nominations for the Selection Sub-committee. 
 
Adnan Ghani nominated himself. 
Shazia Hassan nominated herself. 
Sweety Sharma nominated herself. 
 
Adnan Ghani, Shazia Hassan, and Sweety Sharma were acclaimed as members of the 
Selection Sub-Committee. 
 
 
2. By-laws Review Sub-committee 
 
Co-Chair Talat called for nominations for the By-laws Review Sub-committee. 
 
Shazia Hassan nominated herself. 
Allison Lockett nominated herself. 
Dima Alaskka nominated herself. 
 
Shazia Hassan, Allison Lockett, and Dima Alaskka were acclaimed as members of the By-
Laws Review Sub-committee.  
 
 
3.  Strategic Planning Sub-committee 
 
Co-Chair Talat provided an overview of the roles and responsibilities of the Strategic 
Planning Sub-committee, which includes developing meeting agendas, organizing the 
Great Start event, and serving as a planning body to coordinate and outline goals for each 
academic year. She called for nominations for the position of Strategic Planning Sub-
committee members. The following members nominated themselves:  
 
Dima Alaskka, Stacey Ann Brooks, Shannon Carkner, Adnan Ghani, Shazia Hassan, 
Allison Lockett, Jason Palmer, and Sweety Sharma. 
 
The nominated members were acclaimed as members of the Strategic Planning Sub-
committee. 
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9. PIC Budget Update 
 
Co-Chair Talat advised the PIC has been allocated a budget of $23,423 to support parent 
engagement activities. Responding to a query, she clarified that $23,423 is the actual 
amount is for the year 2024-2025. 
 
PIC-07  moved by Stacey Ann Brooks 
  seconded by Adnan Ghani 
 
Resolved, that the oral update report re PIC Budget, be received. 
 
      ..............  carried 

 
 
10. PIC Multi-Year Strategic Plan (MYSP) Discussion 

 
Sariya Talat advised that PIC is seeking information from the board regarding MYSP to 
guide PIC’s alignment with key goals. She stated that, to ensure meaningful parent and 
community engagement, a survey to school councils is expected to be circulated at the 
upcoming Great Start event, to gather input on key focus areas regarding the MYSP goals. 
Each PIC meeting will focus on one of the key areas through discussions and 
presentations. Associate Director Logan explained the process for conducting the MYSP 
discussions. She expressed her understanding that each identified goal will be 
accompanied by intended actions and expectations of Board staff. Responding to a 
member’s queries, Co-Chair Talat advised that the survey will be circulated to School 
Councils for dissemination to their respective communities to bring back information to be 
shared at the Great Start event. 
 
PIC-08  moved by Stacey Ann Brooks 
  seconded by Adnan Ghani 
 
Resolved, that the oral report re PIC Multi-Year Strategic Plan Discussion, be received. 
 
      ..............  carried 

 
 
11. PIC Communication 

 
Co-Chair Talat spoke about the importance of effective communication with the broader 
community to foster collaboration to support student success, with the aim of maintaining 
open and timely communication through various channels, such as a dedicated section in 
the Board’s monthly newsletter to share information, resources and key initiatives. 
Associate Director Logan advised that the Communications department takes the lead for 
outbound messaging and a discussion can be undertaken regarding the proposed structure 
and format for PIC. 
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11. PIC Communication (Continued) 
 
Comments and responses to questions of clarification included: past communication was 
conveyed through superintendents of education to school councils, social media and PDSB 
website postings, and through memos to the school principals; information can be posted 
on the School News section of individual schools’ websites; communication planning and 
direct communication between school councils and PIC to be discussed by the Strategic 
Planning Sub-committee; adding the survey to the All Families message; PIC to be advised 
of timelines for submitting information to newsletters; consider holding the Great Start event 
to earlier in the school year; data on tracking viewership of newsletters. Co-Chair Talat 
added that the Strategic Planning Sub-committee will meet to discuss the Great Start event 
planning. Associated Director Logan will bring back information regarding the query on 
email addresses for school council chairs. 
 
 

12. PIC Parent Reaching Out (PRO) Grant - Update 
 
Sariya Talat advised that PRO Grants funding supports projects for parents and families 
focusing on improving access and opportunities to support student learning. The funding 
for this school year is $124,000.  
 
Associate Director Logan advised on the new funding model consisting of core education 
funding and responsive education programs funding for external partners. She outlined 
project criteria, sample projects and ineligible projects and expenses. Associate Director 
Logan shared the PRO Grant funding details for 2022-2023 and 2023-2024 academic 
years, reasons for underspending, and noted that unused portion of funds were returned to 
the Ministry. She advised that distribution of funds will not involve an application process 
this year, but projects will need to meet criteria and expectations. The Strategic Planning 
Sub-committee will conduct further discussions on this approach following the Great Start 
event. It was clarified that as of this school year the unused portion of PRO grant funds will 
be retained with the school board for use by school councils subject to specified criteria. 
Discussions ensued and questions of clarification were responded to regarding 
communication of PRO Grant funding to schools, and amounts allocated to each school. 
Camille Logan will follow up on whether the unused portion of funds are for use only by 
schools or can be used by the Parent Involvement Committee. 
 
PIC-09  moved by Shannon Carkner 
  seconded by Shazia Hassan 
 
Resolved, that the oral update report re PIC Parent Reaching Out (PRO) Grant, be 
received. 
 
      ..............  carried 
 
 

Trustee Benjamin retired from the room (18:40 hours). Trustee Will Davies acted as the 
designated alternate trustee. 
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13. Great Start – November 12, 2024 
 
Sariya Talat announced that the Great Start event will take place on November 12, 2024 at 
the Central Board Office. Responses to questions included: the current year’s PIC budget 
is $30,423; any two members from each school council can attend in-person and the event 
is open virtually to all members; Coordinating Principal, Elizabeth England, will be 
requested to assist; the event will be in hybrid format with the opening event and activities 
conducted in the main Board Room. 
 
PIC-10  moved by Adnan Ghani 
  seconded by Stacey Ann Brooks 
 
Resolved, that the oral report re Great Start, be received. 
 
      ..............  carried 
 

 
15. Board Updates/Reports 

 
Associate Director Logan congratulated the new PIC members and expressed interest in 
continuing to work together on the goals. She reported that October is International Walk to 
School Month, Islamic Heritage Month, and Latin-X and Hispanic Heritage Month and 
various activities are planned at schools in recognition of these events. She highlighted that 
four Peel students, the Forest Guardians team, from Darcel Avenue Public School became 
the first Canadian team to win first place at the World Robot Olympiad (WRO) Open 
Championship, for their Blaze-Bot solution to combat the spread of wildfires. Camille Logan 
referred to the Multi-Year Strategic Plan goal on focus for families and communities to 
understand access to Pathways. She advised that Grade 8 students and their parents are 
offered high school information nights for Regional Learning Choices Programs, Take Your 
Kids to Work Day, and a virtual event called Launch for Grades 10–12 to explore post-
secondary pathways. Associate Director Logan encouraged members to provide feedback 
on draft policies which will be posted on the Peel DSB website and to visit the section 
called What You Need to Know for additional information.  
 
Responses to questions of clarification included: transportation for regional programs is 
offered for elementary and the expectation is that it will be extended to secondary panel 
next year; at present there is no new information on funding for the Ministry’s proposed  
Lunch program; the virtual event on Pathways is scheduled for November 6, 2024 and was 
conveyed through the All Families communication; information regarding the Advanced 
Placement program for minorities will be available in the course selections for next year, 
dispersed at school Information Nights, and a report will be brought back to the next PIC 
meeting; preparing students early on for advanced program is part of the MYSP. 
 
A member requested additional details on the Multi-Year Strategic Plan and student 
achievement planning for special needs students with learning disabilities, in terms of 
policy, program, vision, and planning. Associate Director Logan advised that this 
information is often brought to Special Education Advisory Committee meetings. Co-
Chair Talat confirmed that each PIC meeting will focus on one key area of MYSP, and she 
suggested that this could be one of the areas to be discussed at PIC. 
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13. Board Updates/Reports (Continued) 
 
PIC-11  moved by Sweety Sharma 
  seconded by Stacey Ann Brooks 
 
Resolved, that the oral report re Board Updates, be received. 
      ..............  carried 
 
 

14. Communications 
 
Co-Chair Talat reported that a Parent Engagement Conference is being held at Cawthra 
Park Secondary School on Saturday, October 19, 2024, from 8.30 a.m. to 1 p.m., which 
includes keynote speakers as well as provides useful information and networking 
opportunities. 
 
 

15. Adjournment  
 
PIC-12  moved by Adnan Ghani 
  seconded by Shazia Hassan 
 
Resolved, that the meeting adjourn (19:37 hours). 
 

     ..............  carried 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
.........................................………                                           ...........................................……… 

Co-Chair   Co-Chair 
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10.2 

PEEL DISTRICT SCHOOL BOARD 
 
Minutes of a meeting of the Special Education Advisory Committee of the Peel District School 
Board, held on Tuesday, December 17, 2024, at 19:04 hours. The hybrid meeting was held in the 
Brampton Room, the H. J. A. Brown Education Centre, 5650 Hurontario Street, Mississauga, 
Ontario, and by electronic means. 
 
Members present:  
 

Susan Benjamin, Trustee 
Nicole Buckett, Fragile X Research Foundation of Canada (electronic) 
Jeffrey Clark, Trustee  
Barbara Cyr, Association for Bright Children, Peel Chapter 
Jassie Gill, Ontario Parents of Visually Impaired Children (electronic) 
Jennifer Knight, Easter Seals Ontario 
Lee Ann Mallett, Learning Disabilities Association of Peel Region 
Nilanjan Ray, Autism Ontario, Peel Chapter 
Ann Smith, Brampton-Caledon Community Living 
 

Members absent: (apologies received marked *) 
 
Ebenezer Addei, Abilities to Work 
Lucas Alves, Trustee  
Shelley Foster, VOICE for Deaf and Hard of Hearing Children 
Felix Izawode, Sawubona Africentric Circle of Support  
Dorothy Peddie, FASworld Canada, Peel Chapter  
Mary Wright, Down Syndrome Association of Peel * 
 

Administration: 
 
Ted Byers, Acting Superintendent, Special Education (Executive Member) 
Paul da Silva, Associate Director, School Improvement and Equity 
Jasmine Vorkapic, Governance Officer 
 
Nicole Fernandes, Board Reporter 
 
 

1. Call to Order 
 
Acting Superintendent of Special Education, Ted Byers, called the meeting to order. 
 
 

2. Election of Chair and Vice-Chair 
 
Superintendent Byers called for nominations for the position of Chair of the Special 
Education Advisory Committee.  
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2. Election of Chair and Vice-Chair (Continued) 
 
Jennifer Knight nominated Lee Ann Mallett. 
 
There were no further nominations.  
 
The nomination of Lee Ann Mallett for the position of Chair of the Special Education 
Advisory Committee was moved by Jennifer Knight and seconded by Jeffrey Clark. 
 
SE-01  moved by Jennifer Knight 

seconded by Barbara Cyr 
 
Resolved, that the nomination for the position of Chair of the Special Education Advisory 
Committee be closed. 
 
      ..............  carried 
 
 
Lee Ann Mallett was acclaimed as Chair of the Special Education Advisory Committee. 
 
Lee Ann Mallett assumed the Chair, and called for nominations for the position of 
Vice-Chair of the Special Education Advisory Committee.  
 
Barbara Cyr nominated Jennifer Knight. 
 
There were no further nominations.  
 
The nomination of Jennifer Knight for the position of Vice-Chair of the Special Education 
Advisory Committee was moved by Barbara Cyr and seconded by Nilanjan Ray. 
 
SE-02  moved by Barbara Cyr 

seconded by Jeffrey Clark 
 
Resolved, that the nomination for the position of Vice-Chair of the Special Education 
Advisory Committee be closed. 
 
      ..............  carried 
 
Jennifer Knight was acclaimed as Vice-Chair of the Special Education Advisory Committee. 
 
 

3. Acknowledgement of Traditional Lands 
 
The video of the Acknowledgement of Traditional Lands was viewed. 
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4. Approval of Agenda 
 
SE-03  moved by Jeffrey Clark  
  seconded by Susan Benjamin 
 
Resolved, that the agenda be approved.  
 
      ...........  carried 
 
 

5. Conflict of Interest 
 
There were no declarations of conflict of interest. 
 
 

6. Minutes of the Special Education Advisory Committee Meeting, November 19, 2024 
 
SE-04  moved by Jeffrey Clark 
  seconded by Nilanjan Ray 
 
Resolved, that the Minutes of the Special Education Advisory Committee Meeting, held 
November 19, 2024, be approved.  
 
      …...........  carried 
 
 

7. Delegation of Jamie Peddle regarding Special Education Support 
 
Jamie Peddle delegated the Committee, requesting the Board to allow for Board-Certified 
Behavioural Assistants (BCBA) into classrooms to work with children who need Applied 
Behaviour Analysis (ABA) therapy. He spoke of the difficulties his special needs’ child 
faced in elementary schools, including being unable to attend during the first two weeks of 
school, and lack of supports and Educational Assistants. He remarked that Peel DSB has 
only a few Board-Certified Behavioural Assistants (BCBA) and Occupational Therapists 
(OTs). Stating that his child is not being given supports and the chance to succeed, Jamie 
Peddle requested that the Board: allow parents to pay for BCBAs to support their children 
in school; hire additional OTs and Speech/Language Pathologists (SLP); set up higher 
qualification requirements for EAs and ensure trained staff are hired; separate classrooms 
for special education students. In response to questions of clarification, Jamie Peddle 
stated that he was told by his child school that there are no SLPs. He confirmed that he 
would like to receive a written response to his suggestions. 
 
SE-05  moved by Jennifer Knight 
  seconded by Barbara Cyr 
 
Resolved, that the Delegation of Jamie Peddle regarding Special Education Support, be 
received, and that the Special Education Advisory Committee recommends to the Board: 
 

That, an information report from staff with regard to the delegation, be presented at a 
subsequent SEAC meeting. 

      …...........  carried  
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8. Superintendent’s Report 
 
A written report was circulated ahead of the meeting. Superintendent Byers noted that 
Governance Training was held prior to this meeting. Referring to the presentation at the 
November 2024 SEAC meeting on Equitable Assessment Practices within the Student 
Review Process (SRP) resource, he explained that the resource supports discussions as to 
whether a psychoeducational assessment is essential beyond classroom evaluations and 
interventions. A prioritization matrix is used by the school team, and is based on the benefit 
to student learning, and urgency determined by several factors. The matrix also supports a 
referral process for psychoeducational assessments, specifically urgent priority 
assessments, and regular meetings are held in groups of superintendencies to ensure a 
Psychoeducational Consultant is assigned to complete the urgent priority assessments. 
 
With regard to EA allocations, Ted Byers advised that two memos were issued to principals 
to indicate that EA allocations to schools were under review, due to over-allocation to 
schools compared to budget, and budgetary constraints. He noted that the review has been 
completed, some allocations to EA schools were adjusted, and hiring has resumed. He 
highlighted the Winter Caring Connection, an initiative started 22 years ago by the Social 
Work team to help families experiencing financial insecurity. He stated that the Winter 
Caring Connection Committee has been recognized with an award from Mazda 
Mississauga which comes with a $2,500 prize.  
 
SE-06  moved by Jeffrey Clark 
  seconded by Jennifer Knight 
 
Resolved, that the Superintendent’s Report, be received. 
 

…………….. 
 
The administration responded to members’ questions of clarification including: students 
should return to the SRP if they have been waiting for an assessment for a long time; 
approximately 400 psychoeducational assessments that have been either completed or in 
progress since the start of the year; no urgent priority assessments waiting to be assigned; 
students who are not considered high priority continue to receive support through 
discussions, consultations, interventions, and strategies, and priority for assessment can 
be changed if Tier 1 and 2 supports are not yielding progress; the Equitable Assessment 
Practices within the SRP is a new process, and staff will be reviewing data and refining the 
process; EA allocation through the budget was 125, and an additional 98 EAs were 
requested for a total of 223 EAs; an over-allocation of EAs beyond the total was corrected 
and the EA hiring freeze has now been lifted. Superintendent Byers confirmed that he will 
follow up with regard to the number of students who are not prioritized as urgent and are 
waiting at different levels for psychoeducational assessments. 

…………….. 
 
SE-06      …...........  carried 
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9. Peel DSB Special Education Plan Review/Consultation 
 
Jeff Bertrand, Coordinating Principal, Special Education, presented the report for 
Standards 5 and 6, and reminded members to provide their feedback through the Special 
Education Plan link to ensure the consultation is located in one place. Research 
department will download the responses in a timely manner, and updates will be made as 
required. He noted that staff are in the process of editing and revising the Parent Guide to 
the IPRC (Identification Placement and Review Committee), and are looking at a plan to 
potentially create a Guide to Special Education for families, that will amalgamate the 
information and provide an additional user-friendly document. Jeff Bertrand highlighted the 
questions to be considered in providing feedback. Regarding Standard 6, Educational and 
Other Assessments, staff will be looking for input from the community. Monthly downloads 
of feedback are scheduled, and it is expected that the first round of feedback will be shared 
in January 2025. Jeff Bertrand noted that the Special Education Plan website page 
includes a QR code and a site for public input. He indicated that printouts for Standards 8 
and 9 are provided for next month’s review.  
 
SE-07  moved by Barbara Cyr 
  seconded by Nilanjan Ray 
 
Resolved, that the report re Peel DSB Special Education Plan Review/Consultation, be 
received. 

………………………… 
 
Vice-Chair Knight stated that the purpose of the consultation is to discuss the Standards 
during the meeting, so that the public are aware of the consultations. She added that the 
discussion among members will help to improve the feedback, and remarked that the 
feedback provided through the form may not convey complete clarity. Chair Mallett echoed 
the remarks, noting that discussion within the meeting is preferred due to interaction 
between members. Jeff Bertrand agreed to take the suggestion back to the administration. 
In response to a member’s question about updating the amendment section of the Special 
Education Plan and ensuring that parents know about the amendments, Jeff Bertrand 
stated that the plan is to bring the information in January 2025. He will follow up on how 
changes can be shared for public viewing.  
 
SE-07      …...........  carried 
 
 

10. Questions Asked by Committee Members 
 
Barbara Cyr noted that the link to the IPRC meeting dates, provided in the November 2024 
SEAC agenda, is not accessible to members, and she asked for the list of dates. 
Jeff Bertrand confirmed that the list of meeting dates will be emailed to all members. 
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11. Motion / Action Log 
 
Referring to item in the report regarding the commitment of the Purchasing Department to 
ensure all vendors meet AODA standards, Ted Byers shared the response provided by the 
Purchasing Department which outlined the Board’s responsibilities under the Act, including 
that the Board shall incorporate accessibility design criteria and features when procuring or 
acquiring goods, services or facilities, except where it is not practicable to do so, in which 
case, an explanation shall be provided upon request. Stating that the response was not 
satisfactory, a member noted that the action item arose from a discussion regarding 
vendors meeting AODA standards referring specifically to whether field trips and objects 
and activities brought into classrooms are AODA compliant to ensure all students can 
participate. The member also asked about training teachers to be accessibility assessors.  
 
Referring to the census data in the Equity Accountability Report Card, a member noted that 
the report includes trends and patterns for students with exceptionalities, and asked that 
this portion of the report be brought to a SEAC meeting for discussion. She stated that the 
report provides information on absenteeism, poor results, etc. for these students,and a 
discussion is needed to improve outcomes. The member asked about the date when the 
results of the ADHD Writing Team will be presented. Amelia Hsu, Manager, Psychology 
reported that training for educators commences tomorrow, with subsequent dates during 
January to April 2025. Training is provided by the Psychology department, in collaboration 
with Special Education Resource Teachers, and Social Emotional Resource Teachers. She 
confirmed that Psychology staff are specialized in ADHD. 
 
Regarding the update report on EA absences and unfilled rates to be presented to SEAC in 
January 2025, the member expressed disappointment and dissatisfaction that the 
Committee has had to wait four months for the information. She emphasized that EA 
support is vital for students with special needs, and the data has not been shared. She 
stated that the Committee needs to be updated as to whether the trends are improving and 
about actions being taken.  
 
The following items will be added to the Action/Motion Log: 
 
1. Motion for Board approval: That, an information report from staff with regard to the 

delegation by Jamie Peddle, be presented at a subsequent SEAC meeting. (Item 7) 
2. Follow up with regard to the number of students who are not prioritized as urgent 

and are waiting at different levels for psychoeducational assessments. (Item 8) 
3. Amendments section will be completed, and follow up on how to share 

amendments to the Special Education Plan for the public to view. (Item 9) 
4. Regarding vendors meeting AODA standards,a  response is required specific to 

whether field trips and objects and activities brought into classrooms are AODA 
compliant to ensure all students can participate. (Item 11) 

5. Query about training teachers to be accessibility assessors. (Item 11) 
6. Portion of the Equity Accountability Report Card providing census data, trends and 

patterns for student with exceptionalities to be brought to a SEAC meeting for 
discussion. (Item 11) 
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12. Adjournment 
 
SE-08  moved by Jeffrey Clark 
  seconded by Jennifer Knight 
 
Resolved, that the meeting adjourn. (20:40 hours)  
      ..............  carried 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

...................................................…  Chair 
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Board Meeting January 29, 2025   

 

MOTIONS FOR CONSIDERATION: SPECIAL EDUCATION 
ADVISORY COMMITTEE 

 
 
 
Arising from a meeting of the Special Education Advisory Committee meeting, held  
December 17, 2024, the following recommendation is brought for Board approval: 
 
1. Delegation of Jamie Peddle regarding Special Education Support 
 

That, an information report from staff with regard to the delegation, be presented at a 
subsequent SEAC meeting. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: 
Nicole Fernandes 
Board Reporter 
 
 
Submitted by: 
 
Paul da Silva 
Associate Director, School Improvement and Equity 
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PEEL DISTRICT SCHOOL BOARD 
 
Minutes of a meeting of the Curriculum, Equity and Student Well-Being Committee of the Peel 
District School Board. The hybrid meeting was held in the Brampton Room, the H. J. A. Brown 
Education Centre, 5650 Hurontario Street, Mississauga, Ontario on Tuesday, December 10, 2024, 
at 17:30 hours. 
 
Members present: Trustee also present: 
 

Karla Bailey  
Susan Benjamin 
Jill Promoli (17:35) 
Lucas Alves (electronic) 
Jeffrey Clark  
Kathy McDonald (electronic) 
David Green, Ex-officio (electronic) 

Stan Cameron (electronic) 

 
Administration: 

 
Harjit Aujla, Associate Director, School Improvement and Equity (Executive Member) 
Lara Chebaro, Superintendent of Curriculum and School Improvement (Back-up Executive 

Member) 
Bernadette Smith, Superintendent, Innovation and Research  
Thomas Tsung, Controller, Facilities and Environmental Support Services 
Jasmine Vorkapic, Governance Officer 
 
Lorelei Fernandes, Board Reporter 
 
 

1. Call to Order 
 
Associate Director, School Improvement and Equity, Harjit Aujla, called the meeting to order 
at 17:30 hours. 
 
 

2. Election of Chair and Vice-Chair 
 
Associate Director Aujla, called for nominations for the position of Chair of the Curriculum, 
Equity, Student Well-Being Committee. 
 
Trustee Benjamin nominated Trustee Bailey.   
 
The nomination of Trustee Bailey for the position of Chair of the Curriculum, Equity and 
Student Well-Being Committee, was moved by Trustee Benjamin, and seconded by 
Trustee Clark. 
 
There were no further nominations.   
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2. Election of Chair and Vice-Chair (Continued) 
 
The nominee for the position of Chair, Trustee Bailey, thanked her colleagues for their 
support. 
 
Trustee Bailey was acclaimed as Chair of the Curriculum, Equity and Student Well-Being 
Committee. 
 
Trustee Bailey assumed the Chair. She called for nominations for the position of Vice-Chair 
of the Curriculum, Equity and Student Well-Being Committee. 
 
Trustee Clark nominated Trustee Benjamin.   
 
There were no further nominations.   
 
The nomination of Trustee Benjamin for the position of Vice-Chair of the Curriculum, Equity 
and Student Well-Being Committee, was moved by Trustee Clark, and seconded by 
Trustee Promoli. 
 
Trustee Benjamin was acclaimed as Vice-Chair of the Curriculum, Equity and Student 
Well-Being Committee. 
 
 

3. Land Acknowledgement 
 
A video recording of the Acknowledgement of Traditional Lands was viewed. 
 

 
4. Approval of Agenda 

 
Later in the meeting the agenda was reordered slightly. 
 
CESWB-01   moved by Jill Promoli 
    seconded by Susan Benjamin 
 
Resolved, that the agenda be approved. 
 
      ..............  carried 
 
 

5. Conflict of Interest 
 
There were no declarations of conflict of interest. 
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6. Minutes of the Curriculum, Equity and Student Well-Being Committee, October 9, 2024 
 
CESWB-02 moved by Jeffrey Clark 
   seconded by Kathy McDonald 
 
That, the Minutes of the Curriculum, Equity and Student Well-Being Committee Meeting, 
held October 9, 2024, be approved. 
 
     ..............  carried 
 
 

7. Response to Delegation by Learning for a Sustainable Future  
 
Controller of Facilities and Environmental Support Services, Thomas Tsung, thanked the 
association, Learning for a Sustainable Future (LSF), for delegating to the Committee. He 
advised that Peel DSB will declare a climate emergency which aligns with the commitments 
made by the Region of Peel and the municipalities of Caledon, Brampton, and Mississauga. 
The declaration will be contingent on the Board having a Climate Action Plan to be 
developed in collaboration with various Peel DSB departments and include student input 
using a survey. Thomas Tsung commented on the Board’s commitment to environmental 
education and sustainability through the EcoSchools Program, the framework for which is 
provided by the Toronto and Region Conservation Authority (TRCA). He reviewed the 
proposed actions to support the initiative outlined in the report.  
 
Responses to questions of clarification from members included: a real-time monitoring 
system can track utilities on a daily basis; a utility database operated by the Ministry and 
enables consumption tracking and costs by school; resources will be reviewed once a 
Climate Action Plan is developed; the proposal is for all schools to be at a participant level in 
the EcoSchools program and move to higher levels of certification over the next few years; 
funding is currently received from Region of Peel through partnership with TRCA for Teacher 
Leads to attend workshops; additional internal grant program funding is available for 
EcoSchools Canada membership and Certification. A trustee commented on consideration 
to resolve issues for schools with open courtyards during heat alerts and flooding situations.  
 
CESWB-03  moved by Lucas Alves  
   seconded Jill Promoli 
 
Resolved, that the Response to Delegation by Learning for a Sustainable Future, be 
received. 
 
       ..............  carried 
 
 

8. E-Learning in the Peel District School Board  
 
Bernadette Smith, Superintendent, Innovation and Research, stated that Peel DSB’s 
eLearning initiative demonstrates a commitment to accessibility, equity, and 21st century 
skills, and is aligned with the Board’s Multi-Year Strategic Plan and Ministry Directives. 
Peel DSB is a member of the Ontario eLearning Consortium (OeLC), which ensures that 
Ontario students have access to a diverse range of eLearning opportunities.  
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8. E-Learning in the Peel District School Board (Continued) 
 
Superintendent Smith reviewed background information in the report. She highlighted: 
eLearning courses are offered through a centralized PVSS structure to provide flexible 
options for students; teachers support students through monitoring and feedback; 1791 
students are currently enrolled; the program maintains equity and cultural responsiveness; 
practices address systemic barriers; a high retention and success rate. She noted that 
increasing demand requires additional investment, staffing, professional development, and 
technological infrastructure. Anu Arora, Coordinating Principal of Peel Virtual Secondary 
Schools, stated that students are encouraged to be active participants in an eLearning 
environment. A video describing how active learning is embedded in a course was shown. 
 
CESWB-04  moved by Susan Benjamin  
   seconded Jill Promoli 
 
Resolved, that the report re E-Learning in the Peel District School Board, be received. 
 
       ..............  carried 
 
 

9. International Programs in the Peel District School Board  
 
Superintendent Bernadette Smith and Pooja Singh, Manager of Recruitment and Marketing, 
presented the report. Superintendent Smith stated that the Board’s International Programs 
work is aligned with the Peel DSB’s Multi-Year Strategic Plan, promoting student equity, 
global citizenship, and academic excellence through cultural inclusivity. Reviewing the 
report, she highlighted the core pillars: Peel schools for international students; delegations 
and learning experiences; partnerships providing opportunities to study and teach abroad 
including professional learning exchanges; student leadership initiatives. Next steps include 
strengthening and diversifying the programs to ensure sustainability, broadening recruitment 
efforts across regions, expanding student pathways, and refining programs through blended 
learning models. A video clip was viewed on Peel DSB’s international programs.  
 
Staff responded to trustees’ questions of clarification regarding: China and Vietnam are the 
main source markets for international students; the Board intends to source students from 
across Europe; currently safety issues for international travel need to be considered for Peel 
DSB students going abroad; a majority of international students are in high school programs;  
a few students are enrolled in elementary programs, who must be accompanied by a parent 
or close relative; some students stay on to proceed to post-secondary pathways in Canada, 
while others go back to their home country; new visa rules do not impact Peel students. A 
trustee commented on the benefits of international student exchange programs in terms of 
student experiences.  
 
CESWB-05  moved by Susan Benjamin  
   seconded Jill Promoli 
 
Resolved, that the update report on International Programs in the Peel District School Board, 
be received. 
 
       ..............  carried 

  



December 10, 2024 
Curriculum, Equity and Student Well-Being Committee:lf 
 
 

5 
 

10. Adjournment 
 
CESWB-06 moved by Lucas Alves 
   seconded Susan Benjamin 
 
Resolved, that the meeting adjourn (18:24 hours). 
 
       ………….  carried 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

................................................…  Chair 
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PEEL DISTRICT SCHOOL BOARD 
 
Minutes of a meeting of the Governance and Policy Committee of the Peel District School Board, 
held on Wednesday, January 15, 2025, at 17:35 hours. The hybrid meeting was held in the 
Brampton Room, the H. J. A. Brown Education Centre, 5650 Hurontario Street, Mississauga, 
Ontario, and by electronic means. 
 
Members present:   Trustee also present:  
 

Lucas Alves 
Karla Bailey  
Jeffrey Clark  

       Will Davies 
Brad MacDonald 
Jill Promoli 
David Green, Ex-officio (electronic) 
Satpaul Singh Johal, Ex-officio (electronic) 

Susan Benjamin 
 

 
Administration: 

 
Michelle Green, Senior Manager, Communications & Public Engagement 
Masuma Khangura, Executive Officer, Human Resources, Partnerships and Equity 
Jasmine Vorkapic, Governance Officer 
 
Temi Adeniyi, Board Reporter 
 
 

1. Call to Order 
 
Governance Officer, Jasmine Vorkapic called the meeting to order. She welcomed everyone 
to the first Governance and Policy Committee Meeting. 
 
 

2. Acknowledgement of Traditional Lands 
 
A recording of the Land Acknowledgement was viewed. 
 

           
3. Election of Chair and Vice-Chair 

 
Internal Auditor, Tony Ronca was present to act as a scrutineer.  
 
Governance Officer, Jasmine Vorkapic called for nominations for the position of Chair of the 
Governance and Policy Committee.  
 
Trustee Lucas Alves nominated Trustee Brad MacDonald. 
 
There were no further nominations  
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3. Election of Chair and Vice-Chair (Continued) 
 
The nomination of Brad MacDonald for the position of Chair of the Governance and Policy 
Committee was moved by Lucas Alves and seconded by Will Davies. 

 
GC-01  moved by Lucas Alves 

seconded by Jeffrey Clark 
 
Resolved, that the nomination for the position of Chair of the Governance and Policy 
Committee be closed. 
 
      ..............  carried 
 
 
Trustee MacDonald was acclaimed as Chair of the Governance and Policy Committee. 
 
Chair MacDonald called for nominations for the position of Vice-Chair of the Governance 
and Policy Committee.  
 
Trustee Will Davies nominated Trustee Lucas Alves. 
 
There were no further nominations.  
 
The nomination of Lucas Alves for the position of Vice-Chair of the Governance and Policy 
Committee was moved by Will Davies and seconded by Jeffery Clark. 
 
GC-02  moved by Jill Promoli 

seconded by Jeffrey Clark 
 
Resolved, that the nomination for the position of Vice-Chair of the Governance and Policy 
Committee be closed. 
 
      ..............  carried 
 
Trustee Lucas Alves was acclaimed as Vice-Chair of the Governance and Policy Committee 
 
 

4. Approval of Agenda 
 
Item 8.4, Proposed Amendment to the PDSB Procedure By-law was added to the agenda. 

 
 

GC-03 moved by Lucas Alves 
 seconded by Karla Bailey 
 
Resolved, that the agenda, as amended, be approved. 
 
      ...........  carried 
      2/3rd’s majority 
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5. Conflict of Interest 
 
There were no declarations of conflict of interest. 
 
 

6. Minutes of the Governance and Policy Committee Meeting, November 13, 2024 
 
GC-04 moved by Lucas Alves 
 seconded by Jill Promoli 
 
Resolved, that the Minutes of the Governance and Policy Committee Meeting, held 
November 13, 2024, be approved. 
 
      ..............  carried 
 
 

7. Delegation by Jamie Peddle re Debates for Trustees before Election 
 
Jamie Peddle delegated the Committee, speaking about significant changes in school 
systems and population growth in the Region of Peel. He commented on the importance of 
providing an opportunity for parents to hear from potential trustees about their stand on 
education, indicating that this promotes transparency and accountability. Stating that 
Canadians take pride in their democratic institutions, he suggested that as debates are held 
for city councillors, voters should also be able to scrutinize trustees’ platforms, ask 
questions, and hold them accountable. He requested the Board to consider creating a policy 
for debates before trustee elections.  

          
GC-05 moved by Lucas Alves 
 seconded by Will Davies 
 
Resolved, that the Delegation by Jamie Peddle re Debates for Trustees before Election, be 
received. 
 
      ..............  carried 
 
 

8. Policy Management Program: Policy Review Schedule 2024-2025 
 
LaShawn Murray, Policy Analyst, noted that, each year, Governance and Policy department 
develops a work plan to address policies requiring development or review. The plan is driven 
by the policy review cycle, Board priorities, legislative updates, policy gaps, and emerging 
issues. LaShawn Murray stated that responsible offices are provided with the plan and 
resources to carry out essential activities, such as forming representative committees, 
setting strategic direction, conducting environmental scans of best practices, drafting 
policies, facilitating consultations, and navigating the approval process. She advised that, for 
2024-2025, 26 policies are for review or development. The scope and complexity of work for 
each policy will vary, but the process emphasizes coordination, consistency, and alignment 
with system priorities.  
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8. Policy Management Program: Policy Review Schedule 2024-2025 (Continued) 
 

LaShawn Murray explained the plan to streamline policies where appropriate, such as 
consolidating three separate staff expense policies: Expenses Policy; Travelling Allowance 
for Board Employees and Trustees Policy; Course, Conferences and Seminars Policy, into a 
comprehensive Staff Expenses Policy, modeled after the Trustee Expenses Policy. In 
response to a trustee's question, LaShawn confirmed that 7 out of the 26 proposed policies 
for the year have been completed, with 18 policies remaining. 
 
GC-06 moved by Jeffrey Clark 
 seconded by Will Davies 
 
Resolved, that the report re Policy Management Program: Policy Review Schedule  
2024-2025, be received. 

 
      ..............  carried 
 
 

9.       Hiring Practices Policy 
 

 Presenting the proposed updated Hiring Practices Policy, Masuma Khangura, Executive 
Officer, Human Resources, Partnerships and Equity, noted that the policy applies to all Peel 
District School Board employees and job applicants, ensuring a fair, transparent, and 
equitable hiring process. In line with the Ministry of Education’s 2020 review, the policy 
focuses on eliminating systemic barriers and fostering a workforce that reflects diversity of 
Peel DSB’s students and communities. This approach aims to support student success and 
well-being regardless of identity. Key changes in this policy include: enhanced accountability 
measures and alignments with the Accessibility for Ontarians with Disabilities Act (AODA); a 
new section outlining roles and responsibilities during the hiring process, ensuring fairness 
and transparency; integrates recommendations from the Employment Systems Review and 
adopts an anti-racism framework, ensuring hiring decisions are based on merit and lived 
experience. Masuma Khangura stated that if approved, the updated policy, and its 
corresponding procedures will replace the current policy. In response to a trustee's question, 
Masuma Khangura explained that data is periodically collected through a voluntary census 
process, and there is no mandate for collecting identity-specific data. She indicated that the 
most recent census was conducted in 2022-2023, and another census is planned for the 
upcoming year. 
 
GC-07 moved by Jeffrey Clark 
 seconded by Karla Bailey 
 
Resolved, that the Governance and Policy Committee recommends to the Board:  
 

That, the Hiring Practices Policy, attached as Appendix 1, be approved.  
(APPENDIX I, refers to Item 8.2 of the Agenda) 

 
      ..............  carried 
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10. Peel DSB Communications Policy 
 
Michelle Green, Senior Manager, Communications & Public Engagement presented the 
newly proposed Peel DSB Communications Policy. The proposed Policy reiterates that 
effective communication is central to the work of the Peel DSB, supporting student 
achievement, belonging, and transparency while fostering trust and confidence in public 
education. The proposed policy establishes a comprehensive framework for timely, 
equitable, and accessible communication across Peel DSB, aligned with the Accessibility for 
Ontarians with Disabilities Act (AODA) and other relevant legislation. The proposed policy 
introduces standardized guidelines for brand identity, media relations, and crisis 
communication while committing to regular reviews and improvements to ensure 
responsiveness and inclusivity. Michelle Green stated that the Policy aligns with the Board’s 
Multi-Year Strategic Plan, and staff undertook an environmental scan of best practices, and 
internal and community consultations. Upon approval, the Communications and Public 
Engagement department will implement a detailed communication plan, update digital 
platforms, and inform stakeholders via newsletters and social media. In response to a 
trustee’s question, Michelle Green stated she would be the main contact person for any 
communications during a crisis. Trustees could also reach out to the Governance Officer. 
 
GC-08 moved by Will Davies 
 seconded by Jill Promoli 
 
Resolved, that the Governance and Policy Committee recommends to the Board:  
 

That, the Peel DSB Communications Policy, attached as Appendix 1, be approved. 
(APPENDIX I, refers to Item 8.3 of the Agenda) 

 
      ..............  carried 
 

           
11. Proposed Amendments to the Peel DSB Procedure By-Law  

 
Jasmine Vorkapic, Governance Officer, stated that the report addresses clerical errors in the 
language of a motion published on the July 2024 Board agenda. The purpose of this 
amendment is to clarify the original intent of the Notice of Motion introduced at the June 
meeting. She explained that the PDSB Procedure By-law (Section 1.5.5) states that 
technical errors or omissions in meeting notices or agendas do not invalidate subsequent 
Board decisions unless they violate the law. Jasmine Vorkapic noted that in May 2024, the 
Governance and Policy Committee discussed Board and Committee scheduling issues 
caused by Red Dot and Open Red Dot Days. The original Notice of Motion introduced in the 
June, 2024 Board meeting proposed that Board and Committee meetings should not be 
restricted by these days. While the motion was approved in July, the published agenda 
contained errors. This report recommends amending the motion to reflect its original intent. 
 
GC-09 moved by Jeffrey Clark 
 seconded by Karla Bailey 
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11. Proposed Amendments to the Peel DSB Procedure By-Law (Continued) 
 

Resolved, that the Governance and Policy Committee recommends to the Board:  
 

That the Peel District School Board (PDSB) Procedure By-law be amended as 
follows: 
 
Section 5.1.2 

  
The scheduling of all Board and Committee meetings that fall on a Statutory Holiday 
or on a Red Dot Day or Open Red Dot Day identified in the PDSB Faith and Creed 
Calendar Day of Significance will be held at another time. The scheduling of Board 
and Committee meetings will not be subject to the identification of Red Dot Days or 
Open Red Dot Days indicated in the PDSB Faith and Creed Calendar. 
 
Section 8.3 –Delegation Process 
 
Request to Delegate 
 
Delegates must submit a Delegation Request Form, as follows. Requests must be 
received a minimum of 48 hours prior to the commencement of a Standing or 
Statutory Committee meeting. For example, Board Standing and Statutory 
Committee meeting agendas are generally posted on the Board’s public website by 
4:30 p.m. the Friday prior to a meeting to be held the following Wednesday. In this 
case, Delegation Request Forms will be received up until 4:30 p.m. on the Monday 
prior to the meeting. Alternative timelines may be considered or required, with the 
approval of the Committee Chair or Board Chair, for the purpose of recognizing 
Statutory Holidays or Red Dot or Open Red Dot Days identified in the PDSB Faith 
and Creed Calendar, or Days of Significance. 

 
      ..............  carried 
 
 

12. Adjournment 
 
GC-10 Moved by Will Davies 
 seconded by Lucas Alves  
 
Resolved, that the meeting adjourn (18:15 hours). 
 
      ..............  carried 
 
 

 
 
 
 

 
................................................…  Chair 
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Board Meeting January 29, 2025 

 

MOTIONS FOR CONSIDERATION: GOVERNANCE AND 
POLICY COMMITTEE 
 

 
Arising from a meeting of the Governance and Policy Committee, held January 15, 2025, the 
following recommendations are brought for Board approval: 

 
1. Hiring Practices Policy 

 
That, the Hiring Practices Policy, attached as Appendix 1 to the report, be approved. 
(APPENDIX I) 
 

2. PDSB Communications Policy 
 

That, the PDSB Communications Policy, attached as Appendix 1 to the report, be approved. 
(APPENDIX II) 

 
3. Peel District School Board (PDSB) Procedure By-law 
 

That, the following amendments to the Peel District School Board (PDSB) Procedure By-
law, be approved.  
 
Section 5.1.2 
 
The scheduling of all Board and Committee meetings that fall on a Statutory Holiday or 
on a Red Dot Day or Open Red Dot Day identified in the PDSB Faith and Creed Calendar 
Day of Significance will be held at another time. The scheduling of Board and Committee 
meetings will not be subject to the identification of Red Dot Days or Open Red Dot Days 
indicated in the PDSB Faith and Creed Calendar. 

 
Section 8.3 –Delegation Process 
 
Request to Delegate 
 
Delegates must submit a Delegation Request Form, as follows. Requests must be received 
a minimum of 48 hours prior to the commencement of a Standing or Statutory Committee 
meeting. For example, Board Standing and Statutory Committee meeting agendas are 
generally posted on the Board’s public website by 4:30 p.m. the Friday prior to a meeting to 
be held the following Wednesday. In this case, Delegation Request Forms will be received 
up until 4:30 p.m. on the Monday prior to the meeting. Alternative timelines may be 
considered or required, with the approval of the Committee Chair or Board Chair, for the 
purpose of recognizing Statutory Holidays or Red Dot or Open Red Dot Days identified in 
the PDSB Faith and Creed Calendar, or Days of Significance 
(APPENDIX III) 

 
Submitted by: 
 
Jasmine Vorkapic 
Governance Officer 
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8.2 
 
 
Governance and Policy Committee Meeting, January 15, 2025 

Hiring Practices Policy 

 

 

Strategic Alignment: 
• Ontario Human Rights Code 

• Human Rights Policy 

• Conflict of Interest Policy 

• Employment Systems Review  

• Policy/Program Memorandum (PPM) 165: School Board Teacher Hiring Practices 

• Regulation 298: Operation of Schools – General R.R.O 1990 
 

 

  

Prepared by: Masuma Khangura, Executive Officer, Human Resources, Partnerships and 
Equity 

 Jaspal Gill, Chief Operating Officer and Associate Director of Operations 
and Equity of Access,  

Submitted by: Rashmi Swarup, Director of Education 
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Overview 
 
Recommendation:  
 
That the Hiring Practices Policy, attached as Appendix 1, be recommended for approval by the 
Board of Trustees. 
 
 
Highlights: 
 
The Hiring Practices Policy applies to all Peel District School Board (PDSB) employees and job 
applicants. It aims to create a workforce that reflects the diverse community that the PDSB serves, 
promoting student success and well-being.The Policy establishes an anti-racism, anti-Black 
racism, anti-Indigenous racism, and anti-oppression framework in hiring, transfer, promotion, and 
retention processes. This submitted version of the Policy includes updates and formatting 
revisions from the previous version (last revised April 2021).  
 
Background: 
 
The Hiring Practices Policy ensures fair, transparent, and equitable hiring practices.  In response 
to the Ministry of Education's March 2020 review, the Policy focuses on dismantling systemic 
barriers in hiring, to foster a workforce that reflects the diversity of PDSB students and 
communities.  To achieve this, the Policy emphasizes the importance of lived experiences and 
intersectional identities as merit factors.   
 

Evidence 
 
Findings/Key Considerations: 
 
Human Resources, Partnerships and Equity (HRPE) have been leading the review and revision 
of the Hiring Practices Policy. The Policy affirms PDSB’s commitment to anti-racism, equity, 
inclusion, and student achievement.  It incorporates recommendations from the Employment 
Systems Review (#21 and #22) and was informed by consultation with the public.   
  

Impact Analysis 
 
Equity & Human Rights Review:  
 
The Hiring Practices Policy is intended to ensure fairness and equity in all hiring processes at 
PDSB. The Policy requires that all involved in the decision making during the hiring process are 
held accountable and adhere to transparent, inclusive, and consistent practices. The Policy 
outlines roles and responsibilities during hiring and aims to eliminate systemic barriers to ensure 
that decisions are made based on merit, lived experience, and an anti-racism framework.  The 
Policy supports the hiring, transfer, promotion, and retention processes based on an equitable, 
comprehensive, and fair practices.  
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Board or Ministry Policy Alignment:  
 
The Hiring Practices Policy integrates with various PDSB policies, including the Human Rights 
Policy, Equity and Inclusive Education Policy, Accessibility Policy, and Conflict of Interest Policy. 
It also aligns with the Ontario Human Rights Code and responds to recommendations of the 
Employment Systems Review (#21 and #22). The Policy aligns with PPM 165, ensuring a 
consistent, and transparent approach to hiring to foster a workforce that supports student 
achievement. 
 
Legal implications: 
 
In accordance with the Ministry, school boards are required to adopt a hiring policy which 
establishes fair, consistent, and transparent hiring practices. Not having a Hiring Practices Policy 
would violate this requirement, and may also lead to discriminatory and inequitable hiring. This 
would also expose the Board to legal challenges and hinder efforts to establish an inclusive and 
equitable environment.  

The lack of a clear, transparent, and accountable hiring process puts the Board at risk as it would 
not be conducive to building a workforce that supports student success. 

 
Risk Assessment: 
 
In addition to the legal implications mentioned above, hiring, transfer, promotion, and retention 
practices that are biased and/or inequitable would be damaging to the Board’s reputation and the 
Board’s ability to fulfill its strategic goals. 
 

Next Steps 
 
Action Required: 
 
The Hiring Practices Policy will be operationalized through the Hiring Practices Operating 
Procedure, which will be brought forward to Executive Council for approval. 
 
Communications:  
 
Once approved, the Hiring Practices Policy will be posted on the internal and external PDSB 
website. 
 

Appendices 
 
Appendix 1 – HRS912 – Hiring Practices Policy 
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PEEL DISTRICT SCHOOL BOARD POLICY  
Hiring Practices 

POLICY ID: HRS912 (Formerly Policy 90) 
FUNCTIONAL CATEGORY: Human Resources 
RESPONSIBILITY: Workforce Planning and Partnerships, Workplace Equity and 

Inclusion - Human Resources, Partnerships and Equity 

APPROVAL: Board of Trustees 
APPROVAL DATE:   
EFFECTIVE DATE: Click for date                          
PROJECTED REVIEW DATE:  2027-2028 
REVIEW SCHEDULE: 3 years 

 

1. Purpose  

The Hiring Practices Policy will: 

1.1 Create a process that is fair and equitable, anti-racist and anti-oppressive, 

transparent and actively accountable; 

1.2 Serve to inform and support the implementation of the Ministry of Education’s 

Policy/Program Memorandum (PPM) 165: School Board Teacher Hiring Practices 

by mandating principles, guidelines, merit factors, from an anti-racism, anti-Black 

racism, and anti-oppression framework; and 

1.3 Result in a workforce that is reflective of the students and communities we serve 

so that all students, regardless of their identity, can achieve student success and 

well-being. 

2. Application and Scope 

2.1 Background 

a) In March 2020, the Ministry of Education conducted a review of the Peel 

District School Board (PDSB) outlining observations and recommendations 

with respect to systemic discrimination, specifically anti-Black racism, human 

resources practices, board leadership and issues of governance. 
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b) In their report, the Ministry’s Reviewers recognized an absence of 

demographic diversity amongst school staff and underrepresentation of 

racialized teachers at the PDSB consistent with staff and student census data. 

Research has shown African, Caribbean and Black and Indigenous students 

achieve better educational outcomes and have better educational experiences 

when they have educators who understand their intersectional identities and 

lived experiences. 

c) The Hiring Practices policy and procedures responds to the findings of the 

Ministry’s Review by acknowledging the importance of race, racism, and its 

impact on hiring at the PDSB, and that employing an anti-racism, anti-Black 

racism, anti-Indigenous racism and anti-oppression framework to the hiring 

practices creates more equitable outcomes for students. 

2.2 Application 

a) This policy applies to all PDSB employees and job applicants. 

2.3 Scope 

a) The policy applies to hiring, transfer, promotion and retention. The policy does 

not modify or supersede the terms of a collective agreement or terms and 

conditions of employment binding upon the PDSB and shall be read and 

interpreted in harmony with the relevant collective agreement or terms and 

conditions of employment. If any provisions of the policy are found to be 

inconsistent with applicable legislation or the provisions of a collective 

agreement, the applicable legislation and collective agreement provisions will 

prevail. 

2.4 General Requirements 

To be considered for employment, an applicant must:  

a) be a Canadian citizen, permanent resident, or possess a valid work permit or 

employment visa to work in Canada.  

b) provide a Social Insurance Number issued by Service Canada. 
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3. Definitions  

3.1 Board: refers to the Peel District School Board which is also referred to as the 

“PDSB”. 

3.2 Lived Experience: refers to the personal knowledge that an individual has gained 

through their experiences and interactions in the world. These lived experiences 

are shaped by intersectional identities such as race, gender, class, sexual 

orientation, creed, etc. An individual’s identity impacts how they experience the 

world and the various systems of oppression (e.g., racism, sexism, homophobia, 

transphobia). Having lived experiences that mirror the lived experiences of 

students allows educators to understand and validate the experiences of students 

and communities that they serve. Understanding lived experiences can also serve 

as a means by which systemic gaps are identified and addressed to ensure equity 

and inclusion so that barriers can be recognized and eliminated. 

3.3 Merit: is being worthy and deserving of consideration. The way in which this 

traditional concept of merit is interpreted and applied in the hiring process must be 

through an equity-based anti-racist and anti-oppressive lens. Merit will consist of 

more than formal qualifications, Canadian work experience, professional 

credentials, assessment and awards, and will also place value on and give weight 

to the skills, work, traditions, experiences, and perspectives derived from the lives 

of job applicants. 

4. Policy 

4.1 Hiring practices will adhere to the following guiding principles for the hiring, 

promotion, retention, and transfer of all employees, comply with the additional 

requirements for the hiring of educators and other professionals as required by 

law, and consciously and intentionally acknowledge and give credit to the concept 

of merit as defined in this policy. 

4.2 Guiding Principles 

a) The hiring process will be in alignment with the Board’s Human Rights Policy, 

Anti-Racism Policy, and the Equity and Inclusive Education Policy. 
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b) The process will recognize and address systemic barriers that lead to 

disparity and disproportionality in hiring outcomes; 

c) Hiring process and practices will be equitable, consistent, transparent, and 

uphold the Board’s commitments to anti-racism, anti-Black racism, anti-

Indigenous racism and anti-oppression; 

d) Hiring process will consciously and intentionally acknowledge that the lived 

experiences of employees and job applicants is a legitimate and important 

factor in decisions to hire, promote and retain staff at the PDSB and is critical 

in the service of those most marginalized and oppressed due to systemic 

inequities. 

e) An anti-racist, anti-oppressive and anti-discriminatory lens will be applied to all 

components of the hiring process including, but not limited to, job evaluation 

and terms and conditions of employment; outreach and recruitment; screening 

of job applicants; composition of hiring panels; content of the interview 

questions; assessment of job applicants. Hiring practices and procedures at 

all levels should reflect, demonstrate understanding of and respond to a 

diverse population. 

f) Decision-making at every stage of the hiring process will be informed by the 

demographics of the PDSB students’ communities and the composition of the 

various staff groups, instructional, operational, and administrative, to address 

disparities and inequities to support an evidence-based, data-driven approach, 

in addition to intentionally identifying and removing barriers for most 

marginalized and oppressed due to systemic inequities. 

g) PDSB will monitor and report the results of the PDSB’s hiring practices so that 

outcomes can be evaluated in accordance with the purpose of this policy and 

the PDSB’s commitment to anti-racism, anti-Black racism, and anti-

oppression.  

h) Re-employment of Former Employees: Any employee whose employment 

with the PDSB has been terminated may be considered for future employment 
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opportunities with the Board. Re-employment decisions will be subject to a 

review of the circumstances surrounding their termination, any subsequent 

changes in their qualifications or conduct, and the Board’s operational needs. 

The Board reserves the right to deny re-employment based on the nature of 

the termination, operational needs, or other relevant considerations, in 

compliance with applicable laws and regulations.  

4.3  Merit Factors that Form the Basis for Hiring Processes 

a) Merit is often seen in traditional ways where professional qualifications and 

credentials and traditional work experiences and ways of knowing are 

weighted more than non-traditional notions of merit. 

b) Staff involved in the hiring process will place appropriate emphasis on all 

notions of merit where applicable and set out in this policy that give credit to 

and confer legitimacy upon job applicants with diverse intersectional identities 

and lived experiences. 

c) Lived experiences and intersectional identities of staff are important merit 

factors for hiring processes in order to meet the learning and social emotional 

needs of all students. 

d) Teacher hiring process must adhere to the qualification requirements set out 

in Regulation 298, “Operation of Schools – General”. 

4.4 Additional Requirements 

a) The policy recognizes that hiring must adhere to the qualification requirements 

set out by standards and requirements specific to various jobs and relevant 

credentials bestowed by certifying and licensing authorities and colleges, as 

well as applicable legislation and regulations including the Human Rights 

Code. 

b) The hiring process for educators must be compliant with Policy/Program 

Memorandum 165 - School Board Hiring Practices and teacher hiring must 

uphold the principles mandated in Regulation 298, “Operation of Schools – 
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General”, R.R.O, 1990, including those related to providing the best possible 

education program and ensuring safety and wellbeing for students. 

4.5 Fairness and Transparency 

a) PDSB is committed to maintaining a fair and equitable hiring process. No 

applicant shall be discriminated against in any way based on any Human 

Rights Code protected grounds with the context of seeking employment with 

the PDSB.  The following measures are established to maintain an equitable 

hiring process: 

(i) Conflict of Interest Disclosure: All individuals participating in the hiring 

process are required to disclose any conflict of interest that include actual 

or perceived conflicts, and/or possible conflicts that have the potential to 

become actual or perceived. Such disclosures shall adhere to the 

guidelines outlined in PDSB's Conflict of Interest Policy. 

(ii) Transparency and Documentation: The hiring process will be 

characterized by transparency, and all steps, criteria, and decisions made 

throughout the process will be documented by the hiring panel.  

(iii) Training and Awareness: PDSB will provide training and guidance to all 

individuals involved in hiring to ensure a bias-free hiring process and that 

hiring teams are well-informed about the Board's Hiring Practices Policy. 

This training will emphasize the significance of conducting fair, unbiased, 

and objective hiring decisions. 

(iv) Continuous Improvement: PDSB will continuously review and improve its 

hiring processes and policies to further prevent nepotism and favoritism 

and to uphold its commitment to a fair, transparent, and merit-based 

(including lived experience) selection process. 

(v) Special Programs: The Ontario Human Rights Code enables 

organizations to develop and implement programs to help members from 

historically disadvantaged groups which have experienced hardship, 

economic disadvantage, inequality, or discrimination. Such programs strive 
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to achieve substantive equity by creating opportunities for people and 

groups who face disadvantage and discrimination.  

Where the Board determines that specific marginalized communities are 

demonstrably under-represented within the Board’s workforce, the Board 

will consider implementing special programs to aide in creating 

employment opportunities for under-represented groups within our 

community. Such programs are expressly protected under the Code. 

(vi) Employment Mobility: The hiring process addresses employment mobility 

by providing equal opportunity to all OCT certified teachers to apply for any 

position (occasional, long-term occasional, or permanent) for which they 

are qualified irrespective of where they are currently employed. 

4.6 Accessibility for Ontarians with Disabilities Act 

a) AODA Inclusion: All hiring processes are conducted in alignment with the 

Accessibility for Ontarians with Disabilities Act (AODA), ensuring equal 

opportunity and accessibility for individuals with disabilities throughout the 

recruitment and selection process. 

b) Accommodation Notification: Candidates invited for interviews must be 

informed about the PDSB’s availability of accommodation during the 

recruitment and selection process, indicating the commitment to 

accommodating individuals with disabilities. 

c) Accessible Materials: Assessment and selection materials, including but not 

limited to application forms, testing materials, and interview documents, shall 

be made available in an accessible format to candidates with disabilities, 

where requested.  

d) Accommodation Policies: Candidates must be notified of the PDSB’s 

Accessibility Policy. 

4.7   Monitoring and Evaluation 

a) Accountability requires monitoring and reporting the results of PDSB’s hiring 

practices so that outcomes can be evaluated in accordance with the purposes 
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of this policy and the PDSB’s commitment to anti-racism, anti-Black racism, 

anti-Indigenous racism and anti-oppression.  

b) The PDSB will collect and analyze workforce demographic data that will be 

cross-referenced with student demographic data to support the 

implementation and monitoring of this policy. 

Roles and Responsibilities  

4.8 Board of Trustees  

a) Approve the Policy.  

4.9 Director of Education or designate  

a) Oversee the implementation of the Policy across PDSB. 

b) Ensure all PDSB staff are made aware of the Policy and its supporting 

procedures. 

4.10 Director’s Council  

a) Approve the procedures related to this Policy, ensuring alignment with PDSB’s 

strategic goals and equity initiatives. 

4.11 Legal Services 

a) Review the Policy to ensure compliance with legislative requirements, 

including the Ontario Human Rights Code, AODA, and other applicable laws. 

4.12 Human Resources, Partnerships and Equity  

a) Provide ongoing support to hiring managers and supervisory staff in adhering 

to the Policy, and providing resources, guidance, and training as needed.  

b) Regularly audit and analyze hiring data to ensure compliance with the Policy, 

assess its effectiveness, and report findings to leadership.  

c) Monitor the hiring, promotion, transfer, and retention processes to ensure the 

application of equity principles. 
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d) Oversee the ongoing evaluation of the Policy's effectiveness in addressing 

systemic barriers in hiring and achieving equitable representation across 

PDSB staff. 

4.13 Supervisory Officers, Corporate Officers, Executive Leads, Controllers, 
General Counsel, Chief Information Officer  

a) Ensure that all PDSB hiring managers, supervisors, and staff comply with 

applicable legislation and the provisions of this Hiring Policy.  

b) Enforce the consistent application of the Policy, ensuring that department 

hiring decisions are informed by anti-racism and anti-oppression frameworks, 

and align with the Board's commitments to equity. 

4.14 Hiring Managers and Supervisors 

a) Ensure compliance with this Hiring Policy and applicable procedures at all 

stages of the hiring process. 

b) Use an anti-racist and anti-oppressive lens when reviewing applications, 

conducting interviews, and making hiring decisions. 

c) Inform applicants about the PDSB Hiring Practices Policy, including the 

Board’s commitments under the AODA, and the Board’s commitment to 

creating a fair, transparent, and equitable hiring process. 

d) Ensure accommodations are provided to applicants in accordance with the 

Policy, and throughout the recruitment process.  

e) Attend hiring manager training sessions and regularly review PDSB hiring 

manager resources.  

4.15 Applicants 

a) Notify the hiring manager of any accommodation requirements during the 

recruitment and selection process.  

b) Applicants are encouraged to voluntarily disclose any relevant lived 

experiences or intersectional identities during the application process. 
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5. Reference Documents 

Legislation: 

• Regulation 298: Operation of Schools – General R.R.O 1990 

• Ontario Human Rights Code 
 
Policies: 

• PDSB Human Rights Policy  (HRO300, formerly Policy 51) 

• PDSB Equity and Inclusive Education Policy  (ARE201, formerly Policy 54) 

• PDSB Accessibility Policy (LEG404, formerly Policy 76) 

• PDSB Conflict of Interest Policy  (LEG400, formerly Policy 8) 
 

Other Documents: 

• Hiring Practices Procedure 

• PPM 165: School Board Teacher Hiring Practices 

• Collective Agreements 
 

6. Revision History 

Review Date Approval Date Description 
 April 26, 2021  Approved. 

November 27, 2023  Housekeeping amendment 
– Template migration.     

 



  

 

 

 

 1 

8.3 

 

 

Governance and Policy Committee Meeting, January 15, 2025 

PDSB Communications Policy 

 

Strategic Alignment:  

 

This policy aligns with the Multi-Year Strategic Plan goals - student achievement, equity and 

inclusion and community engagement. It adheres to Ministry policy directives such as the 

Ontario Human Rights Code, Accessibility for Ontarians with Disabilities Act (AODA), and the 

Education Act. By fostering transparency and equity in communication, this policy reinforces the 

board’s commitment to inclusion, trust, and accountability. 

 

Report Type:  

Recommendation 

 

  

Prepared by: Michelle Green, Sr. Manager, Communications & Public Engagement 

  

Submitted by: Rashmi Swarup, Director of Education 
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Overview 
Recommendation 
 

That the proposed Communications policy be approved by the Board of Trustees to align with 

Peel District School Board's (PDSB) strategic objectives and compliance with Ministry directives. 

 

Background 
 

Effective communication is critical to advancing PDSB’s purpose, values, and goals. Over the 

years, gaps in communication equity, transparency, and accessibility have been identified, 

highlighting the need for a unified policy. The proposed Communications policy builds upon 

previous communication strategies while addressing systemic inequities and integrating 

innovative approaches. The policy is designed to support PDSB’s ongoing commitment to equity, 

anti-racism, and community engagement. 

 

Evidence 
 

Findings/Key Considerations 

 

• Consultations: Input was gathered from students, staff, parents/guardians, trustees, and 

community groups to identify communication barriers and opportunities for improvement. 

• Best Practices: Benchmarks from other jurisdictions informed the inclusion of clear 

language principles, digital accessibility standards, and equity-focused communication 

strategies. 

• Interrelationships: The policy supports PDSB’s broader strategic objectives, including 

fostering student well-being, enhancing parent engagement, and building public trust. 

The proposed Communications Policy: 
 

• Establishes a comprehensive framework for effective, timely, and equitable 

communications across PDSB. 

• Ensures compliance with the Accessibility for Ontarians with Disabilities Act (AODA), 

Ontario Human Rights Code, and other relevant legislation. 

• Aligns communication practices with PDSB’s Multi-Year Strategic Plan and Anti-Racism, 

Equity, and Human Rights policies. 

• Promotes transparency, accountability, and engagement with all PDSB stakeholders, 

including underserved communities. 

• Introduces standardized guidelines for brand identity, media relations, and crisis 

communications. 

• Outlines responsibilities for trustees, staff, and administrators in implementing 

communication strategies. 



 
  

 

 

 3 

• Enhances accessibility of communication tools, including multilingual resources where 

identified. 

• Commits to regular review and improvement of communication processes to ensure 

responsiveness and inclusivity. 

Impact Analysis  

 

Equity & Human Rights Review 

• The policy directly addresses systemic barriers by promoting accessible and inclusive 

communication methods, such as diverse language needs where identified and digital 

tools. 

• Upholds the rights of all stakeholders by ensuring equitable access to information and 

actively engaging underserved communities. 

• Marginalized groups, including non-English speaking families and individuals with 

disabilities, stand to benefit most from these enhancements. 

• Clear, consistent communication fosters better engagement and support for student 

achievement and well-being success. 

• Reinforces PDSB’s obligations to equity, anti-racism, and anti-oppression through 

actionable measures. 

 

Board or Ministry Policy Alignment:  

 

This policy aligns with the ministry’s Program Memorandum 170 (PPM 170) by promoting 

effective, timely, and consistent communication with stakeholders. It supports the Multi-Year 

Strategic Plan goals - student achievement, equity and inclusion and community engagement. It 

adheres to Ministry policy directives such as the Ontario Human Rights Code, Accessibility for 

Ontarians with Disabilities Act (AODA), and the Education Act. By fostering transparency and 

equity in communication, this policy reinforces the board’s commitment to inclusion, trust, and 

accountability. 

Resource/Financial Implications: 
 

• Financial Impact: The financial implications may include costs for digital tools, 

accessibility services (e.g., translation, transcription), and staff training to implement and 

maintain communication protocols. 

• Staff Impact: Staff time will be required to update websites, monitor communications 

platforms, and respond to inquiries. Departments may need to reallocate resources to 

meet communication goals without impacting other priorities. 

• Implementation Time: Initial setup and ongoing management will require coordinated 

efforts from the Communications and Public Engagement team, LTSS staff, and school 

administrators. 
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Legal Implications 

• The policy aligns with legal responsibilities under relevant legislation, including privacy 

laws (MFIPPA) and accessibility standards. 

• Risks include potential non-compliance with legal requirements for equity and privacy, 

which could result in reputational damage or legal liabilities. 

• The Board must ensure all communications meet anti-racism and equity commitments to 

minimize risks and foster stakeholder trust. 

Risk Assessment 

• Short-term Risks: Miscommunication or delayed implementation could lead to 

confusion among stakeholders. 

• Medium-term Risks: Insufficient stakeholder engagement might undermine trust and 

participation. 

• Long-term Risks: Failure to meet equity or accessibility standards could harm the 

Board’s reputation and result in legal challenges. 

Mitigation strategies include thorough planning and timely implementation. 

Community Impact 

• The decision supports equity by ensuring accessible communication for all stakeholders, 

including underserved communities. 

• Engagement strategies prioritize inclusive participation, ensuring diverse perspectives 

are represented. 

• Stakeholder groups include students, families, staff, and trustees. Ongoing consultation 

will address concerns and resolve issues as they arise. 

 

Next Steps 
 

Action Required: 

• Develop and approve a detailed communication plan. 

• Bring awareness to staff on updated communication protocols and tools. 

• Launch updated communication tools and processes as required. 

Communications: 

A robust communication plan will ensure awareness and understanding of the policy. This 

includes: 
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• Updating PDSB websites and digital platforms. 

• Engaging stakeholders through newsletters and social media. 

• Providing communication support resources and training for staff. 

Success Measures: 

• Increased stakeholder satisfaction with communication, measured through surveys. 

• Compliance with accessibility and privacy standards. 

• Timely responses to stakeholder inquiries. 

• Increased digital engagement rates across platforms. 

 

References: 

 

1. Ontario Human Rights Code 

2. Accessibility for Ontarians with Disabilities Act 

3. Education Act 

4. Program Memorandum 170 

 

Appendices 
 

Appendix 1 – Communications Policy 
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PEEL DISTRICT SCHOOL BOARD POLICY 

Communications 

POLICY ID: Enter Text  

FUNCTIONAL CATEGORY: Communications and Community Engagement 

RESPONSIBILITY: Senior Manager, Communications and Public Engagement 

APPROVAL: Board of Trustees 

APPROVAL DATE: Click for date 

EFFECTIVE DATE: Click for date                          

PROJECTED REVIEW DATE:  2028-2029 

REVIEW SCHEDULE: 5 years 

 

1. Purpose  

Communications are central to the work of Peel District School Board (PDSB). Effective 

communication supports:   

• Advancing student achievement and belonging;   

• Communicating board values, priorities, initiatives and outcomes;  

• Strengthening relationships with students, staff, families and the PDSB 

community; and  

• Promoting transparency and accountability while enhancing trust and confidence 

in public education.  

The purpose of this policy is to:     

1.1 Promote, and maintain effective, timely and consistent communication with all 

stakeholders, including students, parents/guardians, staff, trustees, government, 

the media, and members of the public.    

1.2 Outline expectations and requirements for PDSB staff and Trustees with respect 

to internal and external communications on matters impacting students, staff, 

families, trustees, and the PDSB communities. 
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2. Application and Scope 

This policy applies to all employees of Peel District School Board and the Board of 

Trustees. This policy applies to all PDSB websites, including, but not limited to, 

department websites, school websites, school messaging accounts, teacher websites, 

and program websites. It excludes approved digital platforms for students (e.g., Google 

Classroom and Brightspace) which are considered extensions of the classroom learning 

environment and are not ‘board websites’ under this policy.   

This policy will, at all times, be interpreted in a manner consistent with Board policies, the 

Education Act and its regulations, relevant Ministry PPMs and guidance documents, the 

Ontario Human Rights Code, the Municipal Freedom of Information and Privacy 

Protection Act, the Accessibility for Ontarians with Disabilities Act and other applicable 

legislation. This policy is aligned with and supports the principles and expectations of 

PDSB’s Human Rights Policy, Equity and Inclusive Education Policy, and the Anti-Racism 

Policy.  

3. Definitions  

3.1 PDSB community: PDSB community refers to students, parents/guardians, staff, 

trustees, board committees and councils, education partners, volunteers, 

government, the media, and the broader public.    

3.2 Brand identity: Brand identity refers to the visual and verbal articulation of a brand 

or group including all appropriate design applications, such as logos, signage, print 

advertising, school and department websites and other forms of electronic 

communication, business cards, letterhead and other stationery, brochures and 

other publications, and promotional materials. 

4. Policy 

4.1 PDSB is committed to providing relevant, factual, non-partisan, and timely 

information on Board policies, programs, initiatives, and services.     
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4.2 PDSB will maintain visible and accessible communication with stakeholders, and 

will remain open, transparent, and client-focused while engaging with PDSB 

communities. 

4.3 PDSB communications shall:  

a) Align with the Board’s mission, values, and priorities and advance the  Multi-

Year Strategic Plan.  

b) Promote student and staff achievement, learning and well-being.  

c) Adhere to the principles of equity, anti-racism, anti-oppression, and anti-

ableism. 

d) Ensure equitable access to information, thereby accommodating all members 

of the various PDSB school communities including those with accessibility and 

diverse language needs where identified. 

e) Support parent, family, and community engagement.  

f) Uphold protection of personal and confidential information in accordance with 

relevant legislation and Board policies. 

g) Incorporate plain and clear language.  

h) Be carried out in a professional manner.  

4.4 PDSB will consider the perspectives of the PDSB community in the development 

of policies, programs, and initiatives in accordance with Board policies and 

procedures. PDSB will incorporate equitable participation opportunities for 

underserved communities to ensure all voices are heard.  

4.5 PDSB will use various communications approaches, including innovative digital 

technologies, online platforms, and traditional methods to reach and engage 

members of the PDSB community. The use of social media by staff will be in 

accordance with the PDSB Social Media Policy.  
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4.6 PDSB communications is a shared responsibility requiring the collaboration and 

coordination of school staff, central staff, and the trustees to advance the board's 

work.   

4.7 Internal communications within and across schools, departments and offices are 

to be well-coordinated and in accordance with the principles of this policy. All 

schools and departments must maintain and use board-approved 

communications/messaging tools/apps/services, as directed by the board, to 

provide consistency in communication throughout our school communities.  

4.8 PDSB will develop protocols and processes for promptly and effectively 

responding to parent inquiries.   

4.9 PDSB will conduct regular reviews of its communication processes and activities 

and continuously improve its techniques to be responsive to the community.   

4.10 Communications and Public Engagement will support all non-crisis, Board-level 

public communications.    

Brand Identity 

4.11 PDSB commits to a consistent, unified image and identity when representing the 

school board internally and externally.   

4.12 Communications and Public Engagement will manage the PDSB Brand Identity 

and shall maintain brand identity guidelines that includes proper usage of board 

logo and tagline, typography, colours, electronic and printed materials, and 

accessibility measures.    

4.13 All PDSB staff shall adhere to the brand identity guidelines to maintain consistency 

in the board.   

4.14 PDSB’s brand Identity has priority over the identity of individual departments.   

4.15 Any third-party use of the PDSB brand identity (i.e., board logo) must be approved 

by the board.    
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Distribution of Materials 

4.16 Materials and/or information approved for distribution in schools in digital and/or 

print form will inform, educate, and/or create awareness of issues, events, and 

community activities of specific interest or benefit to students and families.    

4.17 Materials approved for distribution do not suggest support or endorsement by Peel 

District School Board.   

4.18 The board will not allow the distribution of materials and/or information that is 

politically partisan in nature, or that fosters or promotes hatred, violence, prejudice, 

discrimination or bias against any groups or individuals.   

4.19 PDSB will develop procedures to support the distribution of materials.   

Guest Speakers 

4.20 PDSB shall notify families about guest speakers, including relevant details about 

the event such as the date, time, and location; title and topic or focus; connections 

to the curriculum and/or purpose; names of the presenters, performers, and guest 

speakers and the organizations they represent (if any); and details of any handout 

materials, giveaways, or literature to be provided.  This notice will be provided to 

families at least 14 days in advance. 

Parent/guardian Information   

4.21 PDSB shall make parents/guardians of students enrolled in PDSB schools aware 

of the information available to them to support their active involvement in their 

child’s education, and how to access it. This information shall be made publicly 

available on the PDSB’s website and through regular school and board 

communications and must, at minimum, reflect the information outlined in the 

Ministry of Education’s “Your child’s education: A parent guide to our school 

system”.   
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4.22 At a minimum, the PDSB must ensure parents/guardians are aware of this 

information and where and how to access it upon registration of a new student and 

at the start of each school year.   

4.23 PDSB should also:   

a) communicate directly with its Parent Involvement Committee (PIC) chair/co-

chairs and chair/co-chairs of each of its school councils on where to access 

this information and encourage its PIC and school councils to communicate 

this information to their parent communities.   

b) ensure the information on the PDSB’s website is reviewed and updated 

regularly.   

Media Relations 

4.24 PDSB will maintain effective, professional, and trusting relationships with media 

outlets. Communicating with the media provides an opportunity to facilitate fair 

reporting, increase positive coverage of PDSB activities and manage the Board’s 

reputation.    

a) The Chair of the Board of Trustees or designate will act as spokesperson on 

behalf of the Board of Trustees.    

b) The Director of Education or designate will act as a spokesperson to the public 

and the media on behalf of the PDSB.    

c) Communications and Public Engagement will facilitate media interactions and 

coordinate responses to media inquiries on behalf of PDSB.    

d) Additional responsibilities and protocols will be outlined through procedures.   

Trustee Communications 

4.25 PDSB has established a framework supporting Trustee and constituency 

communications on a regular and timely basis.     



 
  

 

 

 12 

4.26 PDSB will establish a clear, transparent, fair, and efficient process for accessing 

and requesting information and effective mechanisms for responding to 

information requests by Trustees under the custody or control of the PDSB.     

Crisis Communications    

4.27 Crisis and issues management can involve many situations including school, local, 

provincial, national, and international incidents as well as student and staff deaths.    

4.28 Procedures shall outline how communications are managed when responding to 

crisis or emergency situations at PDSB schools or offices. These communications 

should align with the school’s or board’s Emergency Response procedures and 

related procedures.   

4.29 The Director of Education and/or designate(s) will manage all emergency and 

crisis communications.   

5. Roles and Responsibilities  

Board of Trustees     

5.1 Reviewing the policy in accordance with the priorities of the Multi-Year Strategic 

Plan and the Policy Development and Review Framework.   

5.2 Understanding and communicating with members of the PDSB community about 

this policy.    

5.3 The Chair of the Board of Trustees or designate shall act as spokesperson to the 

public on behalf of the Board of Trustees.   

Director of Education    

5.4 The Director of Education holds primary responsibility for the implementation of 

this policy.    

5.5 The Director of Education or designate(s) will manage all emergency and crisis 

communications.    
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5.6 The Director of Education and/or designate shall be the spokesperson to the public 

and media on behalf of the PDSB.   

5.7 The Director of Education and/or designate will ensure employees are made aware 

of this policy and supporting procedures. 

Communications and Public Engagement   

5.8 Communications and Public Engagement is responsible for coordinating and 

managing this policy.    

Principals and Supervisors    

5.9 Principals and supervisors are responsible for all information posted to websites 

and communication platforms that are within their scope of authority, including the 

board website, school website, school messaging accounts, teacher websites, 

department websites and program websites.    

5.10 Principals shall distribute all essential materials and/or information directed for 

distribution by Senior Leadership and/or designates.   

5.11 The principal, vice principal, superintendent or designate shall be the 

spokesperson for their school.   

5.12 The principal will approve guest speakers who align with anti-racist, anti-

oppressive and anti-colonial practices, and notify families about guest speakers at 

least 14 days in advance.   

5.13 Principals will reinforce with staff the need for timely and consistent responses to 

inquiries from parents/guardians. 

PDSB Staff    

5.14 Adhere to the expectations of this policy and related procedures.    

5.15 All PDSB staff and trustees are expected to exercise good judgment and 

professionalism while using digital communication tools, including websites and 

social media accounts.   
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6. Reference Documents 

6.1 Social Media Policy   

6.2 Human Rights Policy   

6.3 Equity and Inclusive Education Policy   

6.4 Anti-Racism Policy   

 

7. Revision History 

Review Date Approval Date Description 
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Overview 
 
Recommendation: 
That the Peel District School Board (PDSB) Procedure By-law be amended as follows: 
 

1. Section 5.1.2  
 
The scheduling of all Board and Committee meetings that fall on a Statutory Holiday or 
on a Red Dot Day or Open Red Dot Day identified in the PDSB Faith and Creed 
Calendar Day of Significance will be held at another time. The scheduling of Board 
and Committee meetings will not be subject to the identification of Red Dot Days 
or Open Red Dot Days indicated in the PDSB Faith and Creed Calendar.  
 

2. Section 8.3 –Delegation Process  
 
Request to Delegate  
 
Delegates must submit a Delegation Request Form, as follows. Requests must be 
received a minimum of 48 hours prior to the commencement of a Standing or Statutory 
Committee meeting. For example, Board Standing and Statutory Committee meeting 
agendas are generally posted on the Board’s public website by 4:30 p.m. the Friday prior 
to a meeting to be held the following Wednesday. In this case, Delegation Request 
Forms will be received up until 4:30 p.m. on the Monday prior to the meeting.  
 
Alternative timelines may be considered or required, with the approval of the Committee 
Chair or Board Chair, for the purpose of recognizing Statutory Holidays or Red Dot or 
Open Red Dot Days identified in the PDSB Faith and Creed Calendar, or Days of 
Significance. 
 

Objective: 
 
To outline the process and rationale for correcting the language of a motion that was 
inadvertently published with clerical errors on a Board agenda. This report aims to clarify the 
original intent of the Notice of Motion introduced at a previous meeting and maintain the integrity 
of the original motion. 
 
Highlights:  
 

• Section 1.5.5 of the PDSB Procedure By-law states a technical error or omission 
regarding the notice of a meeting (and related agenda) or the application of this By-law 
will not affect the validity of subsequent decisions undertaken by the Board or its 
Committees, unless the error or omission results in a violation of law. 

• The original Notice of Motion was correctly introduced, the intent behind the motion 
remains valid.  

• The Board should have the opportunity to correct the error.  



  
 
 

 3 

• The Governance and Policy Committee Terms of Reference allows the committee to 
consider and make recommendations to the Board regarding the addition, amendment, 
repeal or replacement of Governance Directives and any portion of the PDSB By-laws. 

• The correction can be treated as a motion to amend the previously adopted motion 
based on the original intent. 
 

 
Background:  
 
The Governance and Policy Committee discussed the Days of Significance Calendar and 
Review report at its meeting, held on May 21, 2024. Discussion was held regarding the difficulty 
in setting commitments and obligations outside of Board business when Board and Committee 
meetings are not on consistent days due to the requirement not to schedule Board and 
Committee meetings on Red Dot and Open Red Dot Days. A Notice of Motion, attached as 
Appendix A, was introduced at the June 10, 2024 Board meeting proposing an amendment to 
the procedure by-law which would state that Board and Committee meetings will not be subject 
to the identification of Red Dot Days or Open Red Dot Days. The Board, at its meeting held on 
July 2, 2024, passed the proposed amendment motion, attached as Appendix B. However, the 
language of the motion that was included in the agenda package was not the same language 
contained in the Notice of Motion which was introduced at the June meeting. 
 
 

Impact Analysis  
 
Legal implications: 
 
Regular review and update of the PDSB Procedure By-law provides the Board and its 
Committees with the resources required to carry out their legislated duties.  

 
 

Risk Assessment: 
 
Regular review and update of the PDSB Procedure By-law aligns with good governance 
practices. 

 
Community Impact: 
 
Clarity around rules of meeting governance and scheduling provides certainty for Trustees, 
staff, delegates and the community and develops trust in the Board of Trustees. By rectifying 
the error, the Board will reaffirm its commitment to accurate and effective governance. 
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Next Steps 
 
Action Required:  
 
Review governance practices and agenda review processes before meetings to ensure that all 
members are aware of the original intent of motions. 
 
 

Appendices 
 
Appendix A – Notice of Motion – June 10, 2024 
Appendix B – Motion – July 2, 2024 
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Board Meeting, January 29, 2025 

Suspension, Expulsion and 
Safe Schools Data – Semi 
Annual Update Report 
January/June 

 

 

Strategic Alignment:  
This report aligns with Policy 48 Safe and Caring Schools and Ministry Directives 21 and 22 and is 
in response to trustee requests for information. 

 

Report Type: For Information  

Prepared by: Michelle Stubbings, Superintendent of Education – Safety and Well-Being 

 Camille Logan, Associate Director, School Improvement and Equity 

Submitted by: Rashmi Swarup, Director of Education 
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Overview  
 
Objective: 
 
This report is being submitted to the Board of Trustees in response to their request for data on school 
suspensions, expulsions, and incidents of school violence.  
 
Highlights: 
 

• The work of the Safety and Well-Being Department including the Resource Teachers (Anti-
Bullying, Peer Mediation, Restorative Justice and site specific school/classroom support) have 
contributed to a decrease in suspensions at each grade level from grades 7-12. 

• Suspensions have decreased by 14.3%. 

• Expulsions have increased from 9 to 22 students. 

• Health & Safety data included in this report compares this current school year July 29th-Dec 
31st, 2024 to July 29th-Dec 31st, 2023. 

• There is an increase in Safe Schools Incident Reports (SSIR) of 10% and a decrease in 
Employee Workplace Violence Incident Reports (EVIR) of 13% compared to last year. The 
increase in SSIR reporting, despite a decrease in suspensions, demonstrates that schools 
are more proactive with supports and are able to intervene earlier in incidents to address 
concerning behaviour. 

• Mitigating factors are not taken into consideration when submitting an EVIR. The Occupational 
Health and Safety Act (OHSA) has a very low threshold for reporting behaviour. 

• The Special Education Department has taken significant strides in providing mandatory 
professional learning opportunities for Educational Assistants, as well as hosting a Special 
Education Conference for Special Education Educators and Administrators across all Peel 
schools. The tailored learning focused on critical areas such as safety protocols, and 
strategies for supporting students with co-regulation, communication and applied behaviour 
analysis. This supports the Multi-Year Strategic Plan Goal 1 - Student Achievement and Goal 
2 - Safety and Well-Being. 

• The Safety and Well-Being Department has introduced additional Crisis Prevention Institute 
(CPI) Blue Card certification training sessions to build capacity for staff to verbally de-escalate 
situations more effectively. 

 
Background:  
 
The Peel District School Board continues to collect and monitor suspension and expulsion data, and 
incidents of violence.  
 
Staff: 
 
As per PPM 120: Reporting violent incidents to the Ministry of Education, a violent  incident is defined 
as the occurrence of any one of the following or the occurrence of a combination of any of the 
following: possessing a weapon, including possessing a firearm, physical assault causing bodily harm 
requiring medical treatment, sexual assault, robbery, using a weapon to cause or threaten bodily 
harm to another person, extortion, and hate and/or bias motivated activity. The Operating Procedure 
on Student Progressive Discipline defines a weapon as any object used to threaten, intimidate or 
injure another person. 
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Evidence 
 
Suspension/ Expulsion 
 
A suspension can range from one to twenty school days, with more than five days representing a 
long-term suspension. Expelled students are removed from school for an indefinite period of time and 
enter the Fresh Start Expulsion Program. They can be expelled from their own school or from all 
schools in their school board.  
 
The most recent suspension and expulsion data is included below: 

• Student Population: As of December 20, 2024, there are 147,453 students registered in 
PDSB.  

• Suspension Data (2024): By this date, 659 students were suspended, representing less than 
1% (0.45%) of the student population.  

• Suspension Data (2023): As of December 20, 2023, 769 students received one or more 
suspensions, with a suspension rate of 0.51%. 
 

This reflects a decrease in the suspension rate of 11.7% compared to the previous school year. The 
number of suspensions, from 769 to 659, has reduced by 14.3%” 
 
In 2021-22, less than 1% (0.83%) of Grades 4-12 students in PDSB were suspended at least once, 
compared to the provincial rate of 3.32%, which is four times higher. 

 

Suspension 

 

2023-24 Suspensions & Expulsions: Cumulative Totals as of Dec 20 

Number of Expulsions NR 

Number of Suspensions 871 

Number of Students Suspended 769 

 
 

2024-25 Suspensions & Expulsions: Cumulative Totals as of Dec 20  

Number of Expulsions 22 

Number of Suspensions 759 

Number of Students Suspended 659 

 

 

 

 

 

 



 

 

4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
*For privacy reasons, we do not report numbers 10 or below in public. Such data qualifies under Section 
2(1) of the Municipal Freedom of Information and Protection of Privacy Act as personal information, as 
there is a reasonable expectation that the information would disclose information about identifiable 
individuals. We use NR= Not Reported in the chart where the data is 10 or below to protect privacy and 
data.  
** These totals do not include the Grade 4 numbers for privacy reasons. 

 

The following graph shows suspensions from August to December of each school year, broken 
down by the proportion of students from different racial backgrounds, compared to the racial 
distribution (far left bar) within the Peel District School Board (PDSB) community as reported in the 
2023 Student Census. 
If suspensions were proportionate to the student population, the color bands would be equal across 
each bar.  Differences between the bands highlight disproportionate experiences. 
 

 

Suspensions by Grade 

  Aug-Dec 

2023-2024 

Aug-Dec 

2024-2025 

G4 NR* NR* 

G5 17 12 

G6 40 41 

G7 73 62 

G8 113 88 

G9 135 122 

G10 195 171 

G11 159 140 

G12 133 116 

Total** 865 752 
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Differences between years may be influenced by the small numbers involved, as suspensions are 
rare events. Fewer than 2% of PDSB students in Grades 4–12 are suspended in a given school year, 
and this report reflects data from approximately four months per year.  When suspension numbers 
are low, it’s harder to estimate the true suspension rates for specific groups. This is because small 
numbers create more variability, making the results less certain. In these cases, the range within 
which the “true” number might fall—called the margin of error—can be very wide. For example, if we 
estimate a suspension rate of 5%, the real rate could be anywhere from 2% to 8%, or even wider, 
depending on the data. 
  
The purpose of analyzing this type of data is not just to understand what happened to the specific 
students involved but to make broader inferences about patterns, trends, and systemic issues across 
the organization. To do this effectively, we must ensure the data is precise enough to support 
meaningful and accurate conclusions. Without this precision, the data cannot reliably guide actions 
or decisions aimed at addressing equity concerns. 
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2024-25 Disproportionality Index:  By Racial Background  

Aug - Dec.  
2022-2023 

Aug - Dec. 
2023-2024 

Aug - Dec. 
2024-2025 

 Approx. 

# 

 

% 

 

DI 

Approx. 

# 

 

% 

 

DI 

Approx. 

# 

 

% 

 

DI 

African, Black & Afro-Caribbean 115 28% >2.5 136 23% 2.3 109 21% 2.3 

East Asian NR 0% 0.1 NR 1% 0.1 NR 2% 0.3 

First Nations, Métis and Inuit 14 1% >2.5 12 1% 2.3 16 1% >2.5 

Latin American NR 0% 0.3 NR 0%  0.7 NR 1% 1.0 

Middle Eastern 41 10% 1.6 56 9% 1.4 62 12% 2.0 

South Asian 117 29% 0.6 258 43% 0.8 164 32% 0.6 

Southeast Asian NR 1% 0.3 NR 1% 0.6 NR 1% 0.7 

White 57 14% 1.2 38 6% 0.5 72 14% 1.2 

Additional Racial Background 13 3% 2.3 NR 1%  0.6 NR 2% 2.0 

Multiple Racial Backgrounds 28 7% 0.9 52 9% 1.3 41 8% 1.1 

Did not disclose 28 7% 1.3 45 8% 1.1 44 7% 1.4 

 
The reduction of the proportion of suspensions for African, Black, and Afro-Caribbean students by 
7% from 2022-2023 to 2024-2025 reflects the board’s commitment to fostering equity, inclusion, 
and culturally responsive practices. This significant progress is the result of a series of intentional 
initiatives and systemic changes aimed at addressing the root causes of disproportionate 
disciplinary actions affecting African, Black, and Afro-Caribbean students. 
 
Key Actions Undertaken by the board: 
 

1. Implementation of Anti-Black Racism Strategies: 
The board introduced strategies to address systemic anti-Black racism within schools. This 
included mandatory training for staff on recognizing and eliminating biases, fostering 
inclusive classroom environments, and understanding the historical and systemic factors 
impacting African, Black, and Afro-Caribbean students. 

2. Restorative Justice Practices: 
The adoption of restorative justice practices as an alternative to punitive discipline plays a 
crucial role. These practices focus on repairing harm, fostering accountability, and rebuilding 
relationships rather than defaulting to suspensions. Schools were equipped with tools and 
training to resolve conflicts constructively, leading to a reduction in suspensions. 

3. Data-Driven Decision Making: 
The board prioritizes the collection and analysis of disaggregated data to identify trends and 
address disproportionalities in discipline. This data allows administrators to monitor progress 
and implement interventions to support African, Black, and Afro-Caribbean students 
effectively. System wide use of the PAIR has resulted in a consistent focus on procedural 
fairness when looking into behavioural occurrences in schools.  
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4. Culturally Responsive and Relevant Pedagogy (CRRP): 
Training and curriculum development emphasizes CRRP to ensure that teaching practices 
and content are inclusive, reflective of students’ lived experiences, and affirm African, Black, 
and Afro-Caribbean, Indigenous, and other historically marginalised groups’ identities. This 
approach helped create a sense of belonging and reduced behavioral issues stemming from 
disengagement. 

5. Focus on Relationships and Mentorship: 
Schools invest in building stronger relationships between staff and students, with a focus on 
trust and mutual respect. Mentorship programs and the involvement of community partners 
provide additional support to African, Black, and Afro-Caribbean students, empowering them 
to thrive academically and socially. 

6. Policy Changes and Accountability Measures: 
Updates to board policies and procedures align with equity goals, and ensure that 
suspensions are used judiciously. Principals are accountable for demonstrating efforts to 
address biases and implement equitable disciplinary practices. 
 

Results and Impact: 
The 7% reduction in the proportion of suspensions for African, Black, and Afro-Caribbean students 
is a testament to the board’s commitment to creating a more equitable and inclusive environment. 
These efforts have not only reduced suspensions but also improved overall school climate, 
increased student engagement, and built stronger relationships between students, staff, and the 
broader school community. By continuing to focus on equity-driven initiatives, the board is fostering 
a system where all students, particularly those from marginalized communities, can succeed and 
thrive. 
 
In accordance with section 300.2 of Part XII of the Education Act, an employee of the board who  
becomes aware that a student at a school of the board may have engaged in an incident for which 
suspension or expulsion must be considered, the employee shall report the incident to the principal 
as soon as reasonably possible. The employee must consider the safety of others and the urgency 
of the situation in reporting the incident. An oral report may be made, however, a written report must 
be done through the Safe School Incident Report. 

 
An Employee Workplace Violence Report is submitted when a student exercised, attempted or 
threatened use of physical force against a staff member while at work. The definition of workplace 
violence is the exercise, an attempt to exercise, or a statement or behaviour that is reasonable for a 
worker to interpret as a threat to exercise physical force against a worker that could cause physical 
injury to the worker. 
 
Employee Workplace Violence Report 
 
The Occupational Health and Safety Act (OHSA) outlines the roles, rights, and responsibilities of 
employers, supervisors, and workers to make Ontario’s workplaces safe and healthy. Workers who 
see a safety hazard or a breach of the OHSA in the workplace are obligated to report the 
situation to their employer or supervisor who, in turn, is required to address those situations. 
 
In situations of workplace violence, as defined by the OHSA, workers (teachers, EAs, 
administrators, support staff etc.) are required to report all incidents regardless of any mitigating 
factors. This includes entering a report for neurodiverse learners with complex learning needs. 
Workplace violence may include scratching or pinching a worker, throwing an object, such as a toy 
at a worker, sexual violence, or threats, whether conveyed verbally, in writing, or through 
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behaviour. All reported incidents are investigated by supervisors to prevent recurrence. One person 
may generate multiple workplace violence forms from multiple staff, (in some cases daily or weekly) 
if a behaviour that meets the definition under the Act is ongoing. The board has procedures and 
supports in place to promote positive student behaviour and student achievement. 
 
Safety Plan: Safety plans are an emergency response plan for staff. They provide direction to staff 
to ensure student and staff safety. They describe observable student behaviour so staff may 
recognize stages of escalating behaviour and early warning signs in order to implement appropriate 
interventions that deescalate challenging behaviour.  
 
Student Protocol: The Student Protocol is a proactive and customizable tool to support students 
who may not display the skills to ensure their own personal care or safety of self. It is used for 
routines that need to be established to ensure the safety of the student. It may be used in unique 
circumstances that are not reflected in Individual Education (IEP) or Safety Plans and not the result 
of an escalation. 
 
Positive Behaviour Intervention Plan: Using Positive Behaviour Intervention Plans (PBIPs) as a 
proactive teaching tool helps shift the focus from merely managing behaviour to fostering positive 
skills and replacement behaviours in students. This approach addresses concerning behaviour and 
promotes long-term social and emotional growth by reinforcing positive alternatives. 
 

 
 

Safety Plan Breakdown 

Year 

Is there a Safety Plan in Place? 

No Unknown Yes 

2022-2023 1462 530 1294 

July 29, 2023 
– Dec 31, 

2023 
1499 (46%) 681 (21%) 1093 (33%) 

July 29, 2024 
– Dec. 31, 

2024 
1316 (46%) 583 (20%) 949 (33%) 

Types of Employee Violence Breakdown (2022-2024) 

Year 

Types of Violence 

Violent (a): 
Exercise of 

Physical 
Force 

Violent (b): Attempt to 
Exercise Physical Force 

Violent (c): Threat 
to Exercise 

Physical Force 

Total 
Reports 

2022-2023 2885 (86%) 255 (8%) 146 (4%) 3286 

July 29, 2023 – 
Dec 31, 2023 

2824 (86%) 287 (9%) 162 (5%) 3273 

July 29, 2024 – 
Dec. 31, 2024 

2461 (86%) 248 (8%) 139 (6%) 2848 
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Between July 29, 2024 – December 31, 2024, 2,848 reports were entered. 

• 2,743 reports indicated no weapon (96%). 

• Where a weapon was indicated, mainly classroom items were identified. 

• In 90 reports the worker indicated they sought medical (3%) attention. Of these, 57 (63%) 
had a Supervisor’s Incident report completed by the Principal. 

• 68% indicated no injury as a result of the incident. 
 
When comparing the last report’s data to this data: 

• 29% increase in reports indicating no weapon- suggests staff focusing more on controls 
within the physical environment. 

• The number of reports indicating medical attention is consistent year over year. 

• More reports indicated no injury, thus more incidents were minor not requiring first aid. 

• PDSB is currently working with the vendor to create functionality within the reporting system 
to identify the number of specific incidents and the corresponding reports. 
 

Safe Schools Incident Report  

SSIRs should be reported when an employee of the board believes that a student may have engaged 
in an incident for which a suspension or expulsion should be considered. Activities for which a 
suspension may or shall be considered are aligned with the Education Act. Staff must now choose 
an incident which aligns with the suspension codes. However, teachers and educational assistants 
are not trained in how to characterize behaviour which could result in reporting incidents that do not 
meet the criteria for issuing a suspension under s.306 or 310 of the Education Act. Additionally, one 
incident might generate multiple reports. Some SSIR entries are included in this data even though it 
is not the correct reporting form. 
 
While SSIR reporting has increased, suspension data has decreased compared to last year. This 
means that the accountability measures in Safe and Caring Schools Policy 48 (use of the Principal’s 
Analysis of Incident Report, consultation with school superintendent prior to issuing a suspension, 
professional learning, restorative justice and progressive discipline) ensure that all incidents of 
student behaviour are thoughtfully considered using an anti-racist, anti-oppressive approach and are 
measured against specific criteria as per the Education Act. Students are not being arbitrarily 
suspended. System wide understanding of preventative actions such as progressive discipline have 
increased. This means that progressive supports are being implemented proactively prior to issuing 
a suspension. 
 

 

Year over Year SSIR Comparison 

Year Total 

2022-2023 2789 

July 29, 2023 – Dec 31, 2023 2482 

July 29, 2024 – Dec. 31, 2024 2730 
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Findings/ Key Considerations:  
 
The board continues to ensure that all accountability measures within Safety and Caring Schools 
Policy 48 are being adhered to. Administrators are being critically conscious when issuing 
suspensions and ensuring that the criteria under the Education Act is met.  
 
This report contains the number of EVIR and SSIR reports by all workers across the PDSB. The 
SSIR reports are then further investigated by the school administration or supervisor. 
 

Impact Analysis  
 
Equity & Human Rights Review:  
 
This report emphasizes the importance of maintaining our focus on progressive discipline, 
restorative justice, and fostering culturally relevant, responsive, and inclusive learning 
environments. It highlights the need for ongoing effective documentation and investigation of 
workplace violence incidents to ensure safe schools. Addressing incidents allows the board to 
identify and correct inappropriate behaviour. This contributes to positive, productive learning and 
working environments, free from inappropriate behavior. 
 
Board or Ministry Policy Alignment:  
 
The purpose and principles in this report are in alignment with Safe and Caring Schools Policy 
48, Anti-Racism and Human Rights policies, PPM 145: Progressive discipline and promoting 
positive student behaviour, and the Occupational Health and Safety Act.  
 
Resources: 
 
The Safety and Well-Being department will continue to provide training to all school leaders 
around conducting procedurally fair school investigations and prioritise Restorative Justice in 
schools through learning and site-specific supports. Systemwide training for all administrators 
around the Education Act, Local School Board Police protocol and Municipal Freedom of 
Information and Protection of Privacy Act (MFFIPA) took place most recently in November 2024. 
The department will continue to partner with Equity, Indigenous Education & Community 
Engagement, Special Education and Innovation & International Programs departments to support 
Safe and Accepting School teams with the development, implementation and deepening of the 
Bullying Prevention and Intervention Plans. The Safety and Well-Being department also continues 
to offer training and supports through the Mental Health strategy. 
 

The work of the resource teachers in the Safety and Well-Being department has supported 
numerous middle and secondary schools across the system. A December 2024 department 
review of their work has shown positive impacts on school and classroom climates resulting in an 
increase in interventions and decrease in office/ contact referrals. This includes the 20.5 Safety 
and Well-Being Resource Teachers who have focused on creating positive classroom 
environments, feelings of physical and emotional safety, including components of Restorative 
Justice (community circles, restorative conversations), Peer Mediation, healthy relationships and 
an emphasis on mental health and well-being. 
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Health and Safety offers workplace violence prevention mandatory training to all teachers on PL 
days in September. This includes reporting procedures that ensure all employees understand 
they must report all workplace violence incidents. Although this is an important measure, it has at 
times resulted in staff filing reports for very minor incidents that would not normally be 
characterized as violent incidents under the Act. Examples may include incidental contact such 
as brushing past another person, or tapping another person as a means of communication.  

Training through both the Safety and Well-Being and Special Education departments has 
expanded this year with the addition of CPI Blue Card training for Administrators, which not only 
builds capacity for administrators to verbally de-escalate concerning situations, it also emphasizes 
proactive strategies and relationship-building, as well as ways to keep themselves safe by using 
CPI physical disengagement strategies, such as blocking and moving. During the 2023-2024 
school year, CPI training for staff was expanded to ensure full 6-hour CPI blue card training was 
offered at least once per month. This has resulted in PDSB EAs being nearly fully up to date in 
their certification.  

During the 2023-2024 school year, intensive PBIP training was also introduced and offered to 
school and central teams, which included school administrators, teaching/support staff, and 
school-wide Educational Assistants (EAs). Ten sessions were held during the 2023-2024 school 
year, and five additional sessions are planned for the 2024-2025 school year. At this time, over 
800 educators and sixty Professional Student Services Personal (PSSP) have received this 
training. The impact of this has been increased confidence for school staff in collecting and 
interpreting data, planning and teaching replacement behaviours, and consequently reducing 
maladaptive behaviours. 

Monthly, the Health and Safety Department, Safety and Well-Being, and Special Education 
departments examine summary reports such as EVIRs determine if there is a need for further 
safety training at the site to support the safety of staff and students, and increase proactive 
measures such as environmental scans, programming supports, creation of Safety Plans, Student 
Protocols, and/or PBIPs. Although this process is new this year, we are already seeing an 
increase in proactive engagement with schools.  

 

Legal implications: 
 
This work ensures ongoing compliance with Policy 48 by implementing fair and equitable 
disciplinary processes through an anti-racist and anti-oppressive approach. This work also 
supports the PDSB’s obligations under the Occupational Health and Safety Act and specific 
collective agreement provisions. PPM 145: Progressive discipline and promoting positive student 
behaviour, emphasizes progressive supports and promotes proactive strategies to reduce 
concerning student behaviour, requires all PDSB employees to report incidents to the principal. 
 
Risk Assessment: 
 
In addition to ensuring safe, inclusive and respectful teaching and learning environments, PDSB 
remains committed to monitoring suspension and expulsion data to ensure optimal outcomes for 
students. School superintendents can access a dashboard to view/ monitor various health and 
safety metrics in their schools.  
 
If violent incidents are not reported, then situations could escalate without any warning. Timely 
reporting allows for inappropriate behaviour or a pattern of inappropriate behaviour to be 
addressed in a timely and effective manner. 
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If a principal learns that any member of the school staff has not reported an incident, the matter 
should be dealt with, consistent with PDSB policies and collective agreements.  All staff who hold 
teaching certificates, including teachers, principals and superintendents, are governed by 
the Ontario College of Teachers Act (OCTA), and regulations 437/97, Professional Misconduct. 
 
Community Impact: 
 
The board remains dedicated to fostering safe, inclusive, and equitable learning environments for 
all students by promoting positive behavior and minimizing incidents that could lead to 
suspension/expulsion and/or violent incidents. When students feel valued, affirmed, and engaged 
in supportive learning spaces, their access to learning improves, leading to a reduction in 
behaviors requiring a suspension/ expulsion, VIR and/or SSIR reports. 
 

Next Steps 
 
Action Required:  
 
The Safety and Well-Being department will provide an update to the Board of Trustees biannually, 
in January and in June. 
 
Success Measures: 
 

• All newly appointed school leaders will have completed Directive 21, Policy 48 and Special 
Education training. 

• Restorative Justice refresher training, peer mediation and site-specific guidance and 
expertise continue to be provided. 

• Increased school understanding and use of progressive discipline and restorative 
approaches to student discipline. 

• Ensure accountability by continuing employee compliance to complete Employee 
Workplace Violence Incident Reports and Safe Schools Incident Reports to monitor data. 

• Continue to offer PBIP training system-wide, CPI Blue Card Certification Training monthly, 
and Student-Specific Safety Training as required. 

• Ongoing professional learning for Resource Teachers to continue to build capacity within 
schools and classrooms to create positive, healthy learning environments in line with the 
Multi Year Strategic Plan (MYSP) 2024-2028. 

 
References: 
 
Policy 48- Safe and Caring Schools Policy 
Ontario Health and Safety Act 
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Overview  
 
To provide a progress report on the Fairness and Equity in Employment Strategy. 
 
Highlights:  
 

• The Fairness and Equity in Employment Strategy targets research supported focus areas 
in the employment process, that are informed by the Employment Systems Review (ESR) 
priorities. 

• Much of the work needed to address the ESR has been underway, and as such the 
Fairness and Equity in Employment Strategy will go beyond the scope of the ESR. 

• The Work Plan for completing the 5-year Fairness and Equity in Employment Strategy 
includes a breakdown of the phases and timelines for implementation, referencing the 
work to be undertaken. 

• Staff and student input was sought and will be included in the refinement of the Strategy 

• An outline of how The Fairness and Equity in Employment Strategy will undergo 
stakeholder review is provided. 

 
Background:  
 
The Peel District School Board (PDSB) is steadfast in its commitment to addressing systemic 
discrimination as outlined in the Ministry Directives issued in March 2020. The final directive, 
Directive 26, mandates the development of a robust Fairness and Equity in Employment Strategy 
(the Strategy). This strategy, informed by the findings of the Employment Systems Review (ESR) 
and Workforce Census, was presented as an overview and approved by the PDSB Board of 
Trustees on August 24, 2023. This report provides a progress update on the strategy's 
implementation. 
 
Directive 26 states: 
 

• The Board shall develop a new, robust and comprehensive Fairness and Equity in 
Employment Strategy for the Minister's approval, to be informed by the results of the 
Employment Systems Review (ESR), relevant legislation (e.g. O. Reg. 274/12 – Hiring 
Practices) and collective bargaining agreements, and data from an updated or new 
workplace census, as referenced in the deliverables under Direction 24. The strategy shall 
include clearly defined goals, outcomes, roles, responsibilities and accountability 
measures. 

 
In June 2020, Turner Consulting was engaged to conduct the ESR, which was later presented to 
the Board of Trustees on June 14, 2023. The ESR provided an in-depth assessment of PDSB’s 
employment and promotion structures, policies, and practices. It analyzed how these elements 
impact different groups, identifying barriers for equity-deserving groups and offering 108 
recommendations to address these barriers. Metrics for evaluating progress were also included. 
The ESR emphasized four key priority areas for the PDSB to address: 
 
The ESR also highlighted four priority areas that should be addressed by the PDSB: 

1. Strengthen Employment Equity Infrastructure 
2. Diversify the Workforce at All Levels 
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3. Create a more inclusive and welcoming work environment 
4. Create more equitable policies and practices 

 
This progress report reflects PDSB’s ongoing work in operationalizing these priorities and fulfilling 
its commitment to fostering a fair and equitable workplace for all. 
 
Refinement of the Fairness and Equity in Employment Strategy 
 
An Overview of the Fairness and Equity in Employment was presented to the Board of Trustees 
in August, 2023, and stated that the purpose of the Strategy is an adaptable, comprehensive 
framework that is inclusive, accessible and evidence based. Given the comprehensive scope of 
the strategy, an iterative approach was outlined to ensure that each phase of employment at 
PDSB receives the dedicated attention necessary to address priorities identified through the ESR 
and the findings of the PDSB Workforce Census, as mandated by Directive 26. 
 
Each of the ESR priorities have been supplanted into the Strategy, as the priorities have been 
further broken down into specific focus areas. Five focus areas have been identified based on 
how recommendations were grouped in the ESR, the ESR priorities, and based on internal 
research conducted by the Workplace Equity and Inclusion department regarding equity in 
employment strategies published across Canada, including the Government of Canada’s 
Workplace Equity Guide. 
 
Five Focus Areas were developed: 
 

• Leadership and Accountability.  
o Emphasises supporting leadership in being held accountable for implementing 

equitable practices, while equipping them to make informed, evidence-based 
decisions.  

o Includes setting clear expectations for equitable behavior and embedding equity 
as a fundamental value in all decision-making processes. 

 
• Development and Training.  

o Aims to provide programs and initiatives that enhance employees’ skills and   
understanding of equity and inclusion. 

o Focuses on reducing bias and fostering awareness to build a more inclusive 
workplace culture. 

 
• Recruitment, Selection, and Hiring.  

o Encompasses equitable strategies and practices for attracting, evaluating, and 
onboarding candidates. 

o Aims to create a fair hiring process that aligns with the Board’s equity goals. 
 

• Promotion and Retention.  
o Addresses the need for fair access to promotions and equitable evaluation 

processes. 
o Focuses on creating an environment where diverse employees feel valued and are 

supported to succeed and stay within the organization. 
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• Workplace Flexibility/Accommodations. 

o Covers provisions for physical, mental, gender, religious, and cultural 
accommodations. 

o Includes flexible work arrangements to meet the diverse needs of employees. 

 
Making Connections of ESR Priorities into the Strategy Focus Areas 
 
As shown in Table 1 of the Appendix, each ESR priority has been divided into specific focus 
areas. For simplicity, only the two most prominent focus areas for each priority are indicated, 
although all priorities could encompass multiple focus areas. This focus area approach is critical 
for the effective implementation of a work plan in a large organization like PDSB. Each ESR 
Priority is broken down into focus areas for more specific areas of responsibility. This allows for 
greater accountability, and therefore sustainable, ongoing change, while addressing each ESR 
Priority. 
 
As of January 10th, PDSB has addressed 36 of the 108 ESR recommendations and is on track 
to address 55 recommendations by the end of the 2024-2025 academic year, with the remaining 
recommendations scheduled to be addressed by the end of the 2027-2028 academic year. The 
focus area approach is instrumental in fostering sustainable change, as it enables PDSB to go 
beyond the ESR’s original scope to implement more comprehensive reforms. For instance, 
initiatives like Hiring Equity Audits, which are not part of the ESR recommendations, have been 
integrated into PDSB’s Fairness and Equity in Employment Strategy under the Recruitment, 
Selection, and Hiring focus area. 
 
The Strategy will create system-wide engagement and will be a primary document supporting the 
implementation and application of the Strategy. The goals and direction of the focus area in the 
Strategy are adaptive to the needs of the system but allow for specific areas of responsibility. 
Thus, the focus areas allow for greater ownership and buy-in by staff to increase accountability 
so that the Strategy is successful. Surveys that were recently administered allow PDSB staff and 
students to provide direct input into the Strategy focus areas as their responses will help us further 
refine the goals and direction of the Strategy. 
 
 
Overview of Goals, Timelines, and Indicators of Success 
 
Each ESR priority has been subdivided into focus areas to provide clearer, more specific 
responsibilities for implementing the Fairness and Equity in Employment Strategy and addressing 
the ESR recommendations. For example, Priority 1 of the ESR, Strengthen Employment Equity 
Infrastructure, primarily focuses on enhancing the Workplace Equity function within PDSB and 
increasing awareness of its role. To address this priority, two key focus areas have been identified: 
Leadership and Accountability and Development and Training. 
 
Leadership and Accountability Focus Area: 
To effectively strengthen employment equity infrastructure, senior leadership must actively 
communicate the objectives and activities of Workplace Equity to raise awareness across the 
organization. This includes developing programs and data-collection tools to support data-
informed decision-making in employment equity efforts. 
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Goals and Timelines for Leadership and Accountability: 
 

• Year 1 Goals: 
o Refine and share the Fairness and Equity in Employment Strategy with all PDSB 

employees, emphasizing its commitments and objectives. 
o Develop and implement a comprehensive communication plan to highlight the 

functions and importance of Workplace Equity. 
 

• Years 2 and 3 Goals: 
o Develop and launch robust data-collection tools, such as an employee 

engagement survey and an updated workforce census, to support informed 
decision-making. 

 
Indicators of Success: 
For each focus area under each ESR priority, indicators of success will be established to 
measure progress and effectiveness. For Priority 1’s Leadership and Accountability focus area, 
for example, indicators of success could include: 

• High levels of employee awareness about employment equity, as reflected in surveys. 
• Positive employee engagement scores related to equity and inclusion. 

 
Specific goals, timelines, and success indicators for all focus areas under each ESR priority will 
be detailed in the comprehensive strategy. (Refer to Table 2 in the appendix for a breakdown of 
how each priority is addressed through its respective focus areas.) 
 
Implementation Plan Phases 
 
The Fairness and Equity in Employment Strategy is structured over a 5-year timeline divided into 
three distinct phases, each designed to address goals based on their complexity and 
implementation timeline. 
 

• Phase 1: Short-Term Goals (Year 1) 
Phase 1 focuses on immediate, actionable goals that can be achieved relatively quickly. 
These include tasks such as updating processes and initiating quick actions like 
developing and disseminating communications. The aim is to lay the foundation for the 
strategy by addressing goals that require minimal consultation or piloting. 

 

• Phase 2: Medium-Term Goals (Years 2–3) 
Phase 2 encompasses goals that require more extensive planning, consultation, or 
piloting. These medium-term objectives involve greater coordination across departments 
and stakeholders. For instance, the launching of Hiring Equity Audits will take place during 
this phase, as the process involves substantial piloting and refinement. Similarly, the 
workplace census and employee engagement surveys will be developed, coordinated, 
and implemented, with input from multiple stakeholders during this phase. 
 

• Phase 3: Long-Term Goals (Years 4–5) 
Phase 3 is dedicated to ensuring the sustainability and continuous improvement of 
employment equity at PDSB. This phase involves evaluating and refining the goals and 
outcomes of the strategy to maintain progress beyond the initial five years. Long-term 
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initiatives include assessing the effectiveness of implemented actions and embedding 
equity practices into the organizational culture for lasting impact. 

 
This phased approach ensures that the strategy is actionable, scalable, and sustainable, allowing 
for measurable progress and continuous improvement over time. 
 

Evidence: Indicators of Progress 
 
Input from Students and Staff was collected in order to shape the direction of the Fairness and 
Equity in Employment Strategy, as they are the ultimate stakeholders whose buy-in and 
contributions would determine the success of the Strategy. 
 

• As this strategy will directly benefit PDSB employees, we developed and sought PDSB 
employee input using a short 4-question survey to identify what staff would like to see in 
the Strategy, as well as to understand what they prioritize in the Strategy. The survey, 
which closed on January 10th, 2025, collected responses from 2050 PDSB employees. 

 

• Similarly, a survey was also developed for students, as students will be the ultimate 
beneficiaries of the work involved in the Strategy. A fair, equitable, and inclusive 
employment system would lead to more training, fewer employment barriers, and more 
diverse, informed, and engaged employees, which would positively impact students. A 3-
item survey was developed and administered to Grade 6 to 12 students in December 
2024. The questions asked students about how important it was to them about whether 
educators were supportive and knowledgeable about students’ identities and cultures, and 
why it would be important for students if their educators understood the unique aspects of 
their identities and culture. Almost 23,000 students participated, and their responses will 
provide important and needed directions for our efforts in showing what students need to 
ultimately see resulting from the Strategy. 

 

Impact Analysis  
 
Equity & Human Rights Review:  
 
The PDSB Fairness and Equity in Employment Strategy aims to break down barriers for both 
current and prospective staff from equity-deserving groups while upholding the principles of the 
Ontario Human Rights Code. By setting a clear direction for equitable employment practices, 
the strategy prioritizes inclusive systems that support fairness, equity, and inclusion. 
 
Board or Ministry Policy Alignment:  
 
Ministry Review of Peel Equity  
Hiring Practices Policy HRS912 
Human Rights Policy HRO300  
Equity and Inclusive Education Policy ARE201 
Other Documents  
● PPM 165: School Board Teacher Hiring Practices  
● Collective Agreements 
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Resource/Financial Implications: 
 
The adoption of the Fairness and Equity in Employment Strategy does not directly incur any 
significant financial implications but rather focuses on policy, process, organizational and 
behavioural shifts. Surveys and consultations will be required; however, the implementation of 
the Strategy will be embedded into the ongoing work of relevant departments and staff with 
leadership responsibility to create overall accountability as primary stakeholders.  
 
 
Community Impact: 
 
Consultations with students and staff added the necessary perspectives of the primary 
stakeholders and beneficiaries of the Strategy. By including students and staff in the process, 
trust will be fostered as we work towards reducing systemic inequities. Additionally, accountability 
and transparency will be embedded into the Strategy, which will further augment trust and 
understanding with the wider PDSB community. 
 

Next Steps 
 
Actions Required:  
 
1.) The input provided by staff and students about the Strategy will be analysed to help refine the 
goals and direction of Strategy (May 2025). 
 
2.) An action plan, including communications plan, specific goals, deliverables, and timelines will 
be developed in conjunction with the various departments responsible for each of the focus areas 
(September 2025).  
 
3.) The reporting of outcomes after implementation will follow cycles of data review (2026). 
 
Communications:  
 
A communication plan will be developed in collaboration with the Communications Department to 
ensure various stakeholders throughout the board are notified and remain informed about the 
Strategy. A webpage under Workplace Equity and Inclusion will also be developed to provide 
periodic updates to PDSB employees about the Strategy. Focus groups and direct communication 
with stakeholders will also be considered. 
 
Fairness and Equity in Employment Stakeholder Review: 
 
As the Strategy builds upon much of the work that has been started by the Employment Systems 
Review, accountability measures for the Strategy will follow those of the ESR accountability 
measures, which have been successfully and consistently meeting over the past year. Two 
committees, an advisory committee and a core committee, were formed to ensure completion of 
the ESR, and they will be further developed to provide oversight over the Strategy. Accountability 
measures will include periodic reporting regarding the implementation of the strategy to PDSB’s 
Executive Council and to PDSB Trustees at milestones, and as needed. 
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Appendices 
 
Appendix 1 – Table 1 Showing subdivision of ESR priorities by Focus Areas. 
 
Appendix 2 – Table 2 Showing Examples of Goals and Measurable Outcomes of each of the 
ESR Priorities and Focus Areas. 
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Table 1:Showing Subdivision of ESR Priorities by Focus Areas 

 

  

 
Strengthen 
Employment 
Equity 
Infrastructure 

Diversify 
the 
Workforce 
at All Levels 

Create a 
More 
Inclusive and 
Welcoming 
Environment 

Create More 
Equitable 
Policies and 
Practices 

Leadership and 
Accountability  

X 
 

X X 

Development and 
Training 

X 
 

X 
 

Recruitment, 
Selection, and 
Hiring 

 
X 

  

Promotion and 
Retention 

 
X 

  

Workplace 
Flexibility/ 
Accommodations 

   
X 
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Appendix 1
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Table 2: Showing Examples of Goals and Measurable Outcomes of each of the ESR priorities and Focus Areas. 

ESR Priority: Focus Areas Goals Measurable Outcomes

Year 1: •Improved engagement scores

•Refine and communicate Strategy and commitments •Increased awareness on surveys

•Develop Workplace Equity communication plan

Years 2 and 3:

•Develop and launch robust data gathering tools for decision making such 

as engagement survey and workforce census

Year 1: •# of trainings and attendees

•Launch foundational equity and bias trainings •# of communications

•Environmental scan and review of ongoing equity programs (e.g. Equity 

Champions program, lunch and learns)

•Change in knowledge and perceptions of 

equity on surveys

Years 2 and 3:

•Develop and launch ongoing Equity programming

Year 1: •Improved scores on hiring equity audits

•Develop and Launch Equitable Hiring Policy and Operational Procedure 
•Increased hiring efficiency (reduced time to 

fill posts)

•Standardise rubrics, job postings, and hiring materials •# career fairs and partnerships

•Robust Hiring Trainings and resources •Reduced hiring related grievances

Years 2 and 3:

•Targeted outreach through partnerships

•Ongoing hiring equity audit practices and data review

Year 1: •# communications

•Increase promotion process transparency •Exit survey insights

•Environmental scan of career development programs •Employee participation

Years 2 and 3:

•Develop and promote career development/mentorship programs

Year 1: •Improved exit survey scores

•Communications from senior leadership about inclusion/addressing equity 

related concerns
•Improved engagement

•Update Code of Conduct, Conflict of Interest,  Workplace Violence Policies

Year 2 and 3:

•Embed equity related competencies in performance appraisals

•Conduct surveys to assess climate such as through exit surveys

Year 1:
•Improved awareness of reporting 

mechanisms 

•Human Rights Trainings •Training completion rates

•Workplace environment trainings: Code of Conduct, Conflict of Interest, 

Whistleblower Trainings
•Increased ERG engagement

•ERG professional learning and support •Increased employee satisfaction

Years 2 and 3:

•Revamped employee onboarding

Year 1: •Improved employee engagement

•Update accommodations policies and OPs •Training completion rates

Years 2 to 3:

•Develop supervisor trainings and resources on providing accommodations 

•Update Benefits, sick leave policies and OPs

Year 1:

•Update and streamline accommodation processes

•Creed, Gender, Medical Accommodations transparency

Years 2 to 3:

•Monitor accommodation effectiveness

Leadership and 

Accountability

Development and 

Training

3: Create a 

More 

Inclusive and 

Welcoming 

Environment

Leadership and 

Accountability

Workplace Flexibility/ 

Accommodations
•Fewer Accommodations related grievances

4: Create 

More 

Equitable 

Policies and 

Practices

Leadership and 

Accountability

Development and 

Training

1: Strengthen 

Employment 

Equity 

Infrastructure

Recruitment, Selection, 

and Hiring

Promotion and 

Retention

2. Diversify 

the Workforce 

at all Levels

P0208404
Typewritten Text
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Overview 
 
Objective: 
 
To provide an update on the Board’s first quarter financial position. 
 
Context: 
 
The Operating Expenditure Statements, attached as Appendix 1, report Peel District School 
Board’s actual expenditures to November 30, 2024 versus the 2024-25 revised budget 
submission to the Ministry of Education. 
 
The Other School Board Grants and Expenses report as at November 30, 2024, attached as 
Appendix 2, details the Ministry Grant allocations outside of the Core Education Grants, as well 
as funding for federal and other third party programs. 
 
At the end of the first quarter, the Board is showing overall operating expenditures rates in line 
with the quarterly benchmark and slightly over prior years, at just over 25%.  Although overall 
expenditures are trending within budget, variability in spending can be seen in various areas due 
to slow starts in certain programs and timing of expenditures.  There are currently no concerns 
with normal operating expenditures being within budget for the remainder of the year. 
  
 
 

Appendices 
 
Appendix 1 – Q1 Operating Expenditure Statements 
 
Appendix 2 – Q1 Other School Board Grants and Expenses 
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2024‐2025 YEAR TO DATE AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23
REGIONAL & SCHOOL BUDGETS 1,621,460.4 429,682.4 1,191,778.0 26.5% 22.9% 23.4%
DIRECTOR OF EDUCATION 4,095.8 1,084.0 3,011.9 26.5% 23.4% 22.7%
LEGAL AND GOVERNANCE SUPPORT SERVICES 4,041.6 540.7 3,500.9 13.4% 23.4% 16.4%
CENTRAL ORGANIZATIONAL EXPENSES 15,859.6 2,655.3 13,204.3 16.7% 9.5% 6.8%
FINANCE SUPPORT SERVICES 8,406.6 1,852.0 6,554.6 22.0% 18.6% 18.3%
INNOVATION & INTERNATIONAL PROGRAMS 6,893.5 2,212.6 4,680.8 32.1% 45.9% 19.6%
PLANNING & ACCOMMODATION SUPPORT SERVICES 1,499.9 387.7 1,112.2 25.8% 17.5% 0.0%
EQUITY, INDIGENOUS EDUCATION, SCHOOL ENGAGEMENT, AND 
COMMUNITY RELATIONS

11,723.2 1,666.6 10,056.6 14.2% 11.6% 7.2%

CURRICULUM & SCHOOL IMPROVEMENT 20,325.4 3,302.6 17,022.8 16.2% 15.9% 14.0%
CONTINUING & ADULT EDUCATION 9,718.4 1,207.3 8,511.1 12.4% 14.7% 9.8%
HUMAN RESOURCES, PARTNERSHIPS & EQUITY 15,481.5 3,487.1 11,994.4 22.5% 20.8% 21.6%
LEADERSHIP, CAPACITY BUILDING AND SCHOOL PARTNERSHIPS 2,105.4 492.9 1,612.4 23.4% 23.2% 15.0%
SAFETY AND WELL‐BEING 12,498.2 2,464.8 10,033.4 19.7% 20.8% 23.6%
SPECIAL EDUCATION, SOCIAL EMOTIONAL LEARNING & WELL BEING 21,363.6 5,141.0 16,222.6 24.1% 15.0% 22.4%
FIELD OFFICE SUPPORT SERVICES 7,605.8 1,914.4 5,691.5 25.2% 21.0% 20.6%
FACILITIES & ENVIRONMENTAL SUPPORT SERVICES 160,633.5 34,239.0 126,394.5 21.3% 19.7% 19.3%
LEARNING TECHNOLOGY SUPPORT SERVICES 31,999.2 9,617.4 22,381.8 30.1% 25.7% 20.8%
TRANSPORTATION SUPPORT SERVICES 66,633.3 19,798.6 46,834.7 29.7% 29.5% 28.5%
PUBLIC ENGAGEMENT & COMMUNICATIONS 1,937.9 342.7 1,595.2 17.7% 21.5% 32.0%
TOTAL OPERATING COSTS 2,024,282.8 522,089.1 1,502,193.7 25.8% 21.6% 21.6%

SCHOOL RENEWAL 20,640.4 14,498.0 6,142.4 70.2% 23.9% 88.3%
OPERATIONAL EXPENSES RELATED TO CAPITAL 132,992.8 28,609.7 104,383.1 21.5% 9.5% 10.2%
SUB TOTAL 153,633.2 43,107.7 110,525.5 28.1% 14.8% 20.9%

TOTAL COST 2,177,916.0 565,196.8 1,612,719.2 26.0% 21.9% 21.5%

% BUDGET INCURRED
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# to Period end Total in year
Benchmark 

% 

Overall Expenditure Benchmark 3 12 months 25.00%

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
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REGIONAL & SCHOOL BUDGETS ‐ 200 ‐ 1000

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,388,764.3 378,109.9 1,010,654.3 27.2% 23.2% 23.6%

EMPLOYEE BENEFITS              206,840.4 42,904.5 163,935.9 20.7% 19.4% 19.7%

STAFF DEVELOPMENT              2,530.8 2,031.8 499.0 80.3% 68.6% 93.5%
Some staff development allocated to union groups at the 
beginning of the year

SUPPLIES & SERVICES            20,457.2 5,712.2 14,745.0 27.9% 27.1% 27.5%

CAPITAL EXPENDITURES (TCA) 3,383.7 718.0 2,665.6 21.2% 22.4% 21.6%

FEES & CONTRACTUAL SERVICES    1,180.1 156.2 1,023.9 13.2% 83.4% 112.6%
                                                      

ASSOCIATION MEMBERSHIPS & OTHER COSTS 3,787.6 421.5 3,366.1 11.1% 22.8% 15.8%
 

SUB TOTAL 1,626,944.0 430,054.1 1,196,889.9 26.4% 22.9% 23.3%

FEES & REV FROM OTHER SOURCES (5,483.6) (371.8) (5,111.8) 6.8% 6.1% 5.2%

TOTAL COST 1,621,460.4 429,682.4 1,191,778.0 26.5% 22.9% 23.4%

    % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
REGIONAL & SCHOOL BUDGETS ‐ 200 ‐ 1000

3



 
DIRECTOR'S OFFICE ‐ 1100

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               3,376.4 820.9 2,555.5 24.3% 22.0% 19.4%

EMPLOYEE BENEFITS              580.7 124.0 456.6 21.4% 18.3% 16.0%

STAFF DEVELOPMENT              117.4 25.4 92.1 21.6% 25.0% 17.7%

SUPPLIES & SERVICES            156.9 5.2 151.7 3.3% 13.4% 25.3%

RENTALS 40.0 17.0 23.0 42.6% 33.2% 30.9%

FEES & CONTRACTUAL SERVICES    152.3 85.8 66.6 56.3% 56.4% 22.4%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                          12.9 5.7 7.2 44.1% 72.5% 45.1%

SUB TOTAL 4,436.7 1,084.0 3,352.7                24.4% 20.8% 20.3%

PROVINCIAL GRANTS OTHER (340.9) 0.0 (340.9) 0.0% 0.0% 0.0%
Human Rights and Equity Advisors grant, funding flowed based 
on agreement schedule.

TOTAL COST 4,095.8 1,084.0 3,011.9 26.5% 23.4% 22.7%

    % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
DIRECTOR'S OFFICE ‐ 1100
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LEGAL AND GOVERNANCE SUPPORT SERVICES ‐ 1125

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,459.4 324.1 1,135.3 22.2% 22.0% 23.0%

EMPLOYEE BENEFITS              270.3 57.9 212.4 21.4% 21.1% 22.0%

STAFF DEVELOPMENT              70.5 6.7 63.8 9.6% 9.8% 9.1%

SUPPLIES & SERVICES            252.5 9.8 242.8 3.9% 7.2% 25.6%

FEES & CONTRACTUAL SERVICES    1,644.9 142.3 1,502.6 8.6% 23.1% 14.7%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                          343.9 0.2 343.7 0.1% 68.6% 20.1%

SUB TOTAL 4,041.6 541.0 3,500.6                 13.4% 23.4% 16.4%

FEES & REV FROM OTHER SOURCES 0.0 (0.3) 0.3 0.0% 0.0% 0.0%

TOTAL COST 4,041.6 540.7 3,500.9 13.4% 23.4% 16.4%

    % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
LEGAL AND GOVERNANCE SUPPORT SERVICES ‐ 1125
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CENTRAL ORGANIZATIONAL EXPENSES ‐ 1175

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

EMPLOYEE BENEFITS 11,511.5 1,913.7 9,597.9 16.6% 25.9% 19.0%

SUPPLIES & SERVICES 56.9 64.4 (7.5) 113.2% 71.1% 5.2% BMO rebates budgeted here; received later in year

FEES & CONTRACTS 4,283.6 751.6 3,532.0 17.5% 29.7% 14.0%

ASSOCIATION MEMBERSHIPS & OTHER COSTS 175.8 56.7 119.2 32.2% 0.4% (0.1)%

SUB TOTAL 16,027.9 2,786.3 13,241.6              17.4% 10.6% 6.8%

FEES & REV FROM OTHER SOURCES (168.3) (131.0) (37.3) 77.8% 157.1% 15.7%

TOTAL COST 15,859.6 2,655.3 13,204.3 16.7% 9.5% 6.8%

  % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
CENTRAL ORGANIZATIONAL EXPENSES ‐ 1175
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FINANCE SUPPORT SERVICES  ‐ 1200    

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               6,653.0 1,491.9 5,161.2 22.4% 20.5% 23.0%

EMPLOYEE BENEFITS              1,604.4 331.8 1,272.6 20.7% 19.6% 20.4%

STAFF DEVELOPMENT              43.1 1.0 42.1 2.4% 2.2% 0.0%

SUPPLIES & SERVICES            73.0 21.1 51.9 28.9% 9.0% 15.6%

FEES & CONTRACTUAL SERVICES    29.8 3.6 26.2 12.1% 0.0% (108.9)%

ASSOCIATION MEMBERSHIPS & OTHER COSTS          3.3 2.6 0.7 79.4% 36.1% 65.3%

TOTAL COST 8,406.6 1,852.0 6,554.6 22.0% 18.6% 18.3%

   % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
FINANCE SUPPORT SERVICES  ‐ 1200    
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INNOVATION & INTERNATIONAL PROGRAMS ‐ 1225
YEAR TO DATE AVAILABLE

DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               4,109.7 1,156.9                  2,952.8 28.2% 19.2% 17.7%

EMPLOYEE BENEFITS              560.3 108.8                     451.5 19.4% 17.7% 19.3%

STAFF DEVELOPMENT              137.8 21.6                       116.2 15.7% 3.4% 4.2%

SUPPLIES & SERVICES            482.7 43.3                       439.4 9.0% 8.1% 71.8%

FEES & CONTRACTUAL SERVICES    1,671.0 1,099.7                  571.3 65.8% 61.0% 45.0%

ASSOCIATION MEMBERSHIPS & OTHER COSTS              413.5 3.1                         410.4 0.8% 0.8% 402.4%

SUB TOTAL 7,375.0 2,433.4                  4,941.6 33.0% 45.2% 17.9%

FEES & REV FROM OTHER SOURCES (481.5) (220.7) (260.8) 45.8% 48.5% (547.6)%

TOTAL COST 6,893.5 2,212.6                  4,680.8 32.1% 45.9% 19.6%

  % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
INNOVATION & INTERNATIONAL PROGRAMS ‐ 1225
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PLANNING & ACCOMMODATION SUPPORT SERVICES ‐ 
1250

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,127.3 271.1 856.1 24.1% 19.2% 19.3%
 

EMPLOYEE BENEFITS              263.5 51.2 212.4 19.4% 17.7% 17.8%

STAFF DEVELOPMENT              6.5 0.6 5.9 9.6% 0.0% 0.0%

SUPPLIES & SERVICES            36.8 2.4 34.4 6.5% 5.7% 9.8%

FEES & CONTRACTUAL SERVICES    62.5 60.2 2.2 96.5% 0.0% 5.2%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                       3.4 2.2 1.2 64.5% 57.3% 101.8%

TOTAL COST 1,499.9 387.7 1,112.2 25.8% 17.5% 18.0%

 % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
PLANNING & ACCOMMODATION SUPPORT SERVICES ‐ 1250
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EQUITY, INDIGENOUS EDUCATION, SCHOOL 
ENGAGEMENT AND COMMUNITY RELATIONS ‐ 1275

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               7,598.3 1,237.3 6,360.9 16.3% 13.1% 13.5%

EMPLOYEE BENEFITS              1,194.0 173.3 1,020.7 14.5% 13.5% 15.6%

STAFF DEVELOPMENT              714.1 85.4 628.7 12.0% 3.7% 14.8%

SUPPLIES & SERVICES            1,405.0 56.0 1,349.0 4.0% 10.9% 75.4%

FEES & CONTRACTUAL SERVICES    809.8 113.5 696.3 14.0% 0.0% 0.0%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                  2.0 1.0 1.0 50.0% 11.6% 7.2%

TOTAL COST 11,723.2 1,666.6 10,056.6 14.2% 11.6% 7.2%

          % OF BUDGET INCURRED        

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
EQUITY, INDIGENOUS EDUCATION, SCHOOL ENGAGEMENT AND COMMUNITY RELATIONS ‐ 1275

10



 
CURRICULUM & SCHOOL IMPROVEMENT

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               12,673.0 2,295.7 10,377.3 18.1% 15.6% 13.0%

EMPLOYEE BENEFITS              1,567.8 248.7 1,319.1 15.9% 15.2% 10.8%

STAFF DEVELOPMENT              986.6 108.4 878.2 11.0% 9.1% 17.1%

SUPPLIES & SERVICES            2,919.5 180.0 2,739.5 6.2% 12.5% 12.2%
 

CAPITAL EXPENDITURES (TCA) 10.0 0.0 10.0 0.0% 12.5% 12.2%  
 

RENTALS             3.5 0.0 3.5 0.0% 0.0% 0.0%

FEES & CONTRACTUAL SERVICES    760.5 81.3 679.2 10.7% 73.9% 27.4%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                         1,559.5 390.6 1,168.9 25.0% 20.8% 19.8%

SUB TOTAL 20,480.3 3,304.6 17,175.8 16.1% 15.6% 13.4%

REVENUE FROM OTHER SCHOOL BOARDS (128.9) 0.0 (128.9) 0.0% 0.0% 0.0%

FEES & REVENUE FROM OTHER SOURCES (26.0) (2.0) (24.0) 7.5% 51.3% 0.7%

TOTAL REVENUE & RECOVERIES (154.9) (2.0) (153.0) 1.3% 8.6% 0.3%
 

TOTAL COST 20,325.4 3,302.6 17,022.8 16.2% 15.9% 14.0%

          % OF BUDGET INCURRED        

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)

CURRICULUM & SCHOOL IMPROVEMENT
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CONTINUING & ADULT EDUCATION ‐ 1325  

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               8,666.3 1,303.1 7,363.2 15.0% 15.0% 13.4%

EMPLOYEE BENEFITS              900.4 113.1 787.3 12.6% 15.9% 14.5%

STAFF DEVELOPMENT              12.6 0.0 12.6 0.0% 10.8% 8.6%

SUPPLIES & SERVICES            288.2 14.3 273.8 5.0% 6.9% 11.7%

RENTALS             91.4 27.5 63.9 30.1% 29.2% 29.6%

FEES & CONTRACTUAL SERVICES    3.5 0.0 3.5 0.0% 1.4% 1.0%

SUB TOTAL 9,962.4 1,458.0 8,504.3 14.6% 14.1% 13.1%

PROVINCIAL GRANTS OTHER 0.0 0.0 0.0 0.0% 8.6% 15.8%

FEES & REVENUE FROM OTHER SOURCES (244.0) (250.8) 6.8 102.8% 53.9% 68.7%

TOTAL REVENUE & RECOVERIES (244.0) (250.8) 6.8 102.8% 12.4% 21.7%

TOTAL COST 9,718.4 1,207.3 8,511.1 12.4% 14.7% 9.8%

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
CONTINUING & ADULT EDUCATION ‐ 1325  

       % OF BUDGET INCURRED
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HUMAN RESOURCES, PARTNERSHIPS & EQUITY ‐ 
1400

YEAR TO DATE  AVAILABLE              % OF BUDGET INCURRED
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               10,886.3 2,437.1 8,449.2 22.4% 20.3% 19.4%

EMPLOYEE BENEFITS              2,466.3 489.9 1,976.5 19.9% 19.2% 18.8%

STAFF DEVELOPMENT              226.7 10.2 216.5 4.5% 28.9% 9.4%

SUPPLIES & SERVICES            472.8 65.0 407.8 13.7% 5.8% 15.8%

RENTALS             3.0 0.0 3.0 0.0% 0.0% 0.0%

FEES & CONTRACTUAL SERVICES    1,423.6 485.0 938.5 34.1% 54.9% 69.7%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                  2.8 0.0 2.8 0.0% 0.0% 2.6%

TOTAL COST 15,481.5 3,487.1 11,994.4 22.5% 20.8% 21.6%

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
HUMAN RESOURCES, PARTNERSHIPS & EQUITY ‐ 1400
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LEADERSHIP, CAPACITY BUILDING, SCHOOL PARTNERSHIPS ‐ 1450
YEAR TO DATE  AVAILABLE

DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,544.0 352.0 1,192.0 22.8% 23.0% 21.4%

EMPLOYEE BENEFITS              254.9 48.5 206.4 19.0% 18.1% 19.8%

STAFF DEVELOPMENT              205.4 49.0 156.4 23.9% 13.8% 2.2%

SUPPLIES & SERVICES            24.5 6.3 18.2 25.7% 65.0% 105.8%

FEES & CONTRACTUAL SERVICES 76.0 37.1 38.9 48.9% 55.2% 49.6%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                          0.5 0.0 0.5 0.0% 30.0% 0.0%

SUB TOTAL 2,105.4 492.9 1,612.4               23.4% 23.2% 15.0%

FEES & REVENUE FROM OTHER SOURCES 0.0 0.0 0.0 0.0% 0.0% 0.0%  
 

TOTAL COST 2,105.4 492.9 1,612.4 23.4% 23.2% 15.0%

SUMMARY OF OPERATING EXPENSE STATEMENT
As at November 30, 2024 ($000's)

LEADERSHIP, CAPACITY BUILDING, SCHOOL PARTNERSHIPS ‐ 1450

           % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
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SAFETY & WELL‐BEING

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               9,666.5 1,858.7 7,807.8 19.2% 16.3% 25.5%

EMPLOYEE BENEFITS              1,917.1 299.7 1,617.4 15.6% 17.5% 21.0%

STAFF DEVELOPMENT              397.5 115.5 281.9 29.1% 0.2% 3.9%

SUPPLIES & SERVICES            406.8 188.8 218.0 46.4% 29.6% 156.0%

FEES & CONTRACTUAL SERVICES 110.3 2.1 108.2 1.9% 3.7% 349.4%
 

TOTAL COST 12,498.2 2,464.8 10,033.4 19.7% 20.8% 23.6%

           % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
SAFETY & WELL‐BEING
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SPECIAL EDUCATION, SOCIAL EMOTIONAL LEARNING & WELL 
BEING ‐ 1525

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               11,612.6 3,068.4 8,544.2 26.4% 21.4% 21.2%

EMPLOYEE BENEFITS              1,888.6 436.8 1,451.9 23.1% 18.2% 18.7%

STAFF DEVELOPMENT              1,664.4 455.5 1,208.9 27.4% 4.7% 12.2%

SUPPLIES & SERVICES            4,719.3 485.0 4,234.2 10.3% 18.8% 21.4%

FEES & CONTRACTUAL SERVICES 1,478.7 695.3 783.5 47.0% 47.8% 21.8%

TOTAL COST 21,363.6 5,141.0 16,222.6 24.1% 15.0% 22.4%

           % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
SPECIAL EDUCATION, SOCIAL EMOTIONAL LEARNING & WELL BEING ‐ 1525
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FIELD OFFICE SUPPORT SERVICES ‐ 1550   

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               6,079.2 1,572.0 4,507.2 25.9% 24.3% 23.8%

EMPLOYEE BENEFITS              1,180.9 273.8 907.0 23.2% 21.9% 22.2%

STAFF DEVELOPMENT              158.1 34.0 124.1 21.5% 16.6% 16.1%

SUPPLIES & SERVICES            187.7 34.5 153.2 18.4% 18.7% 22.3%

TOTAL COST 7,605.8 1,914.4 5,691.5 25.2% 21.0% 20.6%

           % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
FIELD OFFICE SUPPORT SERVICES ‐ 1550   
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FACILITIES & ENVIRONMENTAL SUPPORT SERVICES ‐ 1600

YEAR TO DATE  AVAILABLE            % OF BUDGET INCURRED
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               82,561.5 20,908.3 61,653.2 25.3% 22.1% 22.6%

EMPLOYEE BENEFITS              23,702.2 5,075.6 18,626.6 21.4% 21.1% 21.4%

STAFF DEVELOPMENT              59.5 7.4 52.0 12.5% 7.6% 16.1%

SUPPLIES & SERVICES            35,913.7 4,693.5 31,220.2 13.1% 15.4% 14.4%

CAPITAL EXPENDITURES (TCA) 100.0 0.0 100.0 0.0% 5.4% 7.5%

RENTALS             240.6 29.9 210.7 12.4% 2.9% 1.5%

FEES & CONTRACTUAL SERVICES    18,410.9 3,676.1 14,734.8 20.0% 17.4% 17.2%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                          27.4 22.0 5.4 80.5% 4.7% 3.6%

SUB TOTAL 161,015.8 34,412.9 126,603.0            21.4% 19.7% 19.3%

FEES & REVENUE FORM OTHER SOURCES (382.4) (173.8) (208.5) 45.5% 21.7% 19.1% Solar energy revenue & Permit Admin Fees

TOTAL COST 160,633.5 34,239.0 126,394.5 21.3% 19.7% 19.3%

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
FACILITIES & ENVIRONMENTAL SUPPORT SERVICES ‐ 1600
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LEARNING TECHNOLOGY SUPPORT SERVICES  ‐ 1650

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               16,174.3 4,136.4 12,038.0 25.6% 27.5% 21.6%

EMPLOYEE BENEFITS              4,010.8 982.9 3,027.9 24.5% 25.6% 20.9%

STAFF DEVELOPMENT              115.7 24.9 90.8 21.6% 42.4% 18.8%

SUPPLIES & SERVICES            2,749.8  437.3 2,312.5 15.9% 6.0% 26.4%

CAPITAL EXPENDITURES (TCA) 125.0 0.0 125.0 0.0% 2.9% 59.7%
 

RENTALS             1,449.7 330.4 1,119.2 22.8% 27.2% 28.7%

FEES & CONTRACTUAL SERVICES    7,359.0 3,688.0 3,671.0 50.1% 38.1% 70.1%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                          34.8 17.5 17.3 50.2% 14.7% 470.0%

SUB TOTAL 32,019.1 9,617.4 22,401.7              30.0% 25.7% 20.8%

FEES & REVENUE FROM OTHER SOURCES (19.9) 0.0 (19.9) 0.0% 0.0% 0.0%

TOTAL COST 31,999.2 9,617.4 22,381.8 30.1% 25.7% 20.8%  

           % OF BUDGET INCURRED         

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
LEARNING TECHNOLOGY SUPPORT SERVICES  ‐ 1650
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TRANSPORTATION SUPPORT SERVICES ‐ 1675

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,894.6 507.5 1,387.1 26.8% 22.0% 18.4%

EMPLOYEE BENEFITS              457.8 107.2 350.7 23.4% 22.0% 18.8%

STAFF DEVELOPMENT              11.4 2.1 9.3 18.2% 3.4% 9.7%

SUPPLIES & SERVICES            102.0 23.8 78.2 23.3% 27.1% 6.6%

RENTALS 39.2 0.0 39.2 0.0% 18.4% 24.8%

FEES & CONTRACTUAL SERVICES    64,127.3 19,158.1 44,969.2 29.9% 31.2% 30.7%

ASSOCIATION MEMBERSHIPS & OTHER COSTS                1.0 0.0 1.0 0.0% 72.0% 0.0%

TOTAL COSTS 66,633.3 19,798.6 46,834.7 29.7% 29.5% 28.5%

    % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
TRANSPORTATION SUPPORT SERVICES ‐ 1675
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PUBLIC ENGAGEMENT & COMMUNICATIONS ‐ 1700

YEAR TO DATE  AVAILABLE             % OF BUDGET INCURRED
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               1,275.8 264.9 1,011.0 20.8% 14.2% 22.2%
 

EMPLOYEE BENEFITS              313.6 61.7 252.0 19.7% 14.4% 21.2%

STAFF DEVELOPMENT              13.4 4.8 8.5 36.1% 12.7% 12.6%

SUPPLIES & SERVICES            225.1 12.7 212.4 5.7% 7.9% 7.5%

FEES & CONTRACTUAL SERVICES    107.7 1.4 106.3 1.3% (0.4)% 4.9%

ASSOCIATION MEMBERSHIPS & OTHER COSTS               2.3 0.4 1.8 18.4% 12.6% 0.0%

SUB TOTAL 1,937.9 346.0 1,592.0 17.9% 21.5% 32.0%

FEES & REVENUE FROM OTHER SOURCES 0.0 (3.3) 3.3 0.0% 0.1% 0.1%

 
TOTAL COST 1,937.9 342.7 1,595.2 17.7% 21.5% 32.0%  

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
PUBLIC ENGAGEMENT & COMMUNICATIONS ‐ 1700
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SCHOOL RENEWAL ‐ 1800

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

SALARIES & WAGES               750.1 283.0                         467.2 37.7% 18.1% 19.8%

EMPLOYEE BENEFITS              313.2 52.8                            260.5 16.8% 16.7% 18.6%

SUPPLIES & SERVICES            165.0 31.1                            133.9 18.9% 28.4% 30.3%

CAPITAL EXPENDITURES (TCA) 14,734.8 13,672.6                    1,062.2 92.8% 24.5% 112.6%
Mainly includes School Condition, Renewal and Facility 
Improvements

FEES & CONTRACTS 4,677.3 458.6                         4,218.7 9.8% 16.7% 14.2%

TOTAL COST 20,640.4 14,498.0 6,142.4 70.2% 23.9% 88.3%

  % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
SCHOOL RENEWAL ‐ 1800
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OPERATIONAL EXP. RELATED TO CAPITAL ‐ 4000

YEAR TO DATE  AVAILABLE
DESCRIPTION REVISED BUDGET ACTUALS FUNDS 24‐25 23‐24 22‐23 COMMENTS

INTEREST CHARGES ON LONG‐TERM DEBT 22,027.5 3,505.6 18,521.9 15.9% 50.8% 53.1%

RENTALS FACILITY LEASES‐INSTRUCTIONAL SPACE 81.4 27.1 54.3 33.3% 31.9% 31.8%

FEES & CONTRACTUAL SERVICES 1,242.5 354.3 888.2 28.5% 24.5% 20.0%

ASSOC. MEMBERSHIPS & OTHER COSTS 1,685.3 274.7 1,410.6 16.3% 14.8% 21.7%
                                                   
AMORTIZATION EXPENSE ON TCA 107,104.3 24,448.0 82,656.2 22.8% 0.0% 0.0%

AMORTIZATION EXPENSE ON ASSET RETIREMENT 
OBLIGATION (ARO)

851.9 0.0 851.9 0.0% 0.0% 0.0%

TOTAL COST 132,992.8                   28,609.7                 104,383.1                    21.5% 9.5% 10.2%

   % OF BUDGET INCURRED

PEEL DISTRICT SCHOOL BOARD
SUMMARY OF OPERATING EXPENSE STATEMENT

As at November 30, 2024 ($000's)
OPERATIONAL EXP. RELATED TO CAPITAL ‐ 4000
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PEEL DISTRICT SCHOOL BOARD

OTHER SCHOOL BOARD GRANTS
For the Three Months Ended Nov 2024

Project Description
Total Funds

Available 
Total

 Expenses 
Net Funds
Available 

Percentage
(%) Spent 

Responsive Education Programs (REP) ‐ Ministry of Education
Board Math Leads 333,272                      8,461                       324,811                    3%
Census Update Transition Supports 2,270,482                   ‐                                2,270,482                0%
Common European Frame of Reference (CEFR)‐2025 204,983                      39,574                     165,409                    19%
Critical Physical Safety Infrastructure 664,529                      ‐                                664,529                    0%
De‐Streaming Implementation Supports 124,823                      ‐                                124,823                    0%
Digital Math Tool 1,104,812                   555,687                   549,126                    50%
Early Reading Enhancements: Reading Screening Tools 942,170                      276,045                   666,124                    29%
ECE Professional Development 456,594                      ‐                                456,594                    0%
Education Staff to Reading Intervention 4,645,231                   1,347,203               3,298,028                29%
Educators AQ 46,015                        ‐                                46,015                      0%
Entrepreneurship Education Pilot Projects (EEPP) 60,000                        612                           59,388                      1%
Experiential Learning for Guidance ‐Teacher Counsellors 153,925                      24,108                     129,817                    16%
Focus on Youth Program 251,965                      4,333                       247,632                    2%
Grade 10 Civics Travel to Legislature 54,051                        2,321                       51,730                      4%
Graduation Coach Program: Pilot for Black Students 2024‐25 237,828                      59,120                     178,708                    25%
Health Resources, Training and Supports 69,991                        1,239                       68,752                      2%
Human Rights and Equity Advisors  340,860                      80,053                     260,807                    23%
Implementation Supports for the Revised Provincial Code of Conduct (PPM 12 403,854                      1,625                       402,229                    0%
K‐12 Cyber Protection Strategy (CPS) 24‐25 500,000                      61,681                     438,319                    12%
Licenses for Reading Intervention Supports 469,361                      119                           469,241                    0%
Math Facilitator Grant 815,480                      234,340                   581,140                    29%
Mental Health Strategy Supports ‐Emerging Needs 72,293                        ‐                                72,293                      0%
New Teacher Induction Program ‐ Enhancing Teacher Development (NTIP‐ETD 96,349                        ‐                                96,349                      0%
Parent Education and Awareness Campaign 66,384                        ‐                                66,384                      0%
Recognition of Experiential Learning for Credit (RELC) Program Pilot 120,000                      53,832                     66,168                      45%
Removing Barriers for Students with Disabilities 26,000                        ‐                                26,000                      0%
Skilled Trades Bursary Program 29,000                        1,000                       28,000                      3%
Special Education Needs Transition Navigators 415,581                      ‐                                415,581                    0%
Subsidies for AQ in Math  299,000                      650                           298,350                    0%
Summer Mental Health Supports 23‐24 43,519                        43,519                     ‐                                 100%
Transportation Supports for Children and Youth in Care (CYIC) 173,000                      1,094                       171,907                    1%
Total Ministry of Education 15,491,350              2,796,615             12,694,736            18%

Other Ministries and Government Reporting Entities
ANC ‐ Language Training Program (ESL) 2,260,714                   606,594                   1,654,120                27%
Asylum Claimant Funding (ESL/FSL training) 186,328                      50,034                     136,294                    27%
Literacy & Basic Skills  (LBS) 24‐25 409,710                      170,794                   238,916                    42%
Ontario Youth Apprenticeship Program (OYAP) 434,909                      42,073                     392,836                    10%
School College Work Initiative (SCWI) ‐ Dual Credit 388,810                      42,301                     346,509                    11%
Roy McMurtry Youth Centre  79,426                        65,186                     14,240                      82%
Total Other Ministries and Government Reporting Entities 3,759,897                 977,744                 2,782,153              26%

Federal Programs

Commemorating the History and Legacy of Residential Schools project 4,737                           ‐                                4,737                        0%
Jordan’s Principle (West Credit) 50,000                        44                             49,956                      0%

Language Instructions for Newcomers to Canada (LINC) 24‐25 604,231                      218,708                   385,523                    36%

We  Welcome The World Centers 24‐25 1,524,445                   594,960                   929,486                    39%
Total Federal Programs 2,183,413                   813,712                   1,369,702                37%

Third Party Grants

Afro‐Canadian Diaspora Seminar Grant 9,925                           ‐                                9,925                        0%
AQ Course Fees ‐SCO/Course Merchant 139,150                    ‐                              139,150                  0%
Bramalea Truck & Coach 5,000                         ‐                              5,000                       0%
Brian Fleming Playground project donation 7,195                         ‐                              7,195                       0%
Building Safer Communities Project 36,631                        7,336                       29,295                      20%
CDRP‐Play in Peel 15,820                      16                           15,804                     0%
Eco Schools 36,271                        24,327                     11,943                      67%
eSTIM resources 577                              521                           55                              90%
High Risk Youth Program/Shania Kids Can 6,242                           2,170                       4,073                        35%
School Green 12,198                        5,287                       6,912                        43%
Total Third Party Grants 269,009                    39,656                   229,352                  15%

Grand Total 21,703,670              4,627,727             17,075,943            21%
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Overview 

The SPARK - Student-Centred, Progressive, Augmented, Relevant, Knowledge-Building 
initiatives aim to foster innovation and engagement in the Peel District School Board (PDSB) by 
integrating cutting-edge technologies and methodologies into classroom and professional 
learning. These sessions align with the Multi-Year Strategic Plan (MYSP) by enhancing student 
achievement, promoting equity and inclusion, and supporting community engagement.              
(See Appendix A). 

Highlights: 

● Over 50 unique, technology-focused learning opportunities for educators and students, 
including AI Challenge Kits, immersive VR experiences, and coding workshops. 

● Focus on building capacity through educator professional learning (PL) and class 
workshops to empower transformative teaching practices 

● Provide students with leadership and learning opportunities through student-centered 
events with industry and community partners 

● Integration of digital tools and sustainability-focused projects to enhance cross-curricular 
learning outcomes. 

Strategic Actions 

Goal 1: Student Achievement 

Improving core academic skills and preparing for future success. 

For Students: Engage in hands-on, real-world projects like AI-enhanced literacy tools, robotics 
competitions, and augmented reality experiences to build essential skills. 

For Staff: Participate in job-embedded PL to integrate tools such as AI, Swift coding, and digital 
storytelling into classroom practice. 

For Community: Showcase project outcomes through exhibitions and digital platforms, 
reinforcing the connection between innovative learning and future readiness. 

Goal 2: Safety and Well-Being 

Enhancing safety, a sense of belonging and mental health. 

For Students: Participate in activities such as Digital Safety & Cyber Security workshops to 
promote safe online practices. 

For Staff: Develop a shared understanding of well-being strategies through PL linked to digital 
literacy and inclusion. 

Goal 3: Equity and Inclusion 

Promoting discrimination-free learning environments that are identity affirming and 
uphold indigenous rights. 

For Students: Access identity-affirming learning experiences such as Girls in Skilled Trades and 
STEM events tailored to underrepresented groups. 

For Staff: Implement culturally responsive practices in projects like identity-affirming digital 
storytelling and problem-based learning based on lived-experiences. 

For Community: Provide multilingual and accessible resources to broaden participation in 
innovative learning initiatives and community partnerships. 
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Goal 4: Community Engagement  

Engaging caregivers and community partners in supporting student success. 

For Students: Provide opportunities to visit and interact with industry, business, post-secondary 
institutions, and community partners at their sites. These experiential learning opportunities 
enable students to see real-world applications of their learning, foster career awareness, and build 
meaningful connections with professionals in diverse fields. 

For Staff: Facilitate collaboration with external partners to co-create innovative learning 
experiences, such as workshops and guest speaker sessions, that align with curriculum goals 
and equip educators to bridge classroom learning with real-world contexts. 

For Community: Strengthen partnerships with local industries, businesses, and post-secondary 
institutions to create sustainable pathways for student learning and career readiness. Share the 
impact of these partnerships through public showcases, digital platforms, and targeted 
communications to highlight the value of collaborative efforts in achieving student success. 

 

Alignment with Board Strategies and Action Plans:  

The SPARK initiatives advance the goals of the Peel District School Board's (PDSB) Multi-Year 
Strategic Plan (MYSP) and Mental Health and Well-being Plan by integrating innovation with 
equity, accessibility, and inclusion. Aligned with the Comprehensive Four-Year Equity Strategy, 
Affirming Muslim Student Identities and Dismantling Islamophobia Strategy, Black Student 
Success Strategy, Two Spirit and LGBTQ+ Action Plan, and the Truth and Reconciliation 
Commission Calls to Action, SPARK fosters culturally responsive, identity-affirming, and equitable 
learning environments. Projects involving assistive technology further address the accessibility 
priorities of the MYSP, while The Empowering Modern Learners (EML) framework promotes 
collaboration and innovation to support academic success, mental well-being, and an inclusive 
education system. 

Evidence: Indicators of Progress 

● Up to 500 projects are underway in the 2024/2025 school year as a result of participation 
in SPARK sessions this year. 

● Over 150 schools are participating 
● EdTech Innovation Resource Teachers are working with schools to provide follow up 

support for unique instructional application of learning from SPARK. 
● Impact reports, which can be found in the bi-monthly EML Magazine (Appendix B), will are 

released at the end of each project. 

Next Steps 

● Expand session offerings based on participant feedback and emerging technologies. 
● Increase visibility and accessibility through digital and in-person outreach campaigns. 
● Conduct a comprehensive evaluation of impact metrics and refine strategies for 

continuous improvement. 

References 

The SPARK initiative = Aeronautics Student Engagement Event, within the Department of 
Innovation and International Programs, provided students with hands-on, real-world experiences 
in collaboration with over 15 community and industry partners. Over 150 students from multiple 
schools participated, engaging in activities such as building rovers, exploring rocketry, and 
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preparing for competitions like Launch Canada. The event aimed to make aerospace education 
accessible to high school students, fostering passion for fields like aeronautical engineering and 
connecting them with professionals. Educators also benefited through professional learning 
opportunities to bring innovative insights back to their classrooms. 

https://youtu.be/7dEmBOmiZg8?feature=shared  

 

Appendices 

Appendix A – SPARK Sessions Infographic  
 
Appendix B – EML Magazine Vol 2. Issues 4, 5, 6 and 7 

https://youtu.be/7dEmBOmiZg8?feature=shared


                                                                                                   

Student-Centered • Progressive • Augmented • Relevant • Knowledge-Building                                                                                           

AI Challenge Kit 
(Gr. 6-12)

Class Workshops:  AI infused 
classroom learning experiences and 

challenge kits in addition to 
job-embedded professional learning.

Minecraft Build Challenge
(K-12)

Educator PL:  Full day PL on 
integrating Minecraft for Education 

into classroom learning 
experiences and build challenges.

Apple - Swift Coding
(Gr. 7-12)

Educator PL: Using Swift and Swift 
Playground coding, training 

provided on app development as 
students work on a project 
culminating in a Showcase.

GoIT App Development
(Gr. 4-8)

Educator PL:  Using MIT inventor 
App, training on app development 
as students work through a project 

culminating in a Showcase.

VR Immersive Experience
(Gr. 6-12)

Class Workshops:  Immersive 
learning experiences (African 
Savannah, Amazonia, Asia 

Oceania) using VR technology.

Aeronautics (Rocket in a Box)
(Gr. 9-12)

Student Experience:  Students 
work through modules on space 

education and attend a showcase 
where they build their own rocket.

Apple Digital Storytelling
(Gr. K-12)

Educator PL: Full day training on 
Apple apps (Keynote, Pages, etc.); 

students work on a digital storytelling 
project.

Skilled Trades Flexible STAC
(Gr. 4-8)

Educator PL & Class Workshops: 
Full day training on STAC tools and 

schools receive kits to use with 
students to work through an inquiry.

Coding/Robotics Workshops
(Gr. K-12)

Educator PL: Full day training on 
microbits/climate action kits, lego 

spike prime, or block coding to text 
based coding (i.e. python).

Stop Motion Animation
(Gr. 3-8)

Class Workshops:  Stop-motion 
integrated into various curriculum 
areas while developing applicable 

skills.

Girls in Skilled Trades Event
(Gr. 7-12)

Student Experience:  Students 
attend a full day event at Sheridan 
and engage in various hands on 

experiences including machinery or 
plumbing.

Book Creator
(K-12)

Educator PL & Class Workshops: 
Training on the app Book Creator 

and students work through a 
cross-curricular project.

Please apply to any session of interest using this SPARK Application Form
SPARK SESSIONS

https://i-thinktogether.org/it-program/ai-challenge-kit/
https://education.minecraft.net/en-us/resources/classroom-build-challenge
https://drive.google.com/file/d/1Dnk5-yBoxyaJuUhANSx373yLGD45y6Rz/view?usp=sharing
http://www.apple.com/education/docs/app-showcase-guide.pdf
https://drive.google.com/file/d/102A8_KI6HNjYpNC4qz9Pa2Ci3kI27PKF/view?usp=sharing
https://thehabitat.my/the-wild-immersion-vr-experience/
https://drive.google.com/file/d/1ZNkk1_JTnmXInFvNj9xuBW2r-5nBpP_8/view?usp=sharing
https://www.skillscouncil.ca/programs/youth-skills-council
https://extraed.ca/stop-motion-animation/
https://drive.google.com/file/d/1JKhJNvAu1z6k-t5ysDTXaCWEjA_se06M/view?usp=drive_link
https://drive.google.com/file/d/1jKQRou0CacrkM519yFAzBSPaRLxcZlDw/view?usp=drive_link
https://docs.google.com/presentation/d/1cxFW-cXcoSiChNG5hfrcJf8t5b3C9A7tsiR_OVvEtuA/edit?usp=sharing
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SPARK SESSIONS
                                                                                                

Student-Centered • Progressive • Augmented • Relevant • Knowledge-Building                                                                                           

AI Educator Network
(K-12)

Educator PL:  Full day PL on AI in 
education including Beginner and 

Intermediate sessions.

Experiential Learning Virtual 
Field Trip (DHL)

(Gr. K-12)

Class Workshops:  Experiential 
learning and connected classroom 

immersive experiences.

Science North Workshop
(Gr. K-8)

Educator PL:  Full day PL on 
inquiry-based learning, engineer 
design process and sustainability 

education using micro:bits. 

3D Printing and Design:
(K-12)

Educator PL:  Full day training on 
Tinkercad and principles of design 
and 3D printing and participants 

take home their creation.

Video Game Design
(Gr. 4-12)

Educator PL: Participants learn 
video game design /storytelling, 

interactive animation.

Cricut and Design Space
(K-12)

Educator PL:  Full day training 
provided on principles of design 
and how to use the cricut.  Select 
schools will receive a free cricut to 

extend learning.

Let’s Talk Science
(K-12)

Class Workshops:  Students will 
engage in an interactive, hands on 

workshop on various Science 
topics.

Girls Who Game
(Gr. 4-12)

Educator PL:  Full day training 
provided on the principles of 

e-gaming integration and how to 
run an esports program/club.

Animatronics
(K-12)

Educator PL:  Training provided on 
how to use technology as a tool for 
storytelling and character design.

Hydroponics
(K-12)

Educator PL: Full day training on 
the technique of growing plants 

using a water-based nutrient 
solution rather than soil.

Blockchain Technology
(Gr. 7-12)

Educator PL: Training on 
blockchain technology and 

integrated learning.

Robotics FIRST Canada
(Gr. 3-12)

Educator PL:  Training provided on 
FIRST Lego League Robotics 

Please apply to any session of interest using this SPARK Application Form

https://drive.google.com/file/d/1Zh0DoZpIB0w0gVBEZs538eKaSFFwvLZO/view?usp=drive_link
https://drive.google.com/file/d/1cvx2AreHhJwTv4ErZxhRnERmrpk_Rtlm/view?usp=drive_link
https://www.digitalhumanlibrary.com/
https://schools.sciencenorth.ca/teacher-programs#science
https://cricut.com/en-ca/apps
https://letstalkscience.ca/
https://drive.google.com/file/d/1CTyNchrLvu1No6YH-vyETPf5W9rzvjBZ/view?usp=drive_link
https://www.utoronto.ca/news/learning-rewired-u-t-researcher-sparks-kids-interest-tech-animatronic-critters
https://firstroboticscanada.org/


SPARK SESSIONS
                                                                                                

Student-Centered • Progressive • Augmented • Relevant • Knowledge-Building                                                                                           

Digital Safety & Cyber Security
(Gr. 7-12)

Class Workshops:  Workshop on 
various topics related to Cyber 

security, digital safety and 
understanding online risks.

Accessibility Tools
(Gr. K-12)

Educator PL:  Full day training 
provided on Ipad iOS accessibility 

tools, RW4GC, OrbitNote and 
Microsoft Immersive reader.

Virtual Escape Rooms
(Gr. 4-12)

Educator PL:  Training provided on 
principles of online learning 

integration, including how to create 
digital escape rooms. (This also 

applies to in-person educators)

Eco Schools Water Story and 
Flood Smart Peel 

(Gr. K-12)

Educator PL:  Full day workshop 
from TRCA and Region of Peel on 

water conservation and Flood 
Smart Peel, including resources.

Fabrication Lab
(Gr. 3-12)

Educator PL:  Schools looking to 
add a Fabrication lab to their 

Innovation Hub or Makerspace will 
receive PL on innovating their 

space. Select schools will receive a free 
sewing machine.

SMART Board Learning 
Experiences

(Gr. K-12)

Educator PL & Class Workshops: 
Training provided on how to use a 
SMART board and accompanying 
class workshop.  Select schools will 

receive a free smartboard.

Augmented Reality
(Gr. 3-12)

Educator PL: Training provided on 
how to make artwork come to life, 
how to create interactive exhibits, 

and more. AR adds a digital layer to 
our physical world.

PBL and Digital Storybook
(K-12)

Class Workshops:  Students will 
engage in an interactive workshop 

on problem-based learning and 
receive a digital storybook 
documenting their learning.

Lumio
(K-12)

Educator PL: Training provided on 
how to use Lumio for instruction.  

Participants will also receive 
resources and lessons.

Video Production
(Gr. 4-12)

Educator PL:  Full day training 
provided on principles of video 

production and integrated learning. 
Select schools receive a free device.

AI Assistive Technology Tools 
(Gr. 3-12)

Educator PL:  Training provided on 
AI-enhanced digital tools (Reading 
Progress, Reading Coach).  Select 

schools receive free headphones.

Pitch Competition
(Gr. 4-12)

Educator PL:  After school training 
on pitching an idea/project; 

includes target audiences, pitch 
duration and slide content.

Please apply to any session of interest using this SPARK Application Form

https://digitp.ca/
https://drive.google.com/file/d/1ZncKFZ3OCSiZ-96ZJzkMzIki63sGT3U_/view?usp=drive_link
https://drive.google.com/file/d/1ZncKFZ3OCSiZ-96ZJzkMzIki63sGT3U_/view?usp=drive_link
https://www.smarttech.com/en/education/products/interactive-displays
https://www.smarttech.com/en/education/products/interactive-displays
https://miro.medium.com/v2/resize:fit:1200/1*2sp7l_Rzz8wb45kVvzisfA.jpeg
https://drive.google.com/file/d/1tffVq9J55PgsHag26BlvLnbYEDTmY5T0/view?usp=drive_link
https://www.youtube.com/watch?v=JcMkrxOxn3E
https://www.apple.com/ca/imovie/
https://www.microsoft.com/en-us/education/learning-tools/learning-accelerators
https://www.youtube.com/watch?v=A7c0UqB1cjQ
https://www.youtube.com/watch?v=A7c0UqB1cjQ


SPARK SESSIONS                                                                                                 

Student-Centered - Progressive - Augmented - Relevant - Knowledge-Building                                                                                           

Review offerings and click on a session to apply. AI Challenge Kit

Professional Learning in 
Real-World Problem Solving:

Orientation: 
Facilitating the Challenge Kit:

Minecraft Build Challenge Apple - Swift Coding
Showcase

Notes Gr. 7-12

GoIT App Development VR/AR Immersive Experience Inspire Tech 
Rocket in a Box

Apple Digital Storytelling Skilled Trades Flexible STAC

PL and participants receive a 
kit with tools

Coding Workshop (Shaun)

Stop Motion Animation Youth Amplified Girls in Skilled Trades
Nov 18, 25, Dec 2, Dec 9

Book Creator

Please apply to any session of interest using this form

https://i-thinktogether.org/it-program/ai-challenge-kit/
https://education.minecraft.net/en-us/resources/classroom-build-challenge
http://www.apple.com/education/docs/app-showcase-guide.pdf
http://www.apple.com/education/docs/app-showcase-guide.pdf
https://docs.google.com/document/d/1NT8oYhXaCp6pzWmaKbZQ5-3R_N8R5SMoaWf6L9Rj4rY/edit
https://drive.google.com/file/d/1fEQ9uLynvxUzcjiYJkGsqBE4ZMybdVFd/view?usp=drive_link
https://learn.veative.com/courses/virtual-tour
https://www.inspiretech.ca/
https://education.apple.com/learning-center/T044895A-en_US?backTo=%23%2Fhome%2Fresources
https://www.skillscouncil.ca/latest-news/revolutionizing-skills-training-in-ontario
https://www.apple.com/today/event/coding-lab-code-your-first-app/
https://extraed.ca/stop-motion-animation/
https://www.sheridancollege.ca/about/administration-governance/institutional-plans/youth-amplified#resources
https://docs.google.com/presentation/d/1cxFW-cXcoSiChNG5hfrcJf8t5b3C9A7tsiR_OVvEtuA/edit?usp=sharing
https://education.minecraft.net/en-us/resources/classroom-build-challenge
https://learn.veative.com/courses/virtual-tour


SPARK SESSIONS                                                                                                 

                                                                                           

Review offerings and click on a session to apply.
AI with Giancarlo Brotto
Beginner and Advanced 

Sessions for Staff + Student 
Success and AI

Experiential Learning Virtual 
Field Trip (DHL)

Game Based 
Learning/Gamification
neil.randall@uwaterloo.ca 

Institute of Robotics and 
Intelligent Systems:

Lego Minstorms, VEX 
Robotics, 3D Printing, video 

game design, drones

Project Based Learning Cricut

Let’s Talk Science Girls Who Game
Dell - Katina

Animatronics - Paul OISE

Hydroponics Aeronautics Robotics FIRST Canada

Please apply to any session of interest using this form

https://drive.google.com/file/d/1Zh0DoZpIB0w0gVBEZs538eKaSFFwvLZO/view?usp=drive_link
https://drive.google.com/file/d/1cvx2AreHhJwTv4ErZxhRnERmrpk_Rtlm/view?usp=drive_link
https://drive.google.com/file/d/1-zsP9rzIDZxo5hIvYRBhzBBnCCMxbzod/view?usp=sharing
https://drive.google.com/file/d/1-zsP9rzIDZxo5hIvYRBhzBBnCCMxbzod/view?usp=sharing
https://www.digitalhumanlibrary.com/
mailto:neil.randall@uwaterloo.ca
https://iriscanada.com/iris_courses/tinkercad-codeblock-3d-modelling-printing/#
https://iriscanada.com/iris_courses/tinkercad-codeblock-3d-modelling-printing/#
https://drive.google.com/file/d/1skyrY1XgHP5NqIOn_i5YhJzuet9t5Cv7/view?usp=drive_link
https://drive.google.com/file/d/1skyrY1XgHP5NqIOn_i5YhJzuet9t5Cv7/view?usp=drive_link
https://drive.google.com/file/d/1skyrY1XgHP5NqIOn_i5YhJzuet9t5Cv7/view?usp=drive_link
https://cricut.com/en-ca/apps
https://letstalkscience.ca/
https://drive.google.com/file/d/1CTyNchrLvu1No6YH-vyETPf5W9rzvjBZ/view?usp=drive_link
https://www.utoronto.ca/news/learning-rewired-u-t-researcher-sparks-kids-interest-tech-animatronic-critters
https://firstroboticscanada.org/
https://www.dell.com/en-ca/dt/corporate/social-impact/transforming-lives/education/girls-who-game.htm#tab0=0
https://www.digitalhumanlibrary.com/
https://letstalkscience.ca/
https://cricut.com/en-ca/apps
https://firstroboticscanada.org/
https://iriscanada.com/


SPARK SESSIONS                                                                                                 

                                                                                           

Review offerings and click on a session to apply.
Cyber Security Workshops

Digital Impact
Accessibility Elearning Escape Rooms

Eco Schools and Climate 
Action Workshops

Fabrication Lab SMART board and Learning 
Experiences

Transparent LED Screens Starfish PBL and Digital 
Storybook

Lumio

Free Laptops
Video production

AI Literacy Tools 
(i.e. Reading Progress, 

Reading Coach etc.)
Intro Video

Insights Video
(possible headphones)

Pitch Competition PL
(virtual session after school 

1.5 hrs)
● Pitching to different target audiences 
● Various pitch durations (from elevator 

pitches to 15-minute pitches with slides)
● Pitch slides content 
● Beyond the slides - What’s important? 

Pitch Coach from icube at 
University of Toronto Mississauga 

and Brampton Venture Zone

Please apply to any session of interest using this form

https://digitp.ca/
https://digitp.ca/
https://ecoschools.ca/
https://www.smarttech.com/en/education/products/interactive-displays
https://www.smarttech.com/en/education/products/interactive-displays
https://www.youtube.com/watch?v=GbdR4Yz_Zk0
https://drive.google.com/file/d/1tffVq9J55PgsHag26BlvLnbYEDTmY5T0/view?usp=drive_link
https://drive.google.com/file/d/1tffVq9J55PgsHag26BlvLnbYEDTmY5T0/view?usp=drive_link
https://www.youtube.com/watch?v=JcMkrxOxn3E
https://www.youtube.com/watch?v=LloFa72h0AQ
https://www.youtube.com/watch?v=A7c0UqB1cjQ
https://ecoschools.ca/
https://www.youtube.com/watch?v=JcMkrxOxn3E
https://www.smarttech.com/en/education/products/interactive-displays
https://thestarfish.ca/
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1

https://pdsb1.sharepoint.com/:u:/r/sites/EmpoweringModernLearnersEML/SitePages/EML-Team.aspx?csf=1&web=1&e=lu8AOq


1

EML
EDTECH INNOVATION
LEAD TEACHER 
NETWORK

https://drive.google.com/file/d/1PyagEARFP7-xxMxIc11b1uPabl9T2rp0/view?pli=1


1

EML
EDTECH 
INNOVATION
MICROSOFT TOOLS

New 1 Pagers for Tech Tools added to the 
EML Site

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/EML-Resources.aspx
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FLumio%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FS
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FLEGO%2DRobotics%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSite


1

EML
EDTECH 
INNOVATION
AI IN EDUCATION

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/LEIP.aspx


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

LTSS RESOURCE SITE
Insignia
Click Here for Insignia Support Site

Registration Information:

DROP IN OUR LLC 
VIRTUAL LOUNGE 
NOV. 18 & DEC. 2!

8-9AM, 12:30-1:30, 
3:30-4PM 

CLICK HERE TO JOIN

https://pdsb1.sharepoint.com/sites/LearningTechnologySS/SitePages/Insignia-Library-Support.aspx
https://drive.google.com/file/d/18TA10cqUuSmpzwbx3xa2CGCLtObeZTdE/view
https://docs.google.com/document/d/1FWHi6HWihJexUjoc7UXoKpUAI27Q7fNFTXi-a17F6_Y/edit
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fteams.microsoft.com%2Fdl%2Flauncher%2Flauncher.html%3Furl%3D%252F_%2523%252Fl%252Fmeetup-join%252F19%253Ameeting_YmUxZTAzYTUtYTA1Ni00M2IyLWI3YTktYTkxY2Y3OWViM2Ux%2540thread.v2%252F0%253Fcon
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F18TA10cqUuSmpzwbx3xa2CGCLtObeZTdE%2Fview%3Fusp%3Dsharing&data=05%7C02%7Ctony.moscone%40peelsb.com%7C79db0a2db1c3459c487408dd0298a5a2%7Ca494743f7201494da452f48c


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION



1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

EVENTS
Upcoming

Click below for resources from 
your public library:

https://can01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_YjQxZmVjNDEtMGY5Yi00ZDBiLTliODYtOTkyYWRiNzIyZmRm%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522a494743f-7201
https://docs.google.com/forms/d/e/1FAIpQLSedLw7mUOsjNx3Kh-X30sd6dElI-mSdy-9beHOcSbExxJGpoQ/viewform
https://www.mississauga.ca/library/using-the-library/teachers/
https://www.bramptonlibrary.ca/index.php/library-services/class-visits#:~:text=Booking%20a%20class%20visit%20with,well%20as%20highlight%20Library%20resources.
https://caledon.library.on.ca/schools/
https://docs.google.com/forms/d/e/1FAIpQLSexzREvjaCPnmS4GZMmtZal3LoQOyrikNmU2HfmZCkTjtBpbg/viewform


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

EVENTS
Upcoming

View last year's compilation:

Visit the official site:

https://ireadcanadian.com/day/
https://docs.google.com/forms/d/e/1FAIpQLSfo3hbn4WShOLu1bYnWpwh4kmMEHDXbq-n_vxGiu0iHQvmp4g/viewform
https://drive.google.com/file/d/1WnWawWH77E9V1zsieUvtlOzhOkHhxN_A/view


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

Eco-Opportunities - 
 Click Here!

Eco Project Funding Opportunities 
Active Transportation ARC 
GIS Storymap Free Modules

https://peelregion.ca/business/teachers-educators/active-transportation-education-resources/secondary-school-students
https://lsf-lst.ca/programs/action-project-funding/
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/November-eco-opportunities-for-students-and-teachers.aspx


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Peel-Region-Science-Fair(1).aspx
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/McMaster-Engineering.aspx
https://www.teachengineering.org/
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/GoPHYSGirl-by.aspx


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM



1

EML
EDTECH 

INNOVATION
SCIENCE, 

TECHNOLOGY & STEM

https://gz.explorelearning.com/index.cfm?method=cUser.dspRegister&regcode=T2JL4X6L
https://www.samsung.com/ca/sustainability/corporate-citizenship/solve-for-tomorrow/
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Sustainability-Hackathon-by-City-of-Mississauga-GIS-and-Data-Department.aspx


1

EML
EDTECH 
INNOVATION
CODING AND 
COMPUTER STUDIES

https://ftcsim.org/course/yhuhcirmbpz/
https://drive.google.com/file/d/1AM3XGurrG9ww-TToX1bKn_nfl-LL7Asi/view?usp=drive_link


EML
EDTECH 

INNOVATION
D2L BITS & BYTES

1 Minute Workflow: 
 How To Edit Your Course 

Homepage

https://drive.google.com/file/d/1i73kiL7CW8zes_33tQuYcilz6LJSBcIq/view?usp=drive_link


web:karokaro.com

MEMOS
Recent

COMPUTER STUDIES WEEK

D2L/BRIGHTSPACE NETWORK

COMPUTER STUDIES MEETINGS

https://pdsb1.sharepoint.com/sites/System/SitePages/CSEd%20Week%202024.aspx?from=DigestNotification&e=VYSY66Ueh0CbcUUEj1PcCg&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218NGMyNjk3NzU3ZDlhNGY5ZTAzMzYwOGRkMDA0MzM0ODF8YTQ5NDc0M2Y3MjAxNDk0ZGE0NTJmNDhjNT
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--LLC-Start-Up-Memo.aspx?from=DigestNotification&e=o0JFo_6WG0SW-oBvyqGXxQ&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218MGYxYjQ0NWU0ZGViNGNhY2U1OGYwOGRjZWZjOWEwMTV8YTQ5NDc0M2Y3MjAxNDk0ZGE
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Information--Computer-Studies-Monthly-Meetings.aspx?from=DigestNotification&e=o0JFo_6WG0SW-oBvyqGXxQ&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218MGYxYjQ0NWU0ZGViNGNhY2U1OGYwOGRjZWZjOWEwMTV8YT
https://pdsb1.sharepoint.com/sites/System/SitePages/CSEd%20Week%202024.aspx?from=DigestNotification&e=VYSY66Ueh0CbcUUEj1PcCg&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218NGMyNjk3NzU3ZDlhNGY5ZTAzMzYwOGRkMDA0MzM0ODF8YTQ5NDc0M2Y3MjAxNDk0ZGE0NTJmNDhjNT
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Information--D2L-Brightspace-Network.aspx?from=DigestNotification&e=eJ8E3nza4kKB-tEwlosDKA&at=9


SKILLED TRADES AND TECHNOLOGY WEEK
NOVEMBER 3-9, 2024

November is...

YOUNIFIND - A SEARCH 
ENGINE CREATED BY 

STUDENTS AT TURNER 
FENTON FOR 

EXTRACURRICULAR 
ACTIVITIES

https://docs.google.com/presentation/d/1reQrdTPLO89duwGkCLnIcuqCsdl21z13pO2WOi9QXbw/edit#slide=id.g3016fc2ef90_0_0
https://drive.google.com/file/d/14ViDBUHNmBpksMsMbulA6L0sth3Zbjhk/view?usp=drive_link


Upcoming Events

NOV 18 - EML STUDENT ADVISORY MEETING
NOV. 19 - POP UP INNOVATION HUB 
              (PODCASTING/SOUND DESIGN)
NOV. 28 - SKILLED TRADES HACKATHON WCSS
DEC 4-10 - CS AND LEARN TO CODE WEEK
DEC 10 - POP UP INNOVATION HUB (CODING)
DEC 16 - EML STUDENT ADVISORY MEETING
DEC 18 - EML LEAD ADMIN NETWORK MEETING

 *VARIOUS SPARK SESSIONS WILL BE 
RUNNING THE NEXT FEW MONTHS; 
PARTICIPATING SCHOOLS WILL BE NOTIFIED
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1

https://pdsb1.sharepoint.com/:u:/r/sites/EmpoweringModernLearnersEML/SitePages/EML-Team.aspx?csf=1&web=1&e=lu8AOq


1

EML
EDTECH INNOVATION
LEAD TEACHER 
NETWORK

https://drive.google.com/file/d/1PyagEARFP7-xxMxIc11b1uPabl9T2rp0/view?pli=1


1

EML
EDTECH 
INNOVATION
MICROSOFT TOOLS

2 New One Pagers for Tech Tools 
featured this issue

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/EML-Resources.aspx
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FDash%2D%2D%2DDot%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSit
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FScratch%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2


1

EML
EDTECH 
INNOVATION
AI IN EDUCATION

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/LEIP.aspx


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

DROP IN OUR LLC 
VIRTUAL LOUNGE 
DEC. 2 & DEC. 16!

8-9AM, 12:30-1:30, 
3:30-4PM 

CLICK HERE TO JOIN

Early Bird Prices for the OLA 
Super Conference

Submit a research project to TMC below that you've completed in the 
LLC. (Consider a past or present LEIP or SPARK Project!

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F18TA10cqUuSmpzwbx3xa2CGCLtObeZTdE%2Fview%3Fusp%3Dsharing&data=05%7C02%7Ctony.moscone%40peelsb.com%7C79db0a2db1c3459c487408dd0298a5a2%7Ca494743f7201494da452f48c
https://tmc.canadianschoollibraries.ca/
https://olasuperconference.ca/attend/registration-fees/
https://learnforwardpeel.peelschools.org/product?catalog=LIB1W25


1

EML
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EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

Click below for resources from 
your public library:

https://can01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_YjQxZmVjNDEtMGY5Yi00ZDBiLTliODYtOTkyYWRiNzIyZmRm%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522a494743f-7201
https://www.mississauga.ca/library/using-the-library/teachers/
https://www.bramptonlibrary.ca/index.php/library-services/class-visits#:~:text=Booking%20a%20class%20visit%20with,well%20as%20highlight%20Library%20resources.
https://caledon.library.on.ca/schools/


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

https://www.canva.com/design/DAGVdbonuss/cDpINQ86HA5xZ9d0btuFGA/view?utm_content=DAGVdbonuss&utm_campaign=designshare&utm_medium=link&utm_source=editor


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

Eco Project Funding Opportunities 
Active Transportation ARC GIS 

Storymap Free Modules

https://peelregion.ca/business/teachers-educators/active-transportation-education-resources/secondary-school-students
https://lsf-lst.ca/programs/action-project-funding/
https://stao.ca/resource/safety-in-elementary-science-and-technology/


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Peel-Region-Science-Fair(1).aspx
https://www.teachengineering.org/
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Peel-Secondary-Skills-Call-for-Chairs-and-Organizing-Committee-members.aspx
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Mathletics-STEM-Event.aspx


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM
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EML
EDTECH 

INNOVATION
SCIENCE, 

TECHNOLOGY & STEM

https://gz.explorelearning.com/index.cfm?method=cUser.dspRegister&regcode=T2JL4X6L
https://www.samsung.com/ca/sustainability/corporate-citizenship/solve-for-tomorrow/
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Sustainability-Hackathon-by-City-of-Mississauga-GIS-and-Data-Department.aspx


1

EML
EDTECH 
INNOVATION
CODING AND 
COMPUTER STUDIES

https://ftcsim.org/course/yhuhcirmbpz/
https://pdsb1.sharepoint.com/sites/ComputerStudies/SitePages/Nov-14th---Virtual-Session-4pm---6pm.aspx?csf=1&web=1&e=d3FBzy&CT=1732677114419&OR=OWA-NT-Mail&CID=1dcfb125-9bb7-f41e-f0b9-905b4790eb2e&clickParams=eyJYLUFwcE5hbWUiOiJNaWNyb3NvZnQgT3V0bG9vayBXZW


EML
EDTECH 

INNOVATION
D2L BITS & BYTES

1 Minute Workflow: 
 How To Add Content

https://d2l.zoom.us/rec/play/hBbZA73tS-sQUN0-IjQ0UX5f6NU9ycet7JI4Y9jARbJhBCjPeGq5CFBx3Ww3FFr_ciI3MD1-jNkx6-V3.rDdVdWqfZwv70iMB?canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fd2l.zo


web:karokaro.com

MEMOS
Recent

COMPUTER STUDIES WEEK

TEACHER LIBRARIAN NETWORK

POP UP INNOVATION HUBS

https://pdsb1.sharepoint.com/sites/System/SitePages/CSEd%20Week%202024.aspx?from=DigestNotification&e=VYSY66Ueh0CbcUUEj1PcCg&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218NGMyNjk3NzU3ZDlhNGY5ZTAzMzYwOGRkMDA0MzM0ODF8YTQ5NDc0M2Y3MjAxNDk0ZGE0NTJmNDhjNT
https://pdsb1.sharepoint.com/sites/System/SitePages/CSEd%20Week%202024.aspx?from=DigestNotification&e=VYSY66Ueh0CbcUUEj1PcCg&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218NGMyNjk3NzU3ZDlhNGY5ZTAzMzYwOGRkMDA0MzM0ODF8YTQ5NDc0M2Y3MjAxNDk0ZGE0NTJmNDhjNT
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N


December is...

https://docs.google.com/forms/d/e/1FAIpQLScUAcQkBBbpfIJGl0SK3TykQgLO0AwHczSj7wDYu5IgJj_Gdg/viewform


December is...

https://forms.gle/68H6KDS89fq8NiXo9


COMPUTER SCIENCE EDUCATION 
 (CSED) WEEK

DECEMBER 4-10, 2024

December is...

https://pdsb1.sharepoint.com/sites/ComputerStudies/SitePages/CSEd-Week-2024.aspx?csf=1&web=1&e=fHWdhb&CID=7b3d95de-6ff0-4907-b558-1a1587c4c760


Upcoming Events
DEC 4-10 - CS AND LEARN TO CODE WEEK
DEC 10 - POP UP INNOVATION HUB (CODING)
DEC 16 - EML STUDENT ADVISORY MEETING
DEC 18 - EML LEAD ADMIN NETWORK MEETING
JAN 14 - POP UP INNOVATION HUB (AI)
JAN 15 - ACCESS CONFERENCE
FEB 18 - POP UP INNOVATION HUB (BYOD &    
             READING PROGRESS)
FEB 25 - TECHNOLOGY ENABLED LEARNING  
             SYMPOSIUM
MAR 18 - UDL & LEARNER VARIABILITY
APR. 15 - POP UP INNOVATION HUB 
             (APP DESIGN)
MAY 13 - POP UP INNOVATION HUB CREATIVE  
             DESIGN & CONSTRUCTION
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https://pdsb1.sharepoint.com/:u:/r/sites/EmpoweringModernLearnersEML/SitePages/EML-Team.aspx?csf=1&web=1&e=lu8AOq


1

EML
EDTECH INNOVATION
POP UP 
INNOVATION HUB

https://drive.google.com/file/d/1PyagEARFP7-xxMxIc11b1uPabl9T2rp0/view?pli=1


1

EML
EDTECH 
INNOVATION
MICROSOFT TOOLS

2 New One Pagers for Tech Tools 
featured this issue

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/EML-Resources.aspx
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2Fmicro%2Dbit%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAsse
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FMakey%2DMakey%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAs


1

EML
EDTECH 
INNOVATION
AI IN EDUCATION

VIRTUAL LIGHTNING SESSIONS
AI IN EDUCATION

DATES:  JANUARY 7, 14, 21, 28:

TIMES:  8-8:30,   10-10:30,    
           12-12:30,   2-2:30,   4-4:30

CLICK 
HERE 
TO JOIN

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/LEIP.aspx
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGEzNmIxZTQtMjYyYy00YWRmLTlhM2UtYjEzNTE0ZGQ2ZWZh%40thread.v2/0?context=%7b%22Tid%22%3a%22a494743f-7201-494d-a452-f48c5388c4c0%22%2c%22Oid%22%3a%226319f688-6de4-4133-a290-44a0d5114abc%22%7d


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

DROP IN OUR LLC 
VIRTUAL LOUNGE 
JAN. 13 & JAN. 27!

8-9AM, 
 12:30-1:30, 
 3:30-4PM 

CLICK HERE TO JOIN

Ecoschools has shared 
climate change resources

Submit a research project to TMC below that 
you've completed in the LLC. (Consider a past or 

present LEIP or SPARK Project!

We are looking for identity-affirming 
student groups to support 

Professional Library LLC Collection 
feedback

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F18TA10cqUuSmpzwbx3xa2CGCLtObeZTdE%2Fview%3Fusp%3Dsharing&data=05%7C02%7Ctony.moscone%40peelsb.com%7C79db0a2db1c3459c487408dd0298a5a2%7Ca494743f7201494da452f48c
https://tmc.canadianschoollibraries.ca/
https://drive.google.com/file/d/19OLu2sEhsZRMUkIWi4wsFEOZ1unSzN2g/view
https://docs.google.com/forms/d/e/1FAIpQLSc73ob5jS2t_kcZxH3YR8gCeDxFygb_QcV-4Ha2VJf9iM1TEw/viewform
https://accessola.com/membership-information/
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EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

Click below for resources from 
your public library:

STAFF INSTRUCTIONS PJ STUDENT INSTRUCTIONS IS STUDENT INSTRUCTIONS

NEALRY 2000 
EBOOKS AND 
AUDIOBOOKS 

AVAILABLE!

https://can01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_YjQxZmVjNDEtMGY5Yi00ZDBiLTliODYtOTkyYWRiNzIyZmRm%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522a494743f-7201
https://www.mississauga.ca/library/using-the-library/teachers/
https://www.bramptonlibrary.ca/index.php/library-services/class-visits#:~:text=Booking%20a%20class%20visit%20with,well%20as%20highlight%20Library%20resources.
https://caledon.library.on.ca/schools/
https://pdsb1.sharepoint.com/sites/Innovation/SiteAssets/SitePages/eResources/DD-Instructions---Staff.pdf?web=1
https://pdsb1.sharepoint.com/sites/Innovation/SiteAssets/SitePages/eResources/DD-Instructions-PJ.pdf?web=1
https://pdsb1.sharepoint.com/sites/Innovation/SiteAssets/SitePages/eResources/DD-Instructions-IS.pdf?web=1


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

https://accessola.com/membership-information/


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

The Engineering Design Process Resources

https://octe.ca/resources/secondary/engineering-design-process-workbook
https://stao.ca/


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

Mechatronic 
Opportunities for High 

School Students 
 @ Humber

https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Peel-Secondary-Skills-Call-for-Chairs-and-Organizing-Committee-members.aspx
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/CETA.aspx
https://humber.ca/barrett-centre-for-technology-innovation/training/exploring-mechatronics-steam.html


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

https://pdsb1-my.sharepoint.com/personal/shaun_knowles_peelsb_com/_layouts/15/stream.aspx?id=%2Fpersonal%2Fshaun%5Fknowles%5Fpeelsb%5Fcom%2FDocuments%2FVideos%2FClipchamp%2FCopy%20of%20IMG%5F9835%202%2FExports%2FSkills%20Challenge%20Showcase%20Rooms%2Emp4


1

EML
EDTECH 

INNOVATION
SCIENCE, 

TECHNOLOGY & STEM

28 Resources to support Technology and Skilled Trades

De-Streaming PL Asynchronous Modules for Science

https://sites.google.com/pdsb.net/21-22academicpathway-scigeohis/home-our-commitments
https://octe.ca/resources/secondary


1

EML
EDTECH 
INNOVATION
CODING AND 
COMPUTER STUDIES

Computational Thinking and Coding - Teacher's Guide

Computer Studies Week Resources Computer Studies 
Week Video

https://scitechontario.ca/wp-content/uploads/2022/12/Computational-Thinking-and-Coding-in-STEM-A-Teacher_s-Guide-1.pdf
https://pdsb1.sharepoint.com/sites/ComputerStudies/SitePages/CSEd-Week-2024.aspx?csf=1&web=1&e=ViLjt6&CT=1734183300311&OR=OWA-NT-Mail&CID=4be900b5-c960-dbc7-cdfd-1c2837f8ca10&clickParams=eyJYLUFwcE5hbWUiOiJNaWNyb3NvZnQgT3V0bG9vayBXZWIgQXBwIiwiWC1BcHBWZXJz
https://pdsb1-my.sharepoint.com/personal/shaun_knowles_peelsb_com/_layouts/15/stream.aspx?id=%2Fpersonal%2Fshaun%5Fknowles%5Fpeelsb%5Fcom%2FDocuments%2FCSEd%20week%20%2D%20summary%2Ewebm&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJy


EML
EDTECH 

INNOVATION
D2L BITS & BYTES

1 Minute Workflow: 
Annotating an Assignment

https://d2l.zoom.us/rec/play/JS4gXhA-70FIShc3Rrm7wSp_eix4wOy6Du4BKSrJIF45tXhdW-1xmq7ySx6yN8H_63u30i_Um-lPjm1K.v9XwDVKbG0hdbp4M?canPlayFromShare=true&from=share_recording_detail&startTime=1734035157000&componentName=rec-play&originRequestUrl=https%3A%2F%2F


web:karokaro.com

MEMOS
Recent

TEACHER LIBRARIAN NETWORK

POP UP INNOVATION HUBS

https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N
https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N


December is...

https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N


December is...

Extended 
to Dec. 16!

https://forms.gle/68H6KDS89fq8NiXo9


MUSIC AND CODING
 @ GOOGLE



'MOON SHOT' 
ROCKETRY EVENT

 @ CANON

Students

Industry/
Community 
 Partners

Family of Schools

150
20
3



Upcoming Events
DEC 16 - EML STUDENT ADVISORY MEETING
DEC 18 - EML LEAD ADMIN NETWORK MEETING
JAN 14 - POP UP INNOVATION HUB (AI)
JAN 15 - ACCESS CONFERENCE
JAN 27-31 - DATA PRIVACY WEEK
FEB 18 - POP UP INNOVATION HUB 
            (BYOD & READING PROGRESS)
FEB 26 - TECHNOLOGY ENABLED LEARNING  
             SYMPOSIUM
MAR 18 - POP UP INNOVATION HUB 
            (UDL & LEARNER VARIABILITY)
APR. 15 - POP UP INNOVATION HUB 
             (APP DESIGN)
MAY 13 - POP UP INNOVATION HUB 
             (CREATIVE DESIGN & CONSTRUCTION)
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https://pdsb1.sharepoint.com/:u:/r/sites/EmpoweringModernLearnersEML/SitePages/EML-Team.aspx?csf=1&web=1&e=lu8AOq


1

EML
EDTECH INNOVATION
POP UP 
INNOVATION EVENT

https://drive.google.com/file/d/1PyagEARFP7-xxMxIc11b1uPabl9T2rp0/view?pli=1


1

EML
EDTECH 
INNOVATION
MICROSOFT TOOLS

2 New One Pagers for Tech Tools 
featured this issue

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/EML-Resources.aspx
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FCricut%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2F
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FTinkercad%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FCricut%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2F
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FEML%2DResources%2FTinkercad%2Epdf&parent=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets
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EML
EDTECH 
INNOVATION
AI IN EDUCATION

PODCAST

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/LEIP.aspx
https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEmpoweringModernLearnersEML%2FSiteAssets%2FSitePages%2FLEIP%2FWhat%2DIs%2Dartificial%2Dintelligence%2D%2DAi%2D%2D%2D2%2D%2Epdf&parent=%2Fsites%2FEm
https://open.spotify.com/episode/0JefWjAe8A6lBbZb0bsYPD


1

EML
LIBRARY LEARNING 
COMMONS (LLC)
EDTECH INNOVATION

DROP IN OUR LLC 
VIRTUAL LOUNGE 
JAN. 13 & JAN. 27!

8-9AM, 
 12:30-1:30, 
 3:30-4PM 

CLICK HERE TO JOIN

Ecoschools has shared 
climate change resources

We are looking for identity-affirming 
student groups to support 

Professional Library LLC Collection 
feedback

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F18TA10cqUuSmpzwbx3xa2CGCLtObeZTdE%2Fview%3Fusp%3Dsharing&data=05%7C02%7Ctony.moscone%40peelsb.com%7C79db0a2db1c3459c487408dd0298a5a2%7Ca494743f7201494da452f48c
https://drive.google.com/file/d/19OLu2sEhsZRMUkIWi4wsFEOZ1unSzN2g/view
https://docs.google.com/forms/d/e/1FAIpQLSc73ob5jS2t_kcZxH3YR8gCeDxFygb_QcV-4Ha2VJf9iM1TEw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdnH4uQTPuiLYz2uV3pUrGGOe3dgXdsrPhk3_7u1zm7VW_51A/viewform
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WHO TO CONTACT FOR LLC SUPPORT:

Click below for resources from 
your public library:

https://www.mississauga.ca/library/using-the-library/teachers/
https://www.bramptonlibrary.ca/index.php/library-services/class-visits#:~:text=Booking%20a%20class%20visit%20with,well%20as%20highlight%20Library%20resources.
https://caledon.library.on.ca/schools/
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https://accessola.com/membership-information/
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https://letstalkscience.ca/events/stem-storytime?utm_source=Let%27s+Talk+Science+%7C+Parlons+sciences&utm_campaign=3759fe07c1-EMAIL_CAMPAIGN_2024_07_15_12_54_COPY_01&utm_medium=email&utm_term=0_-f99e89993d-103874722


1

EML
EDTECH 
INNOVATION
SCIENCE, 
TECHNOLOGY & STEM

Peel Skills Registration

https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/CETA.aspx
https://sites.google.com/pdsb.net/psc-elem/registration?authuser=0
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https://accelerating-cce.ca/10-2/k-12-webinar-series/
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https://drive.google.com/file/d/1dSqykcA1h3Y5w68JnhWBWUv86PaStZvS/view?usp=drive_link


EML
EDTECH 
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D2L BITS & BYTES

1 Minute Workflow: 
Adding Curriculum Expectations

https://pdsb1.sharepoint.com/sites/PeelNews/SitePages/For-Information_OECM-2019-2025---Plagiarism-Detection-Software-Contract.aspx


web:karokaro.com

MEMOS
Recent

UPDATED AUTO INTAKE FORM

POP UP INNOVATION HUBS

PLAGIARISM DETECTION SOFTWARE UPDATE

https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N
https://pdsb1.sharepoint.com/sites/ScienceandTechnology/SitePages/Updated-Auto-Intake-Forms-for-Transportation-Technology.aspx?ct=1736602481652&or=OWA-NT-Mail&cid=e67b0848-71f2-80f3-c724-4e721bf89572&ga=1&LOF=1
https://pdsb1.sharepoint.com/sites/PeelNews/SitePages/For-Information_OECM-2019-2025---Plagiarism-Detection-Software-Contract.aspx
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VIRTUAL LIGHTNING SESSIONS
AI IN EDUCATION

DATES:  JANUARY 14, 21, 28:

TIMES:  8-8:30,   10-10:30,    
           12-12:30,   2-2:30,   4-4:30

CLICK 
HERE 
TO JOIN

https://pdsb1.sharepoint.com/sites/EmpoweringModernLearnersEML/SitePages/LEIP.aspx
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGEzNmIxZTQtMjYyYy00YWRmLTlhM2UtYjEzNTE0ZGQ2ZWZh%40thread.v2/0?context=%7b%22Tid%22%3a%22a494743f-7201-494d-a452-f48c5388c4c0%22%2c%22Oid%22%3a%226319f688-6de4-4133-a290-44a0d5114abc%22%7d


December is...

https://pdsb1.sharepoint.com/sites/System/SitePages/For-Action--Innovation-Hubs.aspx?from=DigestNotification&e=GWF3aKmtZUCgC00XWRK_bA&at=9&xsdata=MDV8MDJ8dG9ueS5tb3Njb25lQHBlZWxzYi5jb218ZTExN2NkOTE1YmNiNGQwZWVlNzAwOGRkMGI0NTNkOTd8YTQ5NDc0M2Y3MjAxNDk0ZGE0N


December is...

This Week!



December is...

SKILLED TRADES EVENT FOR BLACK STUDENTS





'MOON SHOT' 
ROCKETRY EVENT

 @ CANON

STUDENT EXPERIENCE



Upcoming Events
JAN 14 - POP UP INNOVATION HUB (AI)
JAN 15 - ACCESS CONFERENCE
JAN 21 - EML STUDENT ADVISORY MEETING
JAN 27-31 - DATA PRIVACY WEEK
FEB 15 - EML LEAD ADMIN MEETING
FEB 18 - POP UP INNOVATION HUB 
            (BYOD & READING PROGRESS)
FEB 24 - EML STUDENT ADVISORY MEETING
FEB 26 - TECHNOLOGY ENABLED LEARNING  
             SYMPOSIUM
MAR 18 - POP UP INNOVATION HUB 
            (UDL & LEARNER VARIABILITY)
APR. 15 - POP UP INNOVATION HUB 
             (APP DESIGN)
MAY 13 - POP UP INNOVATION HUB 
             (CREATIVE DESIGN & CONSTRUCTION)

 
 
 

JANUARY-MAY
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